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Overview

This is the Environmental, Social and Governance (“ESG”) report published
by Want Want China Holdings Limited (the “Company” or "Want Want
China"). It adheres to the principles of materiality, quantitative, balance and
consistency to focus on the disclosure of information regarding the ESG
performance of the Company and its subsidiaries (“Want Want”, the “Group”,
“Want Want Group”, “we” or “us”) in the Chinese mainland. This report covers
the fiscal year (“FY”) from 1 April 2022 to 31 March 2023 (the “Reporting
Period” or “2022FY").

Basis of Preparation

This report has been prepared in accordance with the Environmental, Social
and Governance Reporting Guide (the “Guide”) as set out in Appendix 27 of
the Rules Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited (the “Hong Kong Stock Exchange” or “HKEX”). It has been
prepared with reference and in response to the MSCI ESG ratings, the CSA
(Corporate Sustainability Assessment) referenced by the S&P DJSI (S&P Dow
Jones Sustainability Index) and the issues of concern to the CDP.

The content of this report has been developed in accordance with a
systematic process, which includes identifying and ranking key stakeholders,
identifying and ranking key ESG-related issues, determining the ESG
reporting scope and boundaries, collecting relevant materials and data,
compiling the report based on the information and reviewing the information
contained in the report.
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Scope and Boundaries of the Report

During the Reporting Period, more than 90% of the Group’s revenue and
businesses were generated and conducted in the Chinese mainland, so
the policies, statements, data and other information contained in this report
cover Want Want China Holdings Limited and its subsidiaries in the Chinese
mainland. Unless otherwise stated, the financial information in this report is
presented in Renminbi (“RMB”).

Sources of Information and Reliability

Assurance

The information and cases contained in this report are primarily derived
from the statistical reports and related data and records of the Group. The
Group undertakes that this report does not contain any false statements or
misleading representations and accepts responsibility to the authenticity,
accuracy and completeness of the contents of this report in material aspects.

Confirmation and Approval
This report was approved by the board of directors (the “Board”) on 27 June
2023 following confirmation by the management.

Contact information

Want Want China Holdings Limited
Location in Hong Kong:

Units 07-08, 7th Floor, FTLife Tower
No. 18 Sheung Yuet Road, Kowloon Bay
Kowloon, Hong Kong

Tel: (852) 27307780

Fax: (852) 27307781

Location in Singapore:

400 Orchard Road

#17-05 Orchard Towers

Singapore 238875

E-mail address:

investor@want-want.com
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Statement by the Board

The Group recognises the importance of good corporate governance to
enterprise development. We continue to improve our ESG governance system
and structure, and strive to integrate ESG concepts into our daily work and
life to promote the harmony between the environment and society as a way to
realize our own value in environmental, social and governance aspects, and
facilitate social development.

As the highest decision-making body on ESG of Want Want Group, the
Board highly recognizes the significance of sustainable development and
ESG management to the Company’s long-term and stable operation, and
confirms and assumes the overall responsibility of ESG strategies and ESG
governance. The Environmental, Social and Governance committee (the
“ESG Committee”) under the Board is responsible for examining the Group’s
sustainability strategies, objectives and risks, reviewing the progress of
achieving ESG objectives, and monitoring the commitment and performance
on key ESG issues to ensure the deep integration of ESG concepts with the
Group’s policies, and actively exploring a new sustainable development
model that combines ESG with the business of the Group. In order to further
enhance ESG strategies and pursuit sustainable development, the Group
has established an ESG Working Group, which is responsible for executing
and implementing ESG objectives and work plans, coordinating the
communication on ESG work among participating departments, and regularly
reporting the progress to the ESG Committee.

We always pay attention to the expectations and demands of stakeholders,
continuously explore more efficient and convenient two-way communication
channels, and understand the concerns of stakeholders through various
measures including issuing questionnaires on a regular basis. In order to
effectively prevent and control various internal and external risks, the Group
regularly identifies and manages material risks, and evaluates and prioritizes
ESG issues year by year to ensure that material ESG risks are taken into
account in the strategies of the Group and properly managed.

In 2022FY, we reviewed the progress and achievement of strategies and
objectives in terms of sustainable development. We reviewed and supervised
the measures taken by the Group to realize its strategies and objectives
of sustainable development. In the future, we will, as always, strictly abide
by environmental, social and governance requirements to optimize internal
management, provide reliable, consistent and comparable ESG reports for
all stakeholders, improve the Group’s environmental, social and governance
performance, and work together with stakeholders for a better future.
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Core Strategies and Targets
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Climate Target: To reduce the
operational greenhouse gas
(GHG) emission intensity
by 13% by 2025FY, using
2020FY as a benchmark
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Resource Target: To achieve
a 10% improvement in
energy/water use efficiency
by 2025FY, using 2020FY as
a benchmark

Al E R AR
Establishing
Sustainability Goals
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100% A Bl
Long-term Target for Packaging
Materials: 100% recyclable
packaging materials

BEEDEHAR : BRER
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Long-term Target for Waste:
Achieve zero waste to landfill
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Engaging Stakeholders

BRBREA
Emphasis on Investment in Environmental Protection
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Efficient Use of Resources
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Focus on Technological Innovation
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Progress in 2022FY

20228 F IR $T 2020 FOR ERBEHEE N£13.6% @ BIRF B M
The greenhouse gas emission intensity of 2022FY has reduced by 13.5% as
compared with that of 2020FY, and the target is being tracked on an ongoing basis

202281 4F - RERE(E A YR E L7132 519.3%

In 2022FY, the proportion of Want Want's photovoltaic power generation
reached 9.3%

HRLRHFER [ B 820208 F T F#9.3% » B RFEBMET
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The total energy consumption intensity has reduced by 9.3% as compared with
that of 2020FY, with the target being tracked on an ongoing basis;

The water intensity has decreased by 6.1% as compared with that of 2020FY, with
the target being tracked on an ongoing basis

BMME R EIKEE Z78%
The recycling rate of packaging materials reached 78%
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Zero disposal of solid waste to landfills achieved full product coverage
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FE o BIBESGE B G ¥Z MM EREE T - K 20220f FFESGE E 1t
Want Want has always maintained close contact with internal and external
stakeholders. We reviewed the material issues identified in 2021FY and assessed
the relevance of the identified material issues by analyzing industry development,
stakeholders’ key concerns as well as the Group’s business strategies and
sustainability strategies. And we drew a matrix of ESG material issues. The ESG
Committee considered and prioritized the issues, which formed the ESG material
issues of Want Want for 2022FY

S MAEIRR T AN ERE - 20228 FHEHR A3, 2598 TARK -
RIEHHIIZER BREE
Want Want has continued to pay more attention to environmental protection, with
a total amount of RMB32.59 miillion being invested in 2022FY and emissions to the
environment in compliance with the national standards

HERESHERAER - ERALREARE  KBEREARENBMERFBE
I ERHER T - BTARCRL - FE— PR
Want Want has insisted on efficient use of resources, and made continued efforts
in the performance of improving energy efficiency, water use efficiency and
packaging material recycling. As a result, the efficiency has further improved as
compared with the previous fiscal year

HECEA BRI EN99M - RIS BAMME114RENES

Want Want has obtained 399 valid technology patents, of which 114 patent
certificates were awarded during the Reporting Period

ESG Report 6
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2022FY is a key milestone for Want Want to carry forward the undertakings of the
predecessors and set sail again. Since the establishment of | Lan Foods Industrial
Co., Ltd. 60 years ago and the opening of the first factory in the Chinese mainland
by Want Want 30 years ago, Want Want has always adhered to the management
philosophy of “People-Oriented, Self-Confidence and Unity” to provide consumers
with delicious and healthy consumer foods, and is determined to build Want Want
into a “comprehensive consumer food kingdom”.

The Group is well aware of the long-term development significance of sustainable
development. The ESG Committee under the Board focuses on Want Want's five
strategies of sustainable development and supervises the solid achievement of
such strategies. We have made continued efforts to review and improve in the five
aspects of “establishing long-term sustainability goals”, “engaging stakeholders”,
“emphasis on investment in environmental protection”, “efficient use of resources”
and “focus on technological innovation”, and have kept advancing the Group’s
sustainable development strategies by following the management principle of
“high achievement in the early stage and stability in the later stage”.

We keep our attention on food safety, and nutrition and health. This year, our food
safety inspection indicators were effectively achieved. The 71 regularly operating
plants’ of the Group obtained 127 standard certifications for quality and food
safety systems, including FSSC 22000, BRCGS, CHINA HACCP, ISO 22000 and
ISO 9001. With the unremitting efforts of Want Want Group, we won the highest
honor of “The Annual Seven-Star Awards” — Star Diamond Enterprise of the Year (4
fEE2# %), and became an assessor of the “The Annual Seven-Star Awards”.

Want Want integrates climate change into the development strategies of the
Group. We regularly identify environmental risks, attach importance to the low-
carbon transformation of the Company, and actively explore new opportunities
brought by energy structure transformation and clean energy. In 2022FY, we
have been consistently increasing the share of green energy, achieving a
9.3% proportion of renewable energy in our energy usage. We have also been
continuously advancing energy efficiency and emission reduction, achieving a
9.3% decrease in energy consumption intensity compared to the 2020FY (baseline
year) and a 13.5% reduction in greenhouse gas emission intensity compared to

! Regularly operating plants refer to those that have been in normal operation for more than 6

months in 2022FY and are not under suspension
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the 2020FY (baseline year). During the Reporting Period, we improved our water
efficiency, and reduced water consumption intensity by 6.1% as compared with
that of 2020FY (baseline year), saving 444,800 tonnes of water. We have obtained
the highest platinum-level certification from the Alliance for Water Stewardship
(AWS) and received the CDP Excellent Environmental Leadership Award,
recognizing our Group’s strong water management capabilities. Additionally,
we have proactively implemented circular economy practices, and established
a comprehensive zero solid waste to landfill system, covering all our products.
Consequently, we achieved a 6.5% year-on-year reduction in solid waste intensity,
and our packaging materials achieved a recycling rate of 78%".

Want Want is committed to creating a healthy, fair, diverse and inclusive working
environment for employees, where the rights and interests of employees are
effectively protected, and humanistic care is emphasized, to enhance employees’
sense of achievement and happiness. We insist on creating a “Family” working
atmosphere and, with the spirit of "Unity", we strive together with every employee
to create a more brilliant future.

Want Want is well aware of its own responsibility. Our growth journey of 60 years
is inseparable from the support of all walks of life. Therefore, we always bear in
mind to give back to society and pass on corporate social responsibility values. In
2022FY, Want Want carried out public welfare activities in respect for the elderly,
love for children, assistance for the disabled, medical treatment, education
assistance and other charitable fields. The Group donated nutritional and healthy
food supplies for 108 times to various rural areas in the Chinese mainland to
facilitate China’s rural revitalization. We also continued to carry out themed
public welfare activities such as “Want Want Caring Program” and “Green Want
Want Program”. During the Reporting Period, Want Want launched “Want Want
Caring Program” in social welfare institutions such as children’s welfare homes,
kindergartens, elderly homes, and social assistance centers, which attracted 885
people to participate, generated 3,808.5 public welfare hours, and benefited a
total of 9,892 people.

Along the way, Want Want has always adhered to its original intention, worked
hard and advanced steadily. As a solid reserve force of the Group, the ESG
Committee of Want Want will continue to make the management leaner, deepen
the concept of sustainable development, facilitate the enhancement of the Group’s
sustainable development governance capabilities, and expedite the green, low-
carbon, and sustainable development of the Group.

: The change of product structure resulted in the change of data, and Want Want continues to

pursue the long-term target of packaging materials

ESG Report 6
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Environmental Key Performance

BEREHAR KETEH

18,

T fREY{8I1SO 14001 »
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18 factories of the Group have
obtained ISO 14001 and ISO
45001 international certifications
as at the end of
the Reporting Period
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During the Reporting Period, an
addition of 8 factories have been
successfully certified as green
factories

BEMA > BREET
SBREFECEHRRER

W 216.

The Company implemented 216
energy-saving proposals for
production process optimization
during the Reporting Period
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During the Reporting Period, Want Want has applied for 50 relevant patents
in the field of energy conservation and environmental protection,
and obtained a total of 42 patents for energy conservation and
environmental protection.

2022 IR ER BB H K
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¥13.5-

The greenhouse gas emission
intensity in 2022FY has reduced
by 13.5% as compared with that

of 2020FY

20228t FREREERE
8202081 F£ T &

¥9.3-

Energy consumption intensity in
2022FY has reduced by
9.3% as compared with that of
2020FY

A
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weaans 30 359

BREBNERENEALLH%H9.3%

Green power accounted for 9.3% of the total power consumption;
cumulative installed capacity of photovoltaics was 39.358MW with the
photovoltaic power generation of approximately 32.389 million kWh in

2022FY, and the cumulative photovoltaic power generation of
Want Want was 71.37 million kWh from 2016FY to 2022FY
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The water consumption intensity

in 2022FY was 368.86 tonnes
per million RMB of output

value, and the improvement in

water efficiency was 6.1% as
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Three types of special water-
saving project actions were
carried out with a total of 136

project items, and the estimated

amount of water saved may
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Steadily advanced towards
the goal of 100% recyclability
of packaging materials, and
the current recycling rate
of packaging materials has

compared with that of 2020FY reach 444,800 tonnes reached 78%

EERFEEESAWSHEE  BEAWS (BRARHKEKERE) BeE
ﬁ&w&% Eﬁ wu\%

Want Want continued to promote AWS certification and obtained the highest platinum-level certification from
the Alliance for Water Stewardship (AWS)

ERERTHERREZMEAERE

Zero disposal of solid waste to landfills achieved full product coverage

202281 5 - TIREREAER D
7,397WF - ERFRER LT FE

¥6.5.

Total factory solid waste has reduced
by 7,397 tonnes in 2022FY and solid
waste intensity decreased by 6.5%
year-on-year

H2016E8f i - HEZFTRAERR
HEES

32 1%‘&)&&#

WMEHRRAZ,29E T ARYE

Want Want has invested a total of RMB321 million in environmental
protection and renovation since 2016FY, of which RMB32.59 million
was invested during the Reporting Period

ESG Report 6
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Social Performance Highlight

HERA

During the Reporting Period

r

EXBIXHERBTRES
Labor contract signing rate of
regular employees was

100/

P.A.C.E.JE B #£5,224{y
BETXE  XVIETEE
E1£92.9%R 7t £97.5%

5,224 employees have benefited
from the P.A.C.E. project, and the
happiness rate of trained employees
increased from 92.9% to 97.5%

EEEEIRASL
TEHRE

There were no cases of child labor
or forced labor

48 A RES5,641 - BER
SIEM801 A » AT HI &34/
B ZEBLSEH

SSC (Shared Service
Centre X ZRBEH L) A
REEIRFA 21 1 550 & I FH

ZB15%
Shared Service Centre (SSC)

increased the ratio of shared
human resource service to 1:550,

) employees in total, with 801 internal
Employee happiness

trainers. The average training hours per
index score was
representing an increase of more

employee was 34 hours, which steadily
8 8 1 7 points
than 15% : P

increased year by year

1

1

1

1

1

1

1

1 ] o
= = I Trainings were provided to 35,641
ET=FEHSESH ; N .

1

1

1

1

1

1

SEEEAET
Ef - BER

There was no death, serious injury = T oo 2=y 5 HBEEXAEEER
or occupational disease within the BIZ2HBRAIESE L n .
Group’s operating places Coverage rate of staff safety Certification rate of special
education operators

0$E?Sl

100-. 100-.

accident
IRZE4E HEERERAR - 1 RERHE
EEIER AT 55 %108k [0 & Bl & it % EREIPOSEHSEREER
o = 5 A 2 Y3 BREAREBMIZRSAR &
HES:3 BRREERRRAUEA 43 808,57 %0 - $759,802 A F3

Want Want launched Want Want Caring
charity activities in children welfare homes,
kindergartens, elderly homes, social
assistance centers and other social welfare
institutions, which attracted 885 people to
participate, generated 3,808.5 public welfare
hours, and benefited a total of 9,892 people

Want Want donated nutritional
and health food supplies
for 108 times in various

regions of China

100-.

100% signing of factory safe
production responsibility
letters
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Governance Key Performance

BEHRR - RAAERESERAREARMEMEBER -

During the Reporting Period, all directors of the Board were provided with
materials on anti-corruption and corruption prevention.

RERHGRBER HBERCREFE
Integrity commitment Intellectual property rights®
agreement coverage rate held amounted to

100- 4,718%

¢ BEAEBHEE « WERFEF ? Including valid trademarks, copyrights and patents

ESG Report G
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-We collaborated with watsuka Confectionery Co,, Ltd., one of the leading » - ?

= Japanese rice cracker producers, to jointly develop the rice cracker 3 Want Want” brand into §
— market in Taiwan region. Since 1983, we have been producmg and

7 BRARRL -

Co., Ltd. was
established.

Want Want China Holdings Limited (Stock Code: 0151.HK) is one of the
leading food and beverage companies in China, and a pioneer in the
production and sales of food and beverage businesses. Want Want Group
adheres to the management philosophy of “People-Oriented, Self-Confidence
and Unity”, adopts the most advanced production technologies and strict
management methods, and upholds a corporate culture of “being innovative
and ensuring quality”, which underpins the brand image of “Want Want”.
Want Want Group is determined to become a “comprehensive consumer
food kingdom” and keeps forging ahead toward the goal of being the “first in

China, first in the world”.

Want Want Group has invested and set up 35 production bases, 81
production plants, 422 sales offices in Chinese mainland. After more than
60 years of development, we have developed various flagship brands,
“Baby Mum-Mum”, “Mr. Bond”, “Fix XBody”, “Mr.
Hot” and others. Our principal business, the manufacturing, distribution and

including “Want Want”,
sales of rice crackers, dairy products and beverages, snack foods and other

products, has spanned 63 countries and regions in Asia, Europe, Africa,
North America, Central and South America and Oceania.

Development History

b TEERE ] RAREA
- REEATE -
~  We introduced the

~the Chinese mainland.

marketing our producls under the “Want Want" brand.

AR B R @A EURER
- T2015HBEREENRMmME] o
'~ Want Want was awarded the “2015 Consumer’s
= Favorite Food Brand” in the categories of snack
_ foods and beverage products.

o G A R20165 2 RE MR TS
B FEEHEEER T ARE -
Want Want brand was awarded the Top Ten

Most Chosen FMCG Brands in China by the
2016 Brand Footprint Report.

O = venenns

FEFE | AORREE R T
R BT - FRAFH ©

: ShenZhou Ten Spacecraft traveled through the

Milky Way, carrying Want Want products and

FERE2E & Candy Industry
2RBERALEAI255H

— Want Want was ranked in the top 25 of Candy

Industry’s Global 100 Confectionery List.

Wﬁ&zﬁﬂﬁi‘éiﬁ;%‘l’ﬁuﬁ"qﬂlfﬁ
WHEAR - WRBF  RMRDUE-K
ERRARBRASTIENRRRABAF -

We ventured into the Chinese mainland and established our first

~ subsidiary in Hunan Province. In the folowing years, we grew from

a pure rice cracker company to a diversified food and
beverages company.

RRBERE
ERBARSMERAT LS
Our Company was listed on The Stock
Exchange of Hong Kong Limited.

E MR I60FF  EMEREE R

- IREMI0EF  BEIRRALE -
- 60th anniversary of Want Want Group,

= 30th anniversary of its first factory in the Chinese
mainland and Vietnam factory commenced
=____ production.
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HHEEEREEHEmRERAENEERN With strict control of product production process and quality, professional R&D
BRARIEIE - EEMREBKURBRER team and guaranteed OEM processing services, Want Want Group has a wide-
OEMIMI R r TXRNEFREZHHA spread popularity and reputation in the industry. During the Reporting Period,
EHEEE - WEHA - BEATEESE Want Want Group won the following recognition and awards:

18

HE/EE  HHEE [{EHETRE

HR/ER : PR N BB tEAMrE T EER ] JHE
Project/Entity: Want Want Project/Entity: “Research and
China Application of Low-carbon

e NPT Energy Saving and Automation

= . IRis4AE .

ff%ﬁ ® : COPSRRAERE Technology” project of Want Want
Awards / Recognition: CDP e
Excellent Environmental RIF/IRE PR T HEARE
Leadership Award Awards / Recognition: China

Grand Awards for Industry

HE/ER : %

RE AT &2 BT T BRRE ANT WANT GROUP
HE/ERE  HHEEE ¥R AT ; Zhelians Ming want bairy Lt
Project/Entity: Want Want Group Project/Entity: j % BB ER o ;
WE/RE  FRINRTERE Zhejiang Ming Want | s L
SEERELE Dairy Ltd. of Want
Awards / Recognition: High- Want Group
quality Development Enterprise RIGIHRE
Award of the China Dairy Industry 2022 TPM (ZIREHFIE) FEEFE
Association Awards / Recognition: 2022 Award for Excellence

in Consistent TPM Commitment

HE/XR HHEE

HE/E8. : HE Project/Entity: Want Want

Project/Entity: Want Group

Yant RE/RE FTE [FE

RIF/RE | [2022%F EmERtER—FEEE

EREMEE ] % %]

Awards / Recognition: Awards / Recognition: The 11th —

TOP Chinese Brand Annual Seven-Star Awards e

2022 -Star Diamond Enterprise of 3
the Year =]



SR HA/ERE  FEAEA

VHRE naws Project/Entity: Want Want China

7/ 2022 KAIE - RHER ST LEES BRIg/RE (17 2022KAE-SAETBERMITEARE) F30L
T e e e Awards / Recognition: Ranked 30th in the list of 2022 SHUIJIYIN -

Hurun China Food Industry Top 100

- SR/ © hEATEE
SRYEEE sy Project/Entity: Want Want China

3 RIF/E ¢ (2022EHE T EI50058) HE&205
20227 2 5003 Awards / Recognition: Ranked 205th in the list of Hurun China
Top 500 Private Enterprises 2022

Hurun China 500 Most Valuable Private Companies 2022

HE/EE A SEEAWSAFEKEIRE RIEF

Project/Entity: AWS Sustainable Water Management project of
Want Want Group

RIAIRE © AP E-2022F E =

Awards / Recognition: China Green Point - 2022 Annual Cases

HA/ERE  REERE

Project/Entity: \Want Want China

RIGIRE 1 2022F B € ESG FEERE LR

Awards / Recognition: 2022 Bloomberg Green ESG Pioneers —
Development Potential

O =5 vonenus



HE/XH  HHEEE
o Project/Entity: Want Want Group
‘ RIS | 020EREESHERETHERE AR
: Awards / Recognition: 2022 International Green Zero-Carbon

R Festival Sustainability Contribution Award

THE/ER | Fix XBodyBEEE/ |\ &

Project/Entity: Fix XBody Soba Noodles

RIGIKE | 2021-2022F EH B S ERMBITREFRIFE M@
Awards / Recognition: 2021-2022 Excellent Innovative Products
of China Instant Food Industry

AIENE £ AT ]

———no®e.. .
ALY *Fix X _Body AR
e SN 121-2022 IR
FESER AL anﬂemo m‘r
EHE IR JrBE T s

HE/XR  sEHERYSIE

Project/Entity: Chia seed multigrain crackers

BRI/ 1 2021-2022F EF B AR EMITEBHEIFER
Awards / Recognition: 2021-2022 Excellent Innovative Products
of China Instant Food Industry

ASEE fr AR ]

MLty NS G

L e 2021-2022 G R 74K
FEFER BT i
e A O

e

RIS
o=

: HEA/ZEE RIS EAEEQRIIRIK
Grows Contro Project/Entity: Want Want Lactoferrin Laboratory Lactoferrin
S yoghurt - Original Flavor

#BIF/SEE : 2022FMonde SelectionFE & & & 42
Awards / Recognition: Gold Quality Award at the World Selection
— ? T of Food Products 2022 of the Monde Selection

SHANGHAI WANT W

Totid Cvattty




A EE/X  EE AR EIEE AR - R IR
Sy WaT Wiy Fooo Grous Co. Lo Project/Entity: \Want Want Lactoferrin Laboratory Lactoferrin

ntrer (//{//Z/ Sward

Yoghurt - Original Flavor reinforced version

HEIF/LRE | 20225 Monde Selection B[R &3 i B i B AEE
mE R

Awards / Recognition: Silver Quality Award at the World Selection
of Diet & Health Products 2022 of the Monde Selection

HE/ER8E BB ARGS S RUWOKS
G Sovs W Foos Lo Project/Entity: Hot-Kid Baby Mum-Mum Organic Gentle Teething
Sl Caatity Svard Wafers Super Berries

BEIE/EEE  2022FMonde SelectionBEE B mE 4 88
Awards / Recognition: Gold Quality Award at the World Selection
of Food Products 2022 of the Monde Selection

HE/ER - RREPEIMHE

Project/Entity: Research on fruit yogurt technology

RIF/RE PRI M T EHERIIES R _FH8

Awards / Recognition: Second Prize of Technology Advancement
Award of the China Dairy Industry Association

.
K Rt ¥
TH %P SRR U5 B AR BF S
BGRM: AR

RhEG: R

E73 0 8 A w1 TR A |

B JB-2022-2-12

%
=m0 HE/EH | YA-MISRIE
© LipAF kI £ i Project/Entity: YA-MI tableted sweet
LEEERSRAARAT YA-MI Stk
:::: BIF/RE . DEEEIREER
o Awards / Recognition: Shanghai Distinguishable Travel Products
i

O = vepenns
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ZREEE
AHEEESEEREESZ L
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1.1 Corporate Governance

Good governance is a basic factor to achieve stable operation and high-
quality development. We strictly abide by the regulatory requirements of
the listing place, adhere to the Corporate Governance Code set out in the
Appendix to the Listing Rules of the Hong Kong Stock Exchange and the laws
and regulations of the places where we have business operations, continue
to improve the corporate governance structure and sustainable development
management, strive to maintain high standard of corporate governance, and
fully protect the legitimate rights and interests of shareholders.

Board Diversity
Want Want Group attaches great importance to the diversity of the Board.

With reference to our Board Diversity Policy (revised in 2018), in the process
of selection, nomination and appointment to the Board, we fully consider the
candidates’ gender, age, cultural and educational background, ethnicity,
professional experience, skills, knowledge, and possible benefits to the
Group in the future with the view of diversity, so as to ensure the rationality
and effectiveness of decision-making of the Board. During the Reporting
Period, the Board was consisted of 15 directors, including 7 executive
directors, 3 non-executive directors and 5 independent non-executive
directors, of which 2 were female directors.
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Name Directorship Gender Name Directorship Gender

078 WITES LEE=SS FMITES
Tsai Eng-Meng Executive Director Male Maki Haruo Non-executive Director Male
A% WITES E 1565 FHMITES ES
Tsai Shao-Chung Executive Director Male Cheng Wen-Hsien Non-executive Director Male
ZAER HITES = [T EIHRTES =
Tsai Wang-Chia Executive Director Male i A ndepenaent Non-
¢ PRl RS executive Director e
FKA WITES =3 Fw—
Huang Yung-Sung Executive Director Male AR Inﬁ%i&ﬁg&%ﬁ_ 3
sax HAEE P S e executive Director il
T
Chu Chi-Wen Executive Director Male 8 BN IEBITES -
Lee Kwok Ming (nEEpEmeari Ne- M;;Ie
2 HITES e executive Director
Tsai Ming-Hui Executive Director Male _
’ S B TES .
R HTEE 7 Pan Chih-Chiang ndepondant Mlen: Male
Lai Hong Yee Executive Director Female SESIIG IS
s FHES 2 TR oot o ﬁ
Liao Ching-Tsun Non-executive Director Male Kong Ho PuiKing, Stella o e Director Female
ERRE Governance Structure
y= = F I E A n order to ensure the stable operation of the Group and maintain a healthy
AIREEERSTEL  GHRERIT In order t the stabl t f the G d t health

HhEELIEE  HHERESEe T35 and sound corporate governance environment, Want Want Group has set up
MEEg BEERLEREEZES  RE
ZEENKREES  BREXEZEGXF
HB - SR RPEESN - BB
IREEST

the Remuneration Committee, the Audit and Risk Management Committee,
the Nomination Committee and the Strategy Committee under the Board.
Each committee performs its duties and does its best to promote the efficient,
scientific and standardized operation of the Group.

HEEE
Want Want Group

ERRARESS PPN

FMEES
Remuneration
Committee

(=]
Nomination
Committee

RMEES

Audit and Risk
Management
Committee

Strategy Committee

HEEEESSRE
The Board Structure of Want Want Group

ESG Report 6
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%ﬁ@ﬂ%’% =] @ Remuneration Committee

o EREBENTE HEBELEBSERZEE  BEDNAKEKINRE  UEBEEHEERSREREHNME FHMOEK
F - RERIEF  MESSREER
To ensure that the Group can recruit, retain and motivate high quality personnel who are essential to the success
of our Group and to make recommendations to the Board on the Group’s all policies, structures and procedures for
remuneration of directors and senior management;

EZiZ N EREIEZLZ E2 Audit and Risk Management Committee

~

NigRi NEE 2 MIGER RS - AREERAREZERGMERRE - UREHEENIHEER
To oversee and review the Group’s financial reporting, risk management and internal control systems and their
effectiveness and to review the financial information of the Group;

Z B Nomination Committee

=

o THRFNERTEHEE AR AN IMEFREBEET  FFETTENESTSREIES
To regularly review the structure, size and composition of the Board and make recommendations to the Board on
nomination and appointment of directors and succession planning for directors;

Strategy Committee

o EESTYIEIE  RAKENHEZRMIHENGFEDHIET T - REIKEASE  RIEEEEBETITEINERANE
RREEEE - WIRHNE B R LIRSS IHER
To work closely with the Board in formulating the medium and long-term strategic plans for the continuous
development and sustainable competitive advantages of the Group; address issues relating to management
succession planning and overall human resources planning and make recommendations to improve operational
efficiency and enhance competitiveness;

Ve

ZEERRERENIERE

Function of the Committees and Summary of Main Responsibilities

O = vepenns
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EEEEN2020F8 AMIESGEZ B
T HEEERELERIESGEESE
B BEARENAFEEEESNES
MEK  HPHESSETERETEEERS
RGFERARFS EMAAMEE =+
GRIE - e REAMEES) NWEBSE
H BMEHEZ EERRIEEYHE
AMESGEEMARBEESR - BIZRKRER
Fi - LA EESESEZ OESGREHE
TE: [HBYAFESXRRPEEZE  31E
FMZHEEAHLE  ERRERA - B8UE
BER - ZERMaE o

I

The ESG Committee was established by the Board in August 2020, which
was chaired by the Group’s chief operating officer, to oversee and achieve
the Group’s sustainable development objectives and assist the Board in
managing and complying with the Environmental, Social and Governance
Reporting Guide set out in Appendix 27 of the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited. We regularly
review, monitor and audit the implementation of the Group’s vision, objectives
and strategies on significant ESG issues. Want Want continues to focus
on five core ESG strategies: “establishing long-term sustainability goals,
engaging stakeholders, emphasis on investment in environmental protection,
efficient use of resources and focus on technological innovation”.

IR - e KA (ESG) % B €ESG Committee

o BEEEERANERRE - e NEAEMEE - WHERRE  BUR - BiE - BRERES -
To assist the Board in promoting and managing ESG-related issues, such as relevant strategies, policies, initiatives,

performance and reporting.

BE—SHEEEESTSEESRS -
BILEESHMER  RAELBEESBE
71 SERLEFSHFIEE - STEHTE
EE SETHEFE2NMAAFIRET
—EREES  EPEHARELETRAR
EREMZERFETER  BEFEBETZ
TERBEANES - HEEBESE - K
MAERHSAEBRRBARS - TF
HAHRM WAL - BEEZEERE
EHENRMERRIER]  MEESRETT
HBE VTEEFERRTHRLEEER
EERRATIEE WG ESSE
B MEMAN - EENEEZSHE [&F
EWRANSET] - SIS EEIAMESGE
ERBERRBEEERREBADE
A EEELHEE100% °

The Group has established a training program for the Board so as to
further consolidate the professional quality of the Board, enhance the team
construction of the Board, and improve directors’ ability to perform duties.
For new directors, the Group will arrange an induction training program for
directors and provide them with a memorandum on the principal continuing
obligations and responsibilities of directors under the Listing Rules and
other laws and regulations. For existing directors, we will provide monthly
business performance reports and update them on the latest developments
and changes in the Listing Rules and other relevant legal and regulatory
requirements from time to time in order to enable directors to discharge
their duties, keep the Board abreast of the latest corporate governance and
regulatory developments and strengthen the Board. During the Reporting
Period, the Group provided trainings on “the latest amendment to the Listing
Rules”, additional corporate governance and ESG disclosure requirements,
business ethics and anti-corruption for the Board, with 100% participation of
the Board.

ESG Report 6
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ESGE%R

REBOTSENREZRES  BHA
BEHEER  FHEEEY TESG=H
EIRERE  BESCGEREENLXBRE
B2 c HRESGZEZAEEZ - BE
M EEEMBESGEEMNMEES - B
ERREOERE - Wit YA EESE
B EREFAREIE -

ESGEELE

ESG Management Structure

ESGZEE
ESG Committee

ESGI{E4
ESG Working Group

RE—THERBSANSEERS
B - B ZEE B RMARERTEER
BEFEERRERAD  WHEEFEE
TR o R HAHETBEER
TEMHEERR  BREEETHE TR
EREFIE ENHBIE  THREBE
ZRHETR -

O = venerns

ESG Governance
In order to put the Group’s sustainable development concept into practice

and implement its sustainable development strategy, Want Want Group
has established an ESG three-level management structure to implement
ESG in the daily operation of the Company. Of these, the ESG Committee is
responsible for auditing, monitoring and reviewing the implementation of the
Group’s vision, objectives and strategies on ESG issues, and working on the
five sustainability strategies of Want Want Group.

BESRERAREENESGERE - FHWHESBEMNESGHASE - FRWIES
EESGHBER M & Mm

Responsible for overseeing the Group’s ESG initiatives, reviewing and approving
the Group’s ESG-related issues, reviewing and approving the publication of the
Group’s ESG-related policies and ESG report

EESRBESGHEMMAITER - RE B RUGEREESGHETE
WERBER  BEWRAEEHESGKRER - #5l - FE - BE
WREEEEREENESGIRAES - REELRE
Responsible for monitoring the implementation of the Group’s
ESG initiatives, setting targets to measure the achievement
of the initiatives, reviewing and discussing the Group’s ESG
performance, identifying, reviewing, monitoring, and reporting
to the Board on the Group’s ESG enhancement vision,
strategy and planning

BB SBESGHEEMNE - WRESGEE®&MEIEESG
HEEENEEE  REHEREESGER
Responsible for the implementation of the Group’s
ESG initiatives and reporting to the ESG Committee
on the progress of various ESG-related issues and the
implementation of the Group’s ESG objectives

We have included these strategic objectives into annual target achievement
of the Group’s executive management team and linked it to the annual
remuneration, with the aim to further promote the Group’s five sustainability
strategies. Meanwhile, in view of the progress of sustainability work, we have
developed a variety of incentives for employees such as proposal incentive
system, patent incentive system and administrative incentive.
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1.2 Stakeholders

We attach importance to the communication with stakeholders, pay close
attention to stakeholders’ demands and expectations, and maintain active
communication and cooperation with stakeholders through providing
diversified and convenient communication channels to better understand
the opinions and suggestions from stakeholders, and incorporate
relevant feedback in the process of strategic management and operation.
Furthermore, this report responds to stakeholders’ concerns.

Stakeholders Identification and Communication
During the Reporting Period, we conducted a stakeholder identification

exercise, and categorized our stakeholders into seven groups, namely
shareholders and investors, governments and regulatory authorities,
consumers, business partners, employees, media and the community. The

RTHERBERIT

Group’s communication with various stakeholders were as follows:

R BERE/RELR :
Flas AR5 B EESE MAEE BERY
Stakeholder Groups Main Issues of Concern L L L (EE M ) s e Frequency/ Times
Approach
R AE
General meetings
K S REEE T
Operating results Investor calls
BmEZd REEREG EHR
R /I E & Food safety Investor meetings Regular
Shareholders/Investors KRS HETE/ AL REHR
Risk of climate change Press releases/announcements Occasional
ERRER LR TR A
Corporate integrity management Online/offline roadshows
&M
Mail communications
RmEZE
Food safety RIS T
4% Onsite surveys
T R Grean prodiction 2 -~
Governments and Regulatory o e Z
Aultaries AR Meetings Occasional
Compliant operation & st
RIS (RE Administrative approval
Environmental protection
Py iR FHEER
Ffaéﬂsigfﬁ'—; Online marketing releases
e y B THEES
Suopl gﬁauln mgaiia ement Offline promotional activities TEHE
e pp L% ! Ag i/ Occasional
Consumers ERREORM® Phone calls/emails EHA
Nutritious and healthy food P Re . e
F =] ﬁﬂ%’* ﬁ&{ﬁ L\mﬂ gu
Prodfcutures;arch WeChat official account
= F RS

and development

Customer service

ESG Report a
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BEARB/IRERFR

2548 BT 485l BT ESRE o BRI
Stakeholder Groups Main Issues of Concern Corg;t;rg::lt(lzr;grr;:;rﬁels/ Frequency/ Times
EmEEHETE
Product quality and safety IR 5 TR
HrEEER Onsite surveys
BYEBLE Supply chain management e TEH
Business Partners N Supplier assessment Occasional
Fair purchase HEm A
A FH s Suppliers meeting

Compliant operation

BT HEE ETEA
Rights and interests of employees Employee communication
FENtER WEDEE/F AR
Compensation and benefits Internal emails/hotlines
ET FEME IS AR5 NEHA
Employees Equal employment WeChat official account Occasional
EREZ S ETWEERE
Health and safety Employee satisfaction surveys
BB R AR
Training and development Complaint reporting
HER/AS
BRER Press releases/announcements
feas Food safety ¥z TEH
Media EREH Interview Occasional
Product traceability =
Meetings
ERTmBR N
Charltable donations Charitable activities
RIR RIS HERES
HE Environment-friendly activities Community activities EHE
Community (R R R =B Occasional
Promoting economic development Information disclosure
et % (I SEPNA
Promoting employment WeChat official account

1.3 ESGEARM=HRE 1.3 ESG Material Issues

BMEFEMR T 2021 FHFIMHESG We reviewed the material ESG issues identified in 2021FY and assessed the
BAMEE  BBOMITERR - N relevance of the identified material issues by analyzing industry development,
BHEEER RSB EESKRENFE stakeholders’ key concerns as well as the Group’s business strategies
R B EWETEEE%B'JE’\JEK’E%&E’U and sustainability strategies. After in-depth analysis, the 24 identified
MR - KBRADIT - 24EACHBINE material issues remain material, and we have raised the importance of
RNIEZ B KA T%?#HEETFE - R (P94 addressing climate change in response to internal and external development
F T EEHRIEE(LRERNEKRELARERN expectations. The adjusted ESG materiality matrix for 2022FY is as follows:
SNEREE R BATY - RLFEM20228 FESGE
AU RRBBEAT

O s venenns
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HANSHEETNERE

Materiality to the Stakeholders

1&

4B [f# Materiality Matrix of Want Want

RIEEE
Environmental issues

O KEFMEAEE
Water resource and wastewater
management

@ EEYER
Waste management
© ERHENER
Exhaust emission management
O ERHEER
Energy consumption management
O BERIFED
Environment-friendly activities
O EHRREL

Tackling to climate change

O EYSHMRE

Biodiversity protection

Low

HHENEAM

L Tt

Materiality to Want Want

& & Social issues
@ BTN
Rights and interests of employees

& fremEEs

Supply chain management

B 8TRERE
Employee development and training
© BRASTHEE

Enhancing employees’ satisfaction

D=t 1)
Governance issues

O LERZRER
Corporate integrity management

O RENBER

& EREyEE &) BEEHEBE Intellectual property protection
Product traceability management Responsible procurement O ApEE
O SEE &) BENRBR Risk management

Responsible marketing

© HEEBANSEZS

Consumer privacy and data security
O BARFRE
Enhancing consumers’ satisfaction

D EmEREEE

Healthy and nutritious products

1.4 ReERD  FEHE

PR REARAZIERR FEEIAER
CEERNOELRRE - HABRKRETE
S RIERER - T INEAEE R
B - EREESRE®R RMEMRE S
X5 RO R RICABES - R kRE R
FER E—TREKBRELEEE
fREARKE  RITAR&EEN 270
REEERRER - AMIAEENGHRE

Charitable donation
D EREERZE

Product quality and safety
& RREERETIEE

Safe production and employees’ health
2 FHIEF

Salary and welfare benefits

1.4 Self-discipline, Dedication and Integrity

Want Want Group deeply understands that good group governance is
the cornerstone and guarantee of enterprise development. We strictly
comply with the laws and regulations of the places where we operate, and
continuously strengthen internal compliance management. At the level of
group governance, while expanding our own business network, we deepen
the internal control and risk management to further strengthen the Group’s
awareness of operating in accordance with the law, promote compliant
operations, and improve risk prevention capabilities as a way to make every

ESG Report 6
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effort to ensure the steady growth of the Group. We proactively identify
ESG risks that the Group may face on the premise of compliant operations,
continuously strengthen internal controls, as well as risk prevention and
control system.

Compliant Operation

Want Want Group regards operating in good faith and compliance with
laws as the foundation of long-term development of the Company. We
adhere to the concept of “operating lawfully”, and actively fulfill our social
responsibilities. In strictly accordance with the Company Law of the People’s
Republic of China, the Anti-Unfair Competition Law of the People’s Republic
of China and other relevant laws and regulations, the Group has formulated
and implemented compliance governance policies such as the Operational
Measures for Communication of Regulatory Information to establish control
procedures and measures for compliant operation. We resolutely uphold
fair business competition, protect the rights and interests of all parties in the
business, respect the rules of fair competition in the market, and strive to
create a business environment for compliant operation.

Strict Risk Prevention

The Group attaches great importance to risk management and has
established the Group’s risk management and control system to better
identify and respond to various potential key risks and effectively protect
the rights and interests of the Group and its stakeholders. Want Want’s legal
team would closely follow the revision of laws and regulations, and regularly
monitor changes and trends of laws and regulations so as to continuously
reduce risks of operation.

Business Ethics

Want Want Group is as committed as ever to creating a clean and transparent
business environment and ethical culture. We uphold the principle of “self-
discipline and dedication”, have developed a business ethics governance
framework and regard corruption-related misconduct as a “red line” of
management. During the Reporting Period, Want Want Group did not involve
in any legal action against the Group or our employees relating to corruptions.
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The Board clarifies that the Group’s business ethics takes “operating lawfully” as the core concept to establish ethical
management at each level of the organization.

Integrity Management

In strictly accordance with the Criminal Law of the People’s Republic of
China, the Anti-Money Laundering Law of the People’s Republic of China,
the Prevention of Bribery Ordinance and other laws and regulations, we have
formulated documents such as the Code of Business Ethics of Business
Organization, the Regulations on Reaffirming the Maintenance of Group
Integrity, and the Employees’ Code of Ethics, Confidentiality Obligations
and Conflicts of Interest Resolution Agreement to actively build a culture of
integrity and honesty, and ensure that business actions are carried out with
the highest business standard in our interactions with various stakeholders.

J
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The Group clearly requires employees, business partners and suppliers to abide by professional conduct and business
ethics, share the same responsibility and have zero tolerance for violations and infringements.

J
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The Group has a comprehensive business ethics system in place to safeguard the rationality and effectiveness of
policies and systems in respect of fair trade, honesty and integrity, risk management and control and other aspects.

@l Z71E7TE Enhancing Management N

EXRERIRBERNM - EUHSRBERIE  THERAZEETIREEESHRRBERE
The Board authorized the establishment of an anti-corruption task force to coordinate and promote anti-corruption work,
and regularly conduct anti-corruption training for all employees and directors of the Group.

J
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Business Ethics Governance Framework of Want Want Group
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Want Want conducts various types of internal audit work each year covering all
subsidiaries and branch offices of the Group. Based on Want Want's Whistle-
blowing Management System, confirmed issues, after investigation, will be
dealt with according to laws and regulations, and related system process is
maintained and improved regularly.

ESG Report 6
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For newcomers, the Group requires them to sign the Employees’ Code
of Ethics, Confidentiality Obligations and Conflicts of Interest Resolution
Agreement to protect the internal integrity of the Group to the greatest extent.
During the Reporting Period, we expanded the original Integrity and Self-
discipline Pledge for Procurement Staff to the Commitment to Honesty,
Integrity and Self-Discipline, which has covered all of our employees. In
addition, we have added a new Employee Handbook to further clarify the
code of conduct for employees in terms of internal business conduct,
external business conduct, personal conduct and conflicts of interest, so as
to strengthen the Group’s management of business ethics and anti-corruption
practices.

For suppliers, the Group requires suppliers to sign the Undertaking of Anti-
Commercial Bribery and Statement of Integrity. During the Reporting Period,
the Group continued to issue the Supplier Business Code of Conduct to
suppliers to regulate the ethical business behavior of suppliers. During the
Reporting Period, our integrity commitment agreement covered 100% of
partnering suppliers”.

Whistle-blowing Mechanism

As an important part of anti-corruption, Want Want Group has continuously
improved the whistle-blowing process and channels, and formulated and
issued the Whistle-blowing Management System to encourage employees
and outsiders to actively report integrity violations, and ensure necessary
confidentiality measures for whistleblowers.

Receive complaints and reports

EREBRBELER

Independent review by the audit team

SR (RREERE) RREHEZEBREREE

Refer to the provisions of the Regulations on Rewards and Punishments until legal responsibility

is pursued

HERERELTER

Reward real-name whistleblowers

SERNZHEERST  BrEREBERER  MEFEXEREE
The internal control of the Group conducts reviews, audits and follow-up rectification, and
strengthens business ethics promotion
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Whistle-blowing Process

construction and information suppliers

Partnering suppliers: Only those group-level suppliers who have
actual transaction with Want Want in 2022FY are counted, excluding
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Reporting Channels

Building a Culture of Integrity

The Group actively promotes a culture of integrity, strives to create a
transparent and integrity working atmosphere and keeps enhancing
awareness of integrity. We regularly provide business ethics and anti-
corruption trainings for the Board, senior management and employees,
and conduct integrity tests to enhance anti-corruption knowledge at all
levels of the Group, and ensure the implementation of risk and anti-fraud
management. By doing this, we integrate anti-corruption awareness into all
levels of operation.

In order to advocate a fair and honest business environment, the Group
publishes on the supplier management platform the templates of the
guarantee agreement to be entered with suppliers and distributors for
establishing fair trade and fulfilling anti-corruption requirements, including
the Statement of Integrity, the Undertaking of Anti-Commercial Bribery, the
Supplier Quality Assurance, the Anti-Corruption and Integrity Promotion
Letter, etc.

Business Ethics Training

Want Want strives to implement business ethics culture at all levels of the
organization, so that all employees can actively participate in it. Every
quarter, our internal audit team reports to the Board on major matters and
improvements in risk control procedures, status of investigation and handling
of violations and fraud, and reports on the progress of anti-corruption
construction and other work in time. During the Reporting Period, all directors
of the Board were provided with materials on anti-corruption and corruption
prevention.

ESG Report a
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In addition, for the senior management, we regularly remind the responsible
person awareness of the construction of a clean culture through senior
management meetings, organize relevant trainings and advocacy activities
to promote employees’ integrity in business operation, guide the integrity
atmosphere, continue to carry out anti-corruption publicity and education.
We produce videos, documents, and promote relevant materials in internal
publications and other media, set up integrity Want Want Wechat enterprise
account and Wechat official account, and make public announcements on
official website and websites for distributors and suppliers to communicate
with employees, distributors and suppliers, and prepare case studies for

advocacy activities.

In accordance with the Anti-Money Laundering Law and other relevant
laws and regulations and international conventions in the countries or
regions where the Group operates, the Group internally requires all financial
personnel and personnel in related positions to comply with the laws and
regulations and rules of ethical conduct in the countries or regions where they
operate, and to receive anti-bribery, anti-extortion, anti-fraud and anti-money
laundering training and publicity materials from time to time. We have in place
early warning risk indicators to identify early sign of the above suspicious
behavior in our business so that corresponding actions are taken to prevent
them from happening and to ensure the healthy operation of the Group’s
businesses.

Intellectual Property Protection

As Want Want Group always regards intellectual property as an important
asset of the enterprise, it attaches importance to the management of intel-
lectual property achievements. Want Want Group constantly improves its
intellectual property management structure and patent management system
in strict accordance with the Patent Law of the People’s Republic of China,
the Trademark Law of the People’s Republic of China, the Copyright Law of
the People’s Republic of China and other laws and regulations of the place
where the operation is located. We have formulated the Intellectual Property
Management Regulations of the Want Want Group and the Operational Mea-
sures for Regulatory Review to effectively standardize the management of
intellectual property rights, enhance the awareness of property rights protec-
tion of our employees, and standardize the application, use, fee collection,
supervision and protection of the Group’s trademarks and trade names.

During the Reporting Period, Want Want Group filed 137 new patent
applications, and obtained 4,140 valid trademarks, 179 valid copyrights and
399 valid patents.
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PO - EEEIT (EREITBREERIE In addition, the Group has formulated the Regulations on Handling of Rights
MEY  WERERBEEE  BEITER Protection and Anti-counterfeiting Cases, and has established a brand
A{=AETT/ © maintenance department to crack down on any infringement.

‘ ‘ HERRN EHEEELZBEREE - REEFWEEFDERMG194
o HE&ERM2534 0 R EE206.48TARK -
During the Reporting Period, Want Want Group initiated a
total of 194 infringement lawsuits, including imitation and
counterfeit goods, concluded a total of 253 cases, and

received a total of RMB2.064 million in compensation. , ,
Bt EE A E THABEENR In order to strengthen the awareness of our employees on the protection of
EEH - RMAHE MR EMABEIIR intellectual property rights, we conduct targeted training courses.

2 o

RA : MBEREE

Case: Training on Intellectual Property
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In February 2023, the Group conducted intellectual property
training for more than 70 people, including product managers,
e-commerce operation personnel, planning personnel,
marketing personnel and regulatory specialists. This training
focused on the in-depth interpretation of systems such as
Legality Review in Commercial Promotion Activities and the
Regulation Practice on Food Labelling, with the perspective of
review as a starting point, to lead participants to understand
key risk areas, and further publicize the way to identify and £IBisE
avoid risks through the interpretation of cases.

B
Picture of Training Site
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Want Want upholds the principle that “food enterprise is a business of
conscience, and Want Want products strive to be perfect from the inside

ut”. Want Want has been growing steadily over the past 60 years. We
integrate food safety culture into our corporate governance, develop a digital
and intelligent supply chain, and actively carry out industry exchanges and
communication through empowering products and exploring innovation, so
as to build a well-known “golden reputation” of Want Want.

2.1 Food Safety in All Aspects

Food Safety Commitments and Targets

Want Want actively implements the national food safety strategies and
fulfills Want Want’s commitment to food safety. We work with upstream and
downstream partners in the industry to integrate the concept of food safety
throughout the entire value chain of Want Want as a way to ensure food
safety. During the Reporting Period, our food safety targets were effectively
achieved.

Key Performance of Food Safety

Pass rate of external inspections 100%
Pass rate of quality inspection of finished products 100%
Consultation and complaint resolution rate 100%

Consumers’ satisfaction 98%
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Food Safety Management System

Want Want abides strictly by the Food Safety Law of the People’s Republic
of China, the Product Quality Law of the People’s Republic of China, the
Regulations on the Implementation of the Food Safety Law of the People’s
Republic of China, the Law of the People’s Republic of China on the
Protection of Consumers Rights and Interests, and other laws and regulations.
Want Want has established the Food Safety Culture Construction Program,
and revised a total of 41 WSQM (Want-Want Standard Quality Management,
the same below) documents in terms of management, process, operation
specifications and other aspects.

We have established a comprehensive food safety management system,
incorporating advanced concepts and standards of food safety management
from both domestic and international sources. We have developed the WSQM
system, tailored to the characteristics of our Group, to supervise and ensure
the establishment and effective implementation of food safety management
systems and standards throughout all aspects of our operations. The WSQM
system integrates globally recognized food safety management systems
such as FSSC 22000 and BRCGS, accredited by the Global Food Safety
Initiative (GFSI). It is based on the principles of Hazard Analysis and Critical
Control Point (HACCP) and incorporates key management concepts such as
risk prevention. Through this system, we ensure comprehensive food quality
assurance and food safety management from the origin of raw materials to
the consumers.

The 71 regularly operating plants of the Group have obtained a total of
127 standard certificates for quality and food safety systems, including
FSSC 22000, BRCGS, CHINA HACCP, ISO 22000 and ISO 9001, with a
100% coverage rate of system certification and 88.7% coverage rate of
GFSI recognized standard certification. Among them, Quanzhou Lee-
Want packaging material factory has obtained Grade A BRCGS packaging
material certification. In addition, we have also obtained corporate integrity
management system, organic food, gluten-free food, halal food and other
certifications. The well-developed quality control has been highly recognized
by the industry.

ESG Report a
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Construction of the Want Want Excellent Quality
Management Team

Want Want carries out a five-year plan for the construction of excellent
quality management team that is suitable for the Company’s development
strategy, and builds a professional, stable management and technical quality
assurance team as a means to continuously improve the food safety and
quality strategies and enhance its own quality management. In 2022FY, our
achievements against the objectives are as follows:

Construction and Development Strategies of Want Want Excellent Quality Assurance Team

=$:2° %4

Management
ladder
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Objective: Achieve 100%
management ladder
reserve rate, qualification
match rate, and job
competence
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Objective: The technical
personnel training and the
master certification achieve
full product coverage

ST | EERM
Technology Management
specialization flexibility

B eEBmENZHiRmELZ T E
RAZEMRKT  BERGEEKAER
[— A3 M [—mE3A] HNERED
Objective: From theoretical training to multi-
position rotation, the quality assurance level of
all staff was enhanced, and the development
advantages of “one person taking three
positions” and “one position taken by
three persons” for members of the quality
assurance team was achieved
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Food Safety Training

Want Want actively carries out food safety training for all employees at
different levels such as management team and technical team. It conducts
proficiency verification on food safety directors, and incorporates the concept
that “food safety is a top priority” into the daily work of each employee.
During the Reporting Period, the Group conducted a total of 1,822 food
safety training sessions for 85,572 participants, a total of 5,333 hours, and

representing a 100% training coverage rate.
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Want Want selected outstanding members among the quality management teams across China to carry out special
training camps for quality masters and set up a team of masters for tackling quality difficulties, cultivating and improving
their professional knowledge, systematic thinking, project design and implementation, etc., so as to improve the front-
line quality management level in a comprehensive manner and build an excellent quality management team for Want
Want.

In 2022FY, the Group selected a total of 116 quality masters as professional reserves for quality management in the
Group, and established a quality improvement team composed of quality masters, which promoted 66 improvement

plans to address various quality difficulties.
- J
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During the Reporting Period, Want Want carried out research project on entry assessment with respect to domestic
food production and domestic regulations on nutritional ingredients in order to reduce compliance risks encountered in
production practices. We improved the competence of our quality control personnel in conducting systemic research
on laws and regulations through regulatory inquiries, studies, influence assessment, training and publicizing, etc. A total
of 34 masters were selected for the research project; a total of 34 research projects on regulations and management
systems were carried out; a total of 3 reporting sessions were conducted; 33 special regulatory system research reports
were produced; and 20 junior, intermediate and senior masters of food regulatory system were finally selected through
assessment and evaluation.

mnfiE AE & Quality Control Master Training N
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The factories of Want Want are equipped with laboratories and professional quality inspection personnel. We
continuously select members who demonstrate outstanding performance in various inspection categories from
the quality inspection team every year. Through diversified training methods such as professional theory of quality
inspection, testing operation, analysis of quality inspection data and special research on testing, etc., multiple groups
of quality inspection elites, who passed various levels of examination, were trained. Since the establishment of the
training programs, 113 professional inspection talents have been trained to provide assurance for quality control, and to
safeguard the quality of Want Want's products.

=k E A 552 Factory Visitor Master Training N
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Outstanding members were selected by the Group based on the major product categories to join the national quality
assurance, production and procurement teams to carry out special master training for factory visitors in order to cultivate
and improve their professional knowledge, systematic thinking, key points of factory visit and other skills and capabilities
as a way to enhance the supplier quality management in a comprehensive manner, and build an excellent quality
management team for Want Want. Since the beginning of the special master training, 47 factory visitor masters have
been selected.

J
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Food Safety Culture

Want Want builds food safety culture actively, cultivates shared values of
food safety among Want Want employees and upholds food safety. The
Group has established a mechanism of the Food Safety Culture Construction
Program and the Measures for Payment of Bonus for the Quality and Safety
of Production Organization, and creates a food safety culture of “food
safety equals to employee behavior”. Want Want has enhanced the food
safety culture building of the Group through various forms of motivational
and training activities, and has deeply embedded the concept that “food
enterprise is a business of conscience, and Want Want products strive to
be perfect from the inside out” into the daily work of every employee, so as
to enhance the food safety culture of Want Want on both the awareness and
substance levels.

Want Want improves quality management and control through offering food
safety and quality training, publishing safety articles, holding food safety
culture special activities and establishing quality benchmarks. During the
Reporting Period, the staff signing rate of Want Want's Food Safety Pledge
was 100% and new employees shall sign the Food Safety Pledge immediately
after the induction training.
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M 5h %22 T B)E &) Food Safety Themed Activities N

o HEFERRE —HREZE RmXENEHSE  RnT2 X HEEEE  #17 [AARE] EXEHENRERTFNR
mEZE2XAE - BREMBENREmEEEERBNHEF -
Want Want continued to carry out the “auditor of the day, food safety article collection, and food safety culture” special
activities to promote the message of “everyone is taking part in quality control”, maintain a good food safety culture
atmosphere within the Group, and effectively nip quality and food safety abnormalities in the bud.

® 20228 FRETMARREME 2 XLIETI3,089% @ mBEREHTEL1214A - MEXERR710R @ HE [—HE%E]
EBN1,005/K - 100% MR F BYEEIR 80 I HEERER T BN o
In 2022FY, 3,089 food safety culture training sessions were carried out in factories nationwide; a total of 1,214 quality

models were selected; 710 WeChat articles were written; 1,095 “Auditor of the Day” activities were conducted; and
100% of the risks discovered were solved and related anomalies were intercepted.

J

) T 5 R % Food Safety in Want Want N

2022814 - KEFREBEEARRRLZEXLRAREHES - =EHIERR 560 H1Fm - ER7{EAFELESER128
W EBRMHER [HERY] 2B%ENME 2R THEGEREARB 2BA  ERMEEXUERTT mEVSEZEKG

In 2022FY, the Group launched a nationwide large-scale food safety culture touching story collection, and a total of 560
works were submitted nationwide. Taking 7 month time, the Group selected 12 excellent works, and launched a national
press conference themed “Food Safety in Want Want” at the Shanghai headquarters, attracting more than 20,000 online
viewers in factories across China, and made remarkable achievements in the building of food safety culture.

[HFER%T | 2EEMGREREFEMREZRSRA
On-site photos of the National Press Conference Themed “Food Safety in Want Want” and
Prize Ceremony for Excellent Works

ESG Report 6
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In 2022FY, the Group’s five factories became the first batch of Chinese food
factories that apply the BRCGS food safety culture in-depth assessment
module. A total of 4,913 employees and supervisors in the five factories who
were subject to assessment were evaluated as grade A, ranking among
the best in the industry worldwide, which was highly recognized by BRCGS

international experts.

Food Safety Incentives

Meanwhile, in order to let the employees feel the commitment and
determination of the Group to food safety, so that they have the passion and
confidence to participate in the food safety protection team, in addition to
employee wages and performance bonuses, Want Want has set up a quality
and safety bonus mechanism, under which quality and safety bonus is
distributed quarterly to all production line staff on a production factory basis
to encourage and recognize the contribution and efforts of all staff in the
factory for quality and safety. In 2022FY, the coverage of quality and safety
bonus reached 100% in the production line of each production base.

Food Safety Governance and Improvement

Want Want promotes the Quality Control Circle (QCC) and World Class
Manufacturing (WCM) quality improvement team in various aspects such
as quality, efficiency, energy, cost, innovation, environment and safety in
factories across China to elevate quality work to a new height. During the
Reporting Period, the Group held the QCC lecturer competition, the best
circle leader selection, the QCC national presentation, and other activities to
inherit the spirit and experience of QCC and commend outstanding personnel
and circles.

The Group continues to carry out QCC proposal improvement activities. In
2022FY, the Group had 185 QCCs improvement groups with 1,629 members,
produced a total of 49,594 improvement proposals, and invested more
than RMB2.8 million to reward employees for their contributions to quality

improvement.
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In the meantime, in order to reduce product quality risks, ensure food
safety and enhance consumers’ satisfaction with products, the Group has
made sustained efforts to comprehensively improve the product quality
in 2022FY from the aspects of plant hardware, equipment automation
upgrades, introduction of new testing instruments, implementation of quality
management projects, improvement of production processes and other
aspects. Want Want has established a risk assessment model for production
lines and agricultural products, respectively, in order to assess risks on
the finished products produced in the Group and the main agricultural raw
materials purchased, such as rice and potato starch, and carry out targeted
quality management based on the risk level as assessed. In 2022FY,
the Group carried out 491 quality-related improvement activities with an

investment of more than RMB101 million.

41 5] 1755 4 E A3 Application of Aseptic Homogenizer ~

o IR IMEREHNBEMRENIBTEY  FEHBERGE TENRARSR  SEFEENFNFESERIERAEE
2022 FRIRTEARE R BRI E ML - HEARASTELN,823 58 TARKE -
In order to improve the stability of the tissue state of milk during the shelf life and provide consumers with a more
perfect drinking experience, the Group continued to equip additional aseptic homogenizers in milk production lines,
and completed the installation of additional 6 aseptic homogenizers in 2022FY, with a total investment of approximately
RMB18.235 million.

o EIFE202281F K - B TERPTA B AFEEAITRE (Tetra Pak A3 Speed) HIEEHEMLE -
As at the end of 2022FY, Want Want completed the installation of aseptic homogenizers on all commonly used Tetra
Pak A3 Speed.

- J

Ml L = ZZHEYT Implementation of Quality Projects N
* RTIRAEKREEEIKT BKMBEBESESFMERET mEREER -
In order to improve the quality management of production lines, we have carried out quality improvement projects
according to the characteristics of each production line.

o SERERETENERER  EREEX100% °
All production lines of the Group have implemented foreign body control projects, with a coverage rate of 100% on the
production lines.

o KERBELEAMAEMREEAFZIEMP (Environmental Monitoring Plan) 22 » E&E =%100% °
The snack food production lines have introduced the microbial environmental monitoring plan — Environmental
Monitoring Plan (EMP) project, with a coverage rate of 100% on the production lines.

® IMERMITEOEE  AREEEER  EREBEE100% °
The dairy beverage production lines have implemented protein control and chlorate control projects, with a coverage
rate of 100% on the production lines.

o SERRE (309 Rz
HIZEENIBE N
The Group has carried out the “30-minute Audit”, which required the quality assurance auditor to be at the designated
post, and continuously took samples and monitored the designated items continuously for > 30 minutes to confirm the
stability of process control.

 BERBRTEGAIEE N - S ENREZIR B ETTEEI - FERARE23008 - LARER
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~ B &) #2832 &5 & F§ Application of Automated Detection Devices ~

® STIRAEMGIREIES) - HAEREEINERRIRBIRA - 20228 F HEHR AR EK01,226 6 1B T AR -
In order to improve our product production process monitoring capabilities, Want Want has continued to increase
the investment in advanced testing equipment and invested a total of approximately RMB12.2661 million in testing
equipment in 2022FY.

SEFESI A \EBTERERS  ERRERS EQCEANFTESWAGRS  ERENHSEERRIREETEER -
The Group has continued to introduce online inspection instruments such as coding online vision system, online
weighing system, and online color sorting system to realize real-time monitoring of key production links.

SESI AT E  SRERRE BEERRREFFERSWURE - BALERIRN - RANEREER
IRAE o

The Group has introduced laboratory testing equipment such as laser particle size instrument, chlorate rapid detector,
and commercial sterile rapid inspection instrument and introduced an advanced testing technology to improve
process quality control.

‘}

‘}

T

SESERERPRRHAE - FOSS FISAM M D EFRFWARE - HEE  LASEBRRETESET - NREE
B[R AR R o

The Group has introduced rapid testing equipment such as antibiotic rapid detection reagents and FOSS FT3 dairy
product composition analyzers to monitor the quality of raw materials such as eggs and raw milk, and increase the

detection efficiency while tightening management and control.

iR B84 5 ¥ Plant Hardware Update

* RTRRRMMNAERSE  SEBIMFENRAIGE - BECIRITY - THEMEE - 8 NEARESE -
In order to build a good production environment, the Group paid attention to the hardware transformation of the plant,
and built BASF floors, stainless steel walls, automatic air showers, etc.

IIIIZI éwb\
HEAREEESNME - IREX
EmABISMEH TR  EmEEX I
EEAERZ *ﬂ°ﬁ¢%ﬁ’ﬁﬁ%@%
ELZHESEIRRIE -

Quality Recognition

Want Want employees firmly believe that quality makes the brand, and always
pursue the absolute perfection of products from the inside out. For this
reason, the product quality is widely recognized by all walks of life. During the
Reporting Period, Want Want Group won a number of quality management
awards.
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Want Want won the highest honor of “The Annual Seven-Star Awards” — Star Diamond
Enterprise of the Year

202201 F - HAKERE [TREmERtER] et —FEE#F
¥ - ERTPERRITREN&SEEZ — [TEERRELER] -1t [RF
5181 ~ TREEaRE] - [AExk] - [BI82] - TRB®ZE] - [T
BERK] AN [REEE] 7 HREREFREENDL - HESER IR
& RENAZTFN—BEBHBEENREERE  WhmExsd  KARE -
HESE  FEERMNEDS HRKETERNLERIE  KAKRE [THR
miEFEC 28| FFEEL -

In 2022FY, Want Want Group won the highest honor of the “The Annual
Seven-Star Awards — Star Diamond Enterprise of the Year. As one of the
highest awards in China’s food industry, the “The Annual Seven-Star
Awards” deeply examines the overall picture of an enterprise from seven

dimensions: “health leadership”, “integrity and responsibility”, “complete
organization”, “employee self-discipline”, “raw material quality control”, “strict
process” and “channel control”. Want Want Group qualifies for the award by

iﬂiiz‘;‘;ﬁ“ virtue of its decades of strict quality control, as well as the concept of quality
$OME EcoLe 5 “ safety, reasonable cost, green manufacturing and sustainable development.
\ Want Want Group also became an assessor of the subsequent “The Annual

Seven-Star Awards” thanks to this highest award.

HEEKEZHEEEER/NAEHR A

Want Want won a number of awards for quality management group activities

AEELZREETIRSMENTEHRESRE THEES/ MARAZTRNENMREE022FEEEE 1/ MAFENRE
HhE  HPZEESERNRRAEREEELE  EHEFAEERMNAHERBAERALDR] - BMNFER@ARAF - BIMNK
HEMAERAT - BEMNVERMERAT - EMNAEIEERAFRIG [QCCRE-EHIE - =F£1[E - BF51E -
F/ N RE = S HSEES oME] -

A number of factories of the Group participated in the 2022 quality management group activity results release
competition of Guangzhou Development District held by the Guangzhou Huangpu District Quality Enhancement
Leading Group Office, among which a number of quality management research achievements won excellent awards.
In the competition, our Guangzhou Big-Want Foods Ltd., Guangzhou Xiang-Want Foods Ltd., Guangzhou Yong-Want
Foods Ltd., Guangzhou Be-Want Foods Ltd. and Guangzhou Ming-Want Dairy Ltd. won 1 second prize, 1 third prize,
and 1 award for excellence for the “QCC Topic”; and 5 third prizes and 2 awards for excellence for “five small topics”.

R

i
| . s, e
B A RBARARAAROC ML | B ARG I *1 B HIREALARUAIE
BB ) A IF R X202248 M MR Rk 3 /0 L 36 2 IR R A6 7 " T SRARIK ) F R 1X202268 HENR R 3 BRI 4L 35 2 MR R 9 6 :'5 A T NI ) 1X20226 1R B P /D L 38 30 R R 46 9
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In the 2022 quality management group activity jointly organized by Shenyang Quality Association (BT EEWHE),

Shenyang Federation of Trade Unions and other units, “Feiyaoquan” of Shenyang Want Want Foods Ltd. was awarded
the “Second Prize of 2022 Shenyang Excellent Quality Management Group”.
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the third prize.

\-

Want Want won award at the first “Jing Xin Cup (RR{#)” Comprehensive Quality
Management Knowledge Competition (2 & & & 12 45 E)

HERRN  FHEMNEEEMS2IBENTERREERE THFREE/ MENAE  RATE BERZT  EHED - EEE
gHASRPN2022FEMNTHERGE [REN] 2EHEEERAIRE  T10XLELEFHEML - RKE=F5 .

During the Reporting Period, Want Want Guangzhou production base participated in the first “Jing Xin Cup”
Comprehensive Quality Management Knowledge Competition of Guangzhou Development District of 2022 jointly
organized by the Guangzhou Huangpu District Quality Enhancement Leading Group Office, Guangzhou Huangpu
District Federation of Trade Unions, Communist Youth League of the Guangzhou Huangpu District Committee,
Guangzhou Huangpu District Women’s Federation, and Guangzhou Huangpu District Committee of the China Council
for the Promotion of International Trade. The production base stood out among 10 participating enterprises and won

aREX IrMTFARHRE “RmIEW”
FHEREEERMAESE

=FR

30007T

22 SEHE  EHBL
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RRARA BARBAHEEIBALE
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2.2 Responsible Supply in Whole Process

Working together with suppliers and partners to build a sustainable and
traceable green value chain has always been a key focus and vision of
Want Want. Adhering to the principles of fairness, justice and openness, we
are committed to integrating the concept of sustainability into our supplier
management system, so as to coordinate upstream and downstream
suppliers to jointly assume environmental responsibilities, and develop a

green and healthy industrial ecology.

Supply Chain Management System

Want Want relies on the Supplier Relationship Management (SRM) system
to perform platform-based supply chain management. We have established
a supplier management system, which covers all aspects of supplier
development, auditing, evaluation, and grading, to integrate control over

ESG Report @
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HEBEERR

Management System of Suppliers

HAERBE 5%

Supplier Development

o HEMMAEA  HALBBNEERM
RmEEEE - jJAb’I"_*L?‘éer (D%%)
ER - AERE  REEEE B

all stages of supplier management from registration to qualification list
management, factory visit list management, inspection list management, and
test run list management, which has improved the management efficiency.
In 2022FY, Want Want clarified the definition and measurement standards of
strategic suppliers and improved the supplier grading management system.
Meanwhile, we have established long-term collaborative development
relationships with strategic suppliers featured trust and win-win cooperation,
S0 as to improve the competitiveness of the Group and consolidate its leading
position in the industry.

HERHE

Supplier Evaluation

HEE TR

Supplier Grading

IEEE RBEE RN K o NRERGE  HEAREARM
A~ RIS E%E RS TE BE - S HETIHAEED
Evaluation criteria: Quantitative KB ER - AR TERHEER

EERMERR

Supplier entry: Verify the quality
and food safety system, functional
guidelines, ingredient requirements,
production environment, equipment
adaptability, and valid qualifications
of the supplier

BEES A [ZRECI# %28
fzE ] RRA - B ARRYE
B {1 5 7 7 BT AR DA SR R A B I B
BREEX
Qualification Examination:
Based on the principle of “multi-
channel introduction and multi-unit
determination”, we have established
a supplier development process and
strict internal standard documents
for the corresponding raw materials

evaluation is carried out according
to the four dimensions of quality,
delivery, cost and service

HEMEER  EE2h0 - H#HE
R HKERLOEEREMHER
FRL - BEFEER - BfIE
BEEE 2T KA - RBEEL
ERRHEREE RIEINES
Assessment of suppliers: The
quality center, supply chain center,
procurement center and other units
conduct monthly assessment of
suppliers. Based on the assessment
results, we will carry out supplier
promotion and training activities
on the four dimensions of quality,
delivery, cost and service.

Grading management system: Offer
incentives to responsible A-grade
suppliers, look for and provide
guidelines and support to potential
B-grade suppliers, and eliminate
and replace unqualified suppliers

REREEER  BEURPRRS
EBR  HEEIRERSEEERE
EEREBAE

Adjust the supplier structure,
establish long-term strategic, and
cooperative relations, and ultimately
achieve the purpose of reducing
the risk of the Group’s supply chain
management

R pE T E PR T A

A HREERA TS - RRKRA
HERRRBETRE TG  BBYH
RENERERSHAFRERREEAS
BAY - BEEHBAAETRER - B
NFTRHEERES -
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Risk Assessment of Suppliers

Want Want conducts in-depth assessment of suppliers’ comprehensive
strength, risk status and performance on sustainable development, verifies
supplier qualifications through supplementary means such as material
certification and onsite visit, and improves the code of conduct for supplier

cooperation to incorporate requirements related to sustainability.
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Assessment Process of Supply Risks

BPHEFHAEHERETEEEEER  #EHERERIEET -
The qualification information of suppliers is reviewed every year, so as to maintain the benign
operation of the supply chain.

by
ﬁﬁ%*ﬁ * EHEMBENPBIERER - UNEERGFHEERRRNHEER  SEBEERLLS
Examination Ve o

and verification

S Assess the potential financial and legal risks of suppliers, and consider terminating
of qualification

cooperation with suppliers identified as having significant risks.

o Lt ERMESGHBRRERIEN - RIRBITF TUHEMS -
Evaluate the status of achlevement of ESG-related indicators of suppliers, and give
corresponding points for good performance.

v

°* MMfEEBEMTE  HHtEERmETESRA -
Led by the R&D unit, the quality inspection of samples from suppliers is carried out.

B iRl o ERMEETEHRIRBRMRRE - LERBENRHEAOBRERE - RINBIERL - SRR
Sample testing EESHEREZ
Require suppliers to submit raw material technical specifications on a regular basis, and
carry out audit inspection to check against the information on the relevant raw materials,
additive ratios, technical risk indicators, etc., as provided in the specifications.

v

* ERHEMTIMEERE ABBEFHN Mt EEREZRRAEE -
Inspect the production environment and personnel management of suppliers’ factories, and
evaluate the risk factors such as the production environment.

L B o HURBERURMBORET - ALRLBATE - BYREHIEATERARENEE
Onsite visit S AEEEERL

Provide suppliers with proposed solutions to the problems that were identified in the on-site
audit, and help suppliers establish a relatively more complete quality management system
and production management system in the industry.

HHESEREHETME T REMR Want Want attaches great importance to supplier quality, delivery and product

% EmERA S EER F%&S‘% Lt services. In terms of quality improvement, it focuses on whether the frequency
ERERERL - EFEARE DR of abnormal points has decreased, whether the types of abnormalities have
ERA RS Ekﬂ o F 1 Eﬁ A ER decreased, and whether the assessment rating has been improved. We keep
Euu%ﬁihﬂ FHERHREERA an eye on the quality improvement of suppliers’ products, and invite suppliers
silg - BER LJ’E‘T%?E’Miuu%fiﬂﬂz to conduct training sessions on quality improvement, with an aim to improve
&EEEE Eh - MM FHHERN® the product quality and quality management capabilities of suppliers. We
ERFHEREEIEE IR BEmE carry out quality training and promotion for supplier quality assurance every
B EEBENMEEmBBAMtER - year, and are committed to expanding the coverage to all relevant suppliers
20228 FREAE $I 119K M FE G 1T B AT of our products. In 2022FY, Want Want conducted onsite assessment on 119
% MEBEMmMERM - RV BRUIEE suppliers; and carried out 119 sessions of product quality exchanges and

FE119% raw material acceptance standards promotion.
= 9= P P ESG Report 6
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According to the above management system, during the Reporting Period,
the Group had a total of 720 partnering suppliers®, and their categorization by

2{E (%) Number

region is as follows:

b1 Northeast Region of Chinese mainland 16

b= 15 North China 62

P4 15, Northwest Region of Chinese mainland 19

PHREI[& 15 Southwest Region of Chinese mainland 18

R [E 1 East China 450

#=dh[@ 19 Central China 40

#EE 1 South China 83

R B K BE A SN [ Regions outside Chinese mainland 32
HEFMESGEE Supplier ESG Management

HHEABEBNEERERNEN
AEmELAEHERERRETEEEE -
EGABEERKRBEE  BRKFEL
oh - BPIBEEBRFREE  RMEL2E
g BEREZE: BXER SEERR
FESGRINEUF MM ERY - B HERR
HRAIFERRRR -
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Want Want comprehensively monitors supply chain risks through strict
supplier audits and onsite factory visits. In addition to comprehensively
considering the quality and price of products and services, we give priority
to suppliers with good ESG performance, including environmental protection
qualifications, food safety qualifications, occupational health and safety,
business ethics, and green and low-carbon, so as to propel suppliers to

improve their sustainable development performance.

In 2022FY, in order to motivate partnering suppliers to pay more attention to
ESG and actively introduce sustainable concepts, we formulated relevant
supplier assessment indicators from four dimensions: ESG-related disclosure
reports, third-party ratings, official website promotion, and sustainability-
related certificates and honorary contributions, and evaluated such
indicators as additional points for suppliers to create a more responsible
and sustainable supply chain system. In the future, Want Want plans to
incorporate the ESG module into the SRM system, which is our supplier
management platform, to systematically organize and uniformly maintain the

ESG information of suppliers that cooperate with Want Want.

Number of suppliers: Only those group-level suppliers who have actual transaction with
Want Want in 2022FY are counted, excluding construction and information suppliers
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FRZMEE Clean Supply Chain
AT BE Fﬁ Eﬁﬁ%ﬁéﬁigﬁm ' BR Want Want actively advocates a culture of integrity in the supply chain,
RIEERR ANIE - RAMNEER resolutely preserves a clean, fair, just and open business environment, and
5% E)ﬁ?ﬁ%ﬁﬁ ﬁ%&%%#ﬁﬁ@%ﬂﬂ adopts a “zero tolerance” policy in fighting against commercial bribery and
[ZAR] BER - BENEHRERRZR maintaining integrity and trustworthiness, as a way to build a systematic
BIRRER  c RPIHBESRW - EBEHET supplier integrity management system. We eliminate corruption, monopoly
FEHRFTAE - BT (RREHE) and other improper competition practices. On the basis of the Statement of
(RIFEBRIRES) WERLE - 378 Integrity and the Undertaking of Anti-Commercial Bribery, we have added
(RBEREZ W) - SHFAEHRERE a new Anti-Corruption and Integrity Promotion Letter to inform all suppliers
ARBERMNER - RIEHEEEEEASE of the guidelines for fighting against corruption and promoting integrity. We
BPHNRFERRRRERERBE By H ensure the sustainable and healthy development of Want Want Group and
XBAEEENS RIEEBRER - 2022 its partners and a virtuous circle, and establish compliance standards and
BE - SEMEREREM (REERE) (& ethical requirements that are compatible with our business. In 2022FY, 100%
IFBEBEBRREE) R(RBERESE of partnering suppliers signed the Statement of Integrity, the Undertaking
B ZERTEIGE100% © of Anti-Commercial Bribery and the Anti-Corruption and Integrity Promotion

Letter.

HERRZZRERE

Initiatives of Building a Clean Supply Chain

2551 B2 17755 Signing the Statement of Integrity N

o Zil (BB ABRRZEEA) (RBERTEMW) SXHER -
Signing the Integrity and Self-discipline Pledge for Procurement Staff, the Anti-Corruption and Integrity Promotion
Letter, and other documents.

® HF BT (ERMBREEGNEERIRIHE) -

Signing the Agreement on Code of Ethics, Duty of Confidentiality and Resolving Conflict of Interests for employees.

b o= 222 1€ Improving Reporting Channels ~N

o NE - BREFE - MEATK  BHEF o
Official mail, hotline, WeChat official account, and official website, etc.

o HAIFHEREIREZME Bt AR T HERRRRRE -
The homepage of Want Want Supplier Management System also publicizes Want Want integrity reporting channels.

BEZE ff%Z Verifying Integrity Risks

* BEEHHESLLY REEFLETAETARER -
Risks are verified through reconciling information from various sources such as i want-want and TianYanCha.com.
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JRATRHE B R

BERNZREEEEROLR -
EEERERERTANTRERRE
EENEER AT HERRMAGERD
ARERER  HHEHNTRERRR
BRETTRBIRIE S -

BPRZ2REEPEERS - LR
BREKEHERBERREPAREE
an B R EE Y o RATHE M S KR
fHm - AMERMEBEARN RS
BREESERMHABRUIEESSHRA
BREHIT AR RROR - S EmBREER
ETWEMDHT - KRITER B HESE -

HERE

System assurance

* HREREBEERR - £F
BYIAIRRE CRMEAS
x) BB EFRERHHEEN
BUETE - REIB D KA
Bl - FRAE BT BR8] o
Reduce quality risks from
the source by establishing
the Materials Survey Form
for edible raw materials
to manage the production
process of upstream raw
material suppliers, raw material
composition and additive
proportions, paying visits
to and conducting random
inspections at suppliers’
factories.

BekE
SERTEMASEREBEDS - B
NRRBZEEEMERATRHEER - ]
ERMEIRBRRELEEHBELRR
MEtEEAE  BLRARGRR KREE
mE A REERAREENBEAE - Ut
S R BEEBERERFRE - RE
RARREEZH - O NARREERM
BFEHBE  HFTENGERE -

O =5 venenns

* EXMAFREBHEREESA

Raw Material Traceability System

High-quality raw materials are the basis for guaranteeing high-quality
products. Want Want gives priority to suppliers who are environmentally
friendly and have a high degree of contribution to sustainable development,
incorporates sustainable development into supplier risk management, and
identifies and controls sustainable development risks of suppliers.

We have established a whole-process traceability management mechanism
to ensure that the raw materials of our products can be traced in all links from
the receipt to the sales end. We implement strict raw material traceability
for palm oil, wood and other raw materials that are involved in our products,
conduct pre-storage testing for each batch of incoming raw materials in
accordance with relevant material acceptance standards, and collect and
analyze the testing results to jointly build a green supply chain.

EREE

Audit supervision

BRAE

System certification

o HHARK (MBRZBME - 4t
RFEAK - BFRB - -BEZ -5
B mEE) PITETHER
RENEMERLREZEE -
The remaining raw materials such
as potato starch, Beidahuang
rice, konjac gum, broad beans,
milk powder, peas, etc. are
regularly inspected and audited

TR R FB100%E M E TR - at the source of the supply

Require 100% traceability of chain.

dairy products to the factory.

FEFERERRE (RSPO)
R - H100%:EB M2 REH
Require all palm oil suppliers
to obtain the Roundtable on
Sustainable Palm Qil (RSPO)
certification and the country of
origin needs to be 100% traceable.

BRARMREN A FFE M+
A FEEZRAKABRMNER
ZEE(FSC)RBWNAIHESR
e

Place strong emphasis on

forest conservation and sustainable
land use and continue to use
Forest Stewardship Council (FSC)
certified renewable packaging

materials.
RMEHE SR

Raw Material Traceability System

Green Procurement

The Group practices the concept of green procurement of raw materials
and helps the production bases of the Company achieve sustainable
development. We give priority to cooperation with suppliers with relevant
qualifications and certifications in the raw material procurement stage, and
manufacturers with qualifications related to environmental protection, green
products and sustainable development. In addition, Want Want prioritizes
the selection of green and environmental-friendly raw and auxiliary materials,
and carries out the replacement with environmental-friendly raw and auxiliary
materials to help increase the amount of cooperation in recycled raw
materials, and promote the green development of the industry.
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Product category

BREERSFEER

R (KK)

Refined rice (rice)

FRRD IR

Selected pearl rice

R

Palm oil

wREesr

Green packaging materials

R - RFVIEREEMRTL  £E

m A B

Cooperation on green products
A O 2

B2 R HEE R ERMRHE
Refined rice supplier of Want Want holds the green food certification

FEAE BV RFE D TOR M B R S 47 R a8 M A HE MRS
Selected pearl rice supplier of Want Want has obtained the green food certification and the organic

product certification

I FE 42248 ERL B3 AT F5 A8 At i (B = (RSPO) EEHMHEREETEIE
Want Want continues to work with suppliers which have obtained the Roundtable on Sustainable Palm
Oil (RSPO) certification

7
w?:,J\ g

HHERBERMERZE® (FSC) RENEM
Want Want procures packaging materials certified by the Forest Stewardship Council (FSC)

Meanwhile, we pay attention to the demand for green products, and maximize

HEENEEIRE &
BRI ERSEE

[\ Bz 7 SR RB R AR

RKERERERMER
SRR S AR B R AR
g B e 7 R IR

BIE - TEEB) N R MR o B K SR AR

the protection of forest resources in all links of the industrial chain. We will
continue to standardize the procurement process of forest risk commodities
such as palm oil and wood in the supply chain, encourage suppliers to
conduct traceability management, actively help forest protection, and reduce

CHEFERMBRER -

i3

the risk of deforestation so as to consolidate the foundation of green food

development.

YR NTHE

i K {BIR4E T Rice Circular Economy ~N
HZRERERHOULEER - BEBREERN  BLBEVEL REEREAMAE - HMAEEEARKHERR
BREAE  ARAKBREE - XORERBERHEBEERE 82018 FREAFIRST - SEEFRIERAN10% °
In light of the requirements of building a resource-saving society, Want Want adheres to a circular economy model to
reduce generation of wastes and improve the comprehensive utilization rate of resources. We have collaborated with
Yihai Kerry, our main rice supplier, to develop a rice circular economy. The purchase quantity of raw materials recycled
from rice increased year by year since 2018FY, with a cooperation growth rate of more than 10% annually.

AiE
Breeding
-
RIER
Contract farming
- ERERE - it pnfE
'.'E!rcular economy BT podedvave
. Rice processing
s 2
o L 2
Bk TERR
Brown rice Rice husk
. g S
S S g - * -
oK PR R MERRIK =
Polished rice Broken rice Rice bran Rice husk ash Steam
- - l
=S D
b SKigom Kige BkE JEMER ®E .
Rice protein Rice starch Rice bran oil ARice bran meal White carbon black A Activated carbon Electic poner generation Jie
. ht
............. SBERE - MR - ZHE - B - REREE
Tt Lecithin, Bran wax, Polysaccharide, Inositol, Dietary fibre .
................................ EmiiE
Product R&D
- J
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B AERFE IR INME A B M (B R M SEFSCRRRE B

Increasing Use of FSC-certified Packaging Materials from Tetra Pak, Want Want’s
Packaging Material Supplier

PR B e AR B R 100% AL BFSCRTE - MEFSCIRIFMEE - & HFm « LBAITHN=KRA - A - (ERFI%E
HEETHERIREATN—8 - RFPRAMEEAM REMEITER - BREEEHEEAN REQ RPN -
Paper-based packaging of Tetra Pak, the packaging material supplier of Want Want, is 100% FSC certified, which is
in line with the three principles of FSC, being environmentally suitable, socially beneficial and economically feasible.
Meanwhile, as part of the Chain of Custody certification system of Tetra Pak, we can manage the origin of wood through
our suppliers to ensure traceability of wood raw materials throughout their supply chain.

AFRE KA s B T8 B Want Want Water-based Ink Pilot Project N

HFNRIFRE - MR EREE S - HIEN20220 FREKIEHEHIIER - A/KIEEERERFBEEhE - RAOEE N
EHIREL - FBERMBAR - RABEREEN - HERMENSEER -

In order to protect the environment and strengthen green procurement, Want Want carried out a pilot project of water-
based inks in 2022FY to replace original solvent-based inks with water-based inks, so as to reduce the escape of
volatile organic compounds, lower the cost of raw materials, improve spraying stability, and promote the sustainable
management of raw materials.

g J
2.3 RIFERE - REEE 2.3 Innovation-driven, Health and Nutrition

BERE - LETT - RMBEN Healthy China, Nutritious Want Want. We always take improving the nutritional
BAESELUEEE  FRYBEZRE value of our products and protecting the health of consumers as the criterion
B BT RMSE A TR to unremittingly improve our own innovative R&D system, promote the
ZOHELEEERE 2T [HEEAR nutrition and health strategy, and implement the national plan of “Want Want
B 2RHE . ANBEZRESAIRER Great Health” so as to ensure the healthy diet of consumers.
i -
£l SR R e & Innovative R&D System

ATRNBEI AR .« SOk In order to provide consumers with new experiences, tastes, processes and
HTE . J4E HHEREITES S8 nutrition, Want Want continues to polish its own innovative research and
EEse 7 o BTSSR - B development (R&D) capabilities. We focus on R&D of new product, research
g . DENE . SERREEE - BIBE on packaging materials, quality improvement, method development and
BEIEEAIIT A Z AW AAIFER - other fields, and make continuous efforts to cultivate innovative talents as a
HESFAE - BEHRN - RASZTA way to build up our innovation team and promote industry-university-research
A ETAIF RSB - T (=F cooperation. During the Reporting Period, we improved the incentive
SEEIEE)  SENE THERPEER Y mechanism related to independent innovation of talents, and enhanced the
EBIEE A o Patent Incentive System as a means to encourage employees to apply for

invention patents and unleash innovation potential.

O = wepenns
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BRI AAN

Innovative R&D Performance

BAFMTRE4E
BRI REE
B R4 #8 15218

mE I ~ MR EXNEmMARTAEI00%
5008 T AR HRTFH100%

BT RE H 1218
10%/ £

: . Completion rate of key
4 major technological Quality improvement product development
breakthroughs and efficiency reaching 100% and
4 patent applications enhancement of timeliness of completion of
2 national awards RMB5 million special pr;){;aocot/s reaching
(o]

Innovation capacity
increasing 10%/year

RIS R IR

Innovative R&D Awards

MONDE SELECTION" MONDE SELECTION"
MONDESRLECTION MONDE SRLECTION GEh BB gER
GussaziosYous Wt Fooos L Swancrn Wanr Wt Foon Growe Co, L. R TR
Goltd Ccaltty Hivard - -
et B Bk | B
Hot-Kid Baby Mum-Mum Organic Gentle Teething Wafers Super Berries ;5 l g: ofx g: l‘:
N
BB ARG S SRR FLE & B B ) RIRSE20224 Monde SelectionBIfR & fa i & & T
L% B B 1 R R ISR AR 20224 Mondle Selection Bl 4 % 1% & M i BEMEAE & @ E R 52 P e i o e Gk
ALK SO RN B ARG S 1 s Cocly it
Hot-Kid Baby Mum-Mum Organic Gentle Teething Wafers Super Berries and Lactoferrin Yogurt -
- Original Flavor won the Gold Quality Awards at the World Selection of Food Products 2022 of 58" oo sevserion or ey asenurusmosuers 2023
the Monde Selection; _ e
Lactoferrin Yogurt - Original Flavor reinforced version won the Silver Quality Award at the World - S

Selection of Diet & Health Products 2022 of the Monde Selection;
Baby Mum-Mum rice crackers have won the Australian Gold Award for Infant Food for 3
consecutive years

Fix XBody B/ NS F i Z R B REP R ERMTTEES A ER
Fix XBody Soba Noodles and Chia seed multigrain crackers were awarded the
honourable title of Excellent Innovative Products of China Instant Food Industry

s

L AR

e Sy B
optad IR0

i st SHAE

AR ERAERC

021202255
Jree
wmBmT R

Fix XBodyfE 4 5z i R S EFFC2022
PR RMASEZTEEMBIHE
Fix XBody Willful to Eat Burning tablet
won the Product Innovation Award of
the Organizing Committee of FFC2022
China Functional Food Conference




MERS AR | HERE SO0 E®

AEIEET | EERERE Bmit

B

Y

RABDEMMARRER RIS TEGERMES R 5% YA-MIS BB IE HE R @R E D
MRS EPRI AR TEREREERBEE YA-MI tableted sweet was awarded the honourable
Research on the fruit yogurt technology won the Second Prize title of Shanghai Distinguishable Travel Products

of Technology Advancement Award of the China Dairy Industry
Association; and Want Want won the High-quality Development
Enterprise Award of the China Dairy Industry Association

X
© LA @it £

LR RREARRAS YA-MI Sia3E

&%ﬁ*

T H AR %ﬂ&%ﬁ*m%\
RN BAR LR \s9\
R R |
b7 A 8 AT ﬁi{[ﬂﬂ'nnﬁmﬁm’&ﬂ

oAz
Lifjali i 5 R0 2
i 1 A e b

WEB5 Y JB-2022-2-12 WS

2N

e s e - sranen S measmnennca Sl W Gonmeesaxe
7 it B 7 4

RABNES ANEHRAERAAE

EEFFC2023F BITh 8B 1 R dh K & 2 Bl 82
Yuangi Xian Ti (JLRLER)/Shan Guang (B3t)/Qing
Yan (8%£8)/Qian Bei Bu Pa (ﬁzﬂT\E) Bubble Ingots
and Probiotic Pea Crisp (zm4A® ¥ 2 8F) won the
Product Innovation Award of the FFC2023 China
Functional Food Conference

3% B R ER B B R&D Goals and Strategies
LA (B REEFE (20174-2030 Taking the National Nutrition Plan (2017-2030), the Medium and Long-term
F) ) (PEMAEERT REHEE Plan for the Prevention and Control of Chronic Diseases in China (2017-
(20174-2025%) ) ~ (EEHPETTE) 2025), the Healthy China Action (2019-2030), the 2022 Dietary Guidelines
(2019-2030%F) ) # (P EIERIERIEE for Chinese Residents and other nutrition and health plans and guidelines as
(2022) ) EEBRERAEIRIEEASZ references, guided by market demand and centered on health and nutrition,
R HEHENTSEHERRER  UREESE Want Want has formulated the Want Want health and nutrition R&D strategies,
Bz - BITE T AR B A A T S EAR AN and health and nutrition targets.
EREEAE
@ SEEE [ZR=f] fERTNER ‘

Continuously promoting the application of “three reductions and three health benefits” in products

[ =] BURUE - EE - RNE - BERE RS  BEOE HHESRBEERTER (DR =@ neREREE
IR BERERRITE
“Three reductions and three health benefits” means less oil, less salt, less sugar, healthier body weight, healthier bones,
healthier oral cavity, and Want Want applied this Healthy Lifestyle concept to all Want Want products to advocate healthy
diet action.
g J

O = venenns
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@ FEEERRRA CROATIKS) RERER )

Continuously promoting the use of organic and natural ingredients (with less artificial

components)

BRERNFZEEDEFNBPIHEARRREXRRNEZER  HFEANES AR mERFENE/BHT  RIRmF
WATIKS - HEERAREER -

Actively responding to the guiding opinions of 11 departments (including the Ministry of Commerce) in relation to
promoting the development of the organic food industry, Want Want vigorously promotes the implementation of national
standards for organic food, reduces artificial components in food and promote the use of natural raw materials.

RFEEEERRLEEYEEMGLL )

Continuously increasing the proportion of nutritionally fortified and plant-based products

IEfE 2 IR IEMAR EHAURE - EYVEERKARBITENNEREY  E8RCERKRBEEENER  EHAEHSE - HE&
Ea g B EEYEEMGL

In line with the wave of global low-carbon and green transformation, plant-based products have become a new growth
point in the food industry, and nutritionally fortified products have become a new pursuit of consumers. Want Want seizes
the opportunity to keep increasing the proportion of nutritionally fortified and plant-based products.

@ FHEHREERQAL  ReEREHEDLY )
Continuously promoting product upgrades and increasing the proportion of products with clean labels

RMEERINHEEHNEREEER  RABALIRN - KOFRNRMEMNT R - BEFERLRRTHOALRD
RIBREHEMLD -
In order to meet the current consumer demand for clean label products, that is, natural food products without artificial
additives but clean ingredients, Want Want continues to reduce artificial ingredients in food and increase the proportion
of clean label products.

@ FSEHEEREMBASERE )
Continuously promoting the sustainable development of packaging materials

BEMBREIFE 881/ - AIER(L - FIRB(EEERIEEMHERN VB - HERFERTISRME AT HERRT
R WEBREMEARERR

Being low in carbon footprint, lightweight, recyclable and degradable is the only way to develop packaging materials, and
Want Want keeps a watchful eye on sustainable solutions for packaging materials to promote the sustainable development of
packaging materials.

B FEE i 5% 4 B 1T S
Health and Nutrition R&D Strategies of Want Want

ESG Report @
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ETE—SHBEIHENERELEE
BE1TE) - MERERIE T EERBEEHBEZ -
BMARTENARERER  BAORERE
AIMNETE18% @ AW EFHEBHRD
58%@0%%%@% HEREAS T BT B &
EREEE  BEEEBESSH -

CERERRRES

WERA - RMAEREERZEFES

BT ERRE - BB B A
75%% RO AIRS - EYEMBCEEK
DHERER  METRHEEHBTIEE
BHEX Tﬁﬂ’ﬂ%ﬂj%ﬁ 75 B AL AT 42 ER A
SRRIER  BORRHEEERHAEKE
EERENRM o

In order to further clarify Want Want's health and nutrition strategic actions,
Want Want has formulated nutrition and health strategic targets. Represented
by Hot-Kid Milk, we are devoted to reduce the amount of sugar added in Hot-
Kid Milk by 18%, and the annual consumption of white sugar was expected
to decrease by 5,800 tonnes. Taking this as a starting point, Want Want will
continue to broaden its nutrition and health targets and make continued
efforts in this regard.

Nutrition and Health Outcomes and Cases

During the Reporting Period, driven by health and nutrition innovation, we
continued to deeply research and develop various products with low sugar,
low fat, low sodium, organic substances, reduced artificial ingredients,
plant-based and fortified nutrients to meet the various nutritional needs of
different consumer groups, and continuously innovated to enrich the series
of products of Want Want Healthy Concept, and was committed to providing

consumers with delicious and nutritious food.

B LI 35 K8 Baby Mum-Mum Rice Crackers
o HHMRA—BHRNZET : B95% A L AEFR - BERAREH

Organic and natural——organic rice cracker series: contain more than 95% organic
raw materials, with natural fruit and vegetable powder

o MmiEmE—SUT RS ZY| - RARATRBEOWRE - RS
Free of sugar and salt——rice cracker with fruit juice series: use fruit juice instead of
white sugar, no salt added

LEORBIRT : FINGEA IEYMEREEER  MBEYREBHFK
Fortified nutrition——baby rice cracker supplement series: add more than 6 kinds of
minerals and vitamins to meet the nutritional needs of infants and toddlers

o OREF—FMERLONEE L BE  FEES  BRERVRE
Light packaging: all kinds of products contain individual small packaging, which is
easy to carry and avoid food waste

Z Bl B Z5IE & Thai Senbei Series Products

o HEAMRLN : BHESERAE - B A KAEMMBMER T INMEE - RISERE TR
B E - EmihE 2 Z600mg/100gA T
Reduction of salt and sodium: edible salt is removed from the cake body, and the
seasoning method adopts low-sodium iodized salt instead of iodized salt, and on

the basis of keeping a similar flavor, the sodium content of the product is reduced to
less than 600mg/100g

O venenns
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HH#EEKES R 5 Organic Brown Rice Crisps Series
o BHRA : TREMERBHEAK - BHRK

Organic and natural: organic rice and organic brown rice are used as the main raw
materials

o LE®( : BT - BE 2 oK TN - BESZERY - BERGE
Fortified nutrition: soybeans, quinoa, sesame, millet, flaxseed, buckwheat and other
grains, which increases dietary fiber

o MIEERE - DRMBRNE  IRAEETRIEHE - ERTEMENEREERSHN S MR
BB RE T OKh KR
Sugar-free and low-fat: no white sugar added; it adopts baking process, not deep-frying;
and high-oleic sunflower oil with high unsaturated fatty acid content is used instead of
hydrogenated corn oil and palm oil

&R QKE %% Buckwheat Q Rice Noodle Series

o LB/¥l: EMAMER  RERMEBKS BERE250% ' ENEREE
Fortified nutrition: the product is made of real materials to improve the food nutritional
content, with buckwheat content > 50%, increasing dietary fiber

o [EARIEMIF : IABESRN S EQENFHERRER AL EREARRENDAL IR
B - JEHAE - EPERR
Low-fat, non-fried: use buckwheat and other low-fat raw materials coupled with hot air-
drying technology that won the silver award of the International Exhibition of Inventions
of Geneva, non-fried and low-fat

B} R %% Tableted Candy Series

o EHERME - YA-MIEAEZCRBMERERIE - A ILAEE/HEEEREAVENER - &
FEE 2R
Low sugar and reduced sugar: YA-MI vitamin C tableted sweet & mint: use sorbitol/
steviol glycoside instead of white sugar as the base; low sugar is healthier

o LF®( - EREARAKRDHRE  ILEERC  FARMDERAERK
Fortified nutrition: use natural ingredients to fortify vitamin C; and raw materials contain
natural menthol

MrBond' Cofiee

FREE 0D

5,

FBE I LEZ 5| Mr. Bond Coffee Series
® OFEOfE+E & B : FEEMUETNESHETREERREE  EREAE

0 sugar O fat + fortified nutrition: Mr. Bond black coffee contains dietary fiber while
having zero sugar and zero fat, which is healthy and burden-free

o (XIE : FIEAMPHEMREER - RIEARNFARRHERRREE
Low sugar: Mr. Bond iced coffee is low-sugar Americano, ensuring taste while providing
low-sugar healthy choices

o (K5 : FEEILMGE - RESHBFEORNRARRIEHEE - EKRERE
Low fat: Mr. Bond light milk coffee ensures the mellow taste of latte while reducing fat
content, which is delicious and healthier

ESG Report 6
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215& E XK High 3H Our Nutrient Drink
o RAEE : FRAXARE  RIEEEERE - REXAWYE - BRERRES

Natural extraction: use natural raw materials to ensure health quality, provide natural caffeine, and relieve
fatigue effectively
o EEM(b : FEEERR  MINAERE  EHE  SERBOELBERREERAIER - IBORE - MEBES

Fortified nutrition: contain a variety of nutrients, adding taurine, niacinamide, vitamin B6 and other nutrients

to play a coordinating role, which is refreshing and helps to fight fatigue

NNEBERR Xiao Xiao (4N /)Y) Sports Drink

° M%%ﬁﬂ: ﬂD”&i%BB EHRNERE -  2EEEQSZELEYE  WAREENHE - AHFEKX
f’&%@’ﬁﬁ?&] HEREE A
Fort|f|ed nutrition: add vitamin B6, niacinamide and electrolytes, contain whey protein and other nutrients,
supplement energy in a more balanced manner, regulate body water, maintain acid-base balance, and
promote energy metabolism

FEEEEEREEHEZERLNR While optimizing product nutrition and health in an all-round way, Want Want
B EHEENTEFRHERME - EINE focuses on building a cutting-edge snack brand, more accurately anchoring
EHEFNERBEBHEBHEBRENER the pursuit of new generation of consumers of a nutritious and healthy new
RBSK - THEEFTNREEEXRMELH life, with an aim to create a new brand impression of healthy and nutritious
B food.

FEREGE T T T R hEFix XBody * EERIEEFTIEE
Cutting-edge snack brand Fix XBody of Want Want, a new choice for healthy body control

Fix XBody 2 AEEEE T TRmE - FHFRHOAAR - BERERRIED

AITERRFEA [MBEATRE] OFE  RACSHIEREERME - BEMREE  BROESERE - #2TRH
—REEA [TREMH] 020 -

Fix XBody is a cutting-edge snack brand of Want Want Group, focusing on white-collar workers who are in the body
control period and delivering the concept of healthy diet.

In order to dispel the worries of modern young people who “want to eat but dare not eat”, we select high-quality raw
materials from all over the world, and develop and produce the products. We hope to realize the dream of “snack

freedom” for the new generation of young people through balanced nutrition.

fn b B = fn WA o fin W TE {2 BEEH
Brand Vision Brand Slogan Brand Positioning Target Consumer Group
BERRERES JERBAANZ Fix XBody [EIE 22 BZZER
EREEHATRAEMH Eat Fix XBody during Healthy body BERBEBEER KNFEHE
Convey the concept of body control period control Young white-collar workers
healthy life and feel free to who love snacks but need to
enjoy snacks during body manage weight

control period

O = wenenns
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Fix XBody{XGIFI I EEZE S22 Fix XBody Low Gl Pumpkin Seed Quinoa Biscuit

o SHED - THHER
BT ATRE D INNE - IR AHED T SRV FERN L8 DAL 5 2 R R
=eRERME ﬂLﬁGIEuu (GIfE=44) - iR EFHRE - EEE IR TS RE IR - R
ERINIER MR EAEZNSRERY
Less sugar, slow glycemic rise:
Reduce fat and skin health problems associated with sugar intake by adding as little sugar as
possible;
Rich in dietary fiber, low Gl food (Gl value = 44), slowing down the rise of blood sugar and thus
delaying the hunger caused by it, reducing sense of hunger during the body control period, thereby
lowering the intake of more high-calorie foods

Fix XBody# E et Fix XBody Peas Crunchy

o (KfRfEFR - EEEDYE - IPMME - ORIIRIIEE - AIN70%HEH - ESEREIE
Low-fat, healthy: rich in protein, non-fried, O trans fatty acids, added 70% pea flour, rich in dietary
fiber

Fix XBody#Z 3 Fix XBody Oat Milk

o RAEE  (EREMERMBERA G - AAEHNSTE213% - REFENF80%MEMIRAMETE -
KERRRELNT - ADRES - BHEEBRMEAEE - HOILE - EE AR IME AR
Natural plant-based ingredients: as a plant-based grain thick pulp drink, its oat flour content is
>13%; 80% of the oat flour ingredient adopts baking process; the enzymatic hydrolysis technology
brings rich roasted flavor with natural sweetness, and 0 lactose, which is friendly to lactose
intolerance people

o (EHE(XAR : OMEEIEE - &RINNE - B100mIfE E65KcalZE « AIEELINME S AT 55 B IS
Low sugar and low fat: O cholesterol, no added sugar, only 65Kcal calories per 100ml, suitable for
making homemade oat drinks with coffee or black tea.

BN BEE RRKERZ Smaller Packages Bringing More Enjoyment

ESeH - AlERE - BTHBERE Knowing how to be temperate leads to long-term success. In order to avoid
PERRENENARE  HHFERE the waste caused by the large amount of food in a single package, Want
NEREM  BEEELLEXMAE — Want continues to promote small package products, so that consumers can
KUEBEBARBINAE  HEETET enjoy it with peace of mind without excessive intake of food and calories at
RERMHOLEEE - BA - NEEEM one time, or the psychological burden of having to waste food. At present,
ERELZERENERZT R - FIET small packaged food has been adopted in many categories of products,
NEFE14gHE - BRI AR/ NEE - such as Hot-Kid Ball Cakes 14g pack, Baby Mum-Mum individual small
FHAEFRMPES o packaging inside the box, Mr. Bond Coffee Rush, etc.

ESG Report 6
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Lightweight food packaging — small package optimization

ArEmeE RS ER - BAIREEERETRATERRHNERERE  METRAR - TRSR
HE) [FRIMEE] 3omifE - /NBEE - KE % CHBHBERFE—RIPEN -

For Mr. Bond coffee series products, we provide consumers with products of different volume specifications to meet
the coffee drinking needs of various groups of people in different scenarios, especially the latest “Coffee Rush” 30ml
packet. Small packaging brings enough energy to help consumers maintain a good day.

VIBEER AR - LH R &I

MRS 240mL
Mr. Bond Coffee in tin cans 240mL

IO RS 145mL
Mr. Bond Coffee in tin cans 145mL

FoiEERmEE 30mL
Mr. Bond Coffee Rush 30mL

g
BEORTE - ERA R 2.4 Attentive, Sincere Service for You
HESE (A0 B E8Ed | Upholding the management philosophy of “Be Caring, Be Attentive and
AR sIE S BB EEBIEANE Be Considerate”, Want Want attaches importance to the management of
R R B AL ES RIS S E consumer experience. We adhere to a long-term and customer-centric
ITEEEEAR . ATEIRM (L MEE guiding ideology of service, and provides customers with diversified value-
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%O

PR
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BHREE) (FPEAREMBERRAL S
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FRRI#4% - B8 —(UHEE MM
RMARTS - YIE A - BRME o 202281
F o EERWE RS ERMNRSHIRFH
£8,7541F - YR EIZZ/A

O = wenenns

added services as a way to keep creating a warm and responsible brand
image.

Customer Service

Under the premise of strictly abiding by the Law of the People’s Republic
of China on the Protection of Consumers Rights and Interests and the Food
Safety Law of the People’s Republic of China, we attach importance to
the opinions and feelings of every consumer. To this end, we continue to
improve the Action Procedures for Customers’ Complaints, the Standard
Communication Techniques for Consumer Service Hotline and other systems
and documents of Want Want Group, and lay out customer service networks
in various companies across China to offer efficient services and answer to
the demand of each consumer. In 2022FY, Want Want received a total of 8,754
complaints from consumers about its products and services, all of which were
properly resolved.
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BE REERE
Customers Feedback Channels

BELRX

Want Want has established diversified consumer information feedback
channels, continuously increased investment in customer service, upgraded
CRM system in a new call center, containing voice, online, email and other
information acceptance windows, with online customer service providing
7*16 hours of caring service.

In addition, Want Want has also actively explored new media platform
information collection channels, and established a sound feedback and
processing process. Through the monitoring system to dynamically capture
consumers’ feedback information on Weibo, Douyin, Xiachongshu, Xigua and
other online platforms, Want Want's customer service personnel will quickly

take the initiative to contact consumers, with consumers as the core, and

400/ =7
400 Call back

solve the actual needs of consumers.

BHEE

Follow-up Procedure

PN 2I{ERR

Contact BHFER LPERE
Information Visit Onsite
appointment handling
B within within
i ' Officigl 2 hours 2 working
Emaill  website, days
R WEEES
Online AHERA BESM
& customer - (A w8
Hotline,  senvice Evaluate Satisfaction

whether
to proceed

to online
processing

feedback inviting
customers to

participate in the

“Grateful to Have
You” activity

IR

Online

wWig PLE processing

Moo, Jilgali

BHE /IR 4R
Douzin\ Xigua \

RFEERE

Procedures for Handling Complaints
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Consumers’ satisfaction of

Want Want has constantly improved the closed-loop management of
consumer problem solutions, independently developed a tracking
management system, and upgraded it. Want Want attaches great importance
to the detail management in the service process, and adopts the combined
processing mode of online communication and on-site visits to properly and
quickly solve the problems in consumers’ feedback. Then relevent personnel
will verify the implementation of the solution through 400 hotline, and invite
consumers to participate in the Group’s “Grateful to Have You” feedback
activities, and conduct a survey on consumers’ satisfaction. For the products
involved in the feedback, the professionals will conduct research and
analysis, and continue to improve the quality. Each processing link is closely
connected, so as to achieve the whole process management of consumer
service, and protect the interests of each consumer with actions.

Consumer Satisfaction

Consumers’ satisfaction is not only the direct feedback on our work and
efforts, but also a direction for us to strive forward. We are always committed
to continuously optimizing our products and services and improving
consumers’ satisfaction.

Want Want promotes dual management of customer service quality and
efficiency, strictly abides by national regulations, and forms a service with
Want Want’s characteristics through standardized processes, so as to

improve the service experience of consumers in an all-round way.

Want Want does not stop at achieving annual targets, but always pursues
100% consumers’ satisfaction by analyzing the raw data of consumer
dissatisfaction item by item. The consumers’ satisfaction in 2022FY was 98%.

20220 FIHEE MEE98%
Consumers’ satisfaction of
98% for 2022FY

HEEWSERE

Consumers’ satisfaction
performance

Want Want will conduct analysis and improvement and regather consumer
suggestions according to the results of satisfaction survey. Want Want
has established a satisfaction improvement matrix to carry out targeted
improvement in an all-round way.
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Lay a solid foundation to
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Empower employees with
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Information sharing and

REAMR BOMEE
Grateful to have you and

make continuous progress

REBER G BIER
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From the management
perspective, simplify and
optimize the process, improve
the team structure, strictly
control the process execution,
coordinate the cooperation
among departments, and
solve management pain
points

HyRE - HESFFREHZEZHE
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MR EEEnEENRE -

B
TR R EEHE 2N

SRR -

professional services

REREEEREFREEA
HHEAABETIHIEHE - 1§
FHARFE KT

Track customer complaint
handlers of each case,
provide 1-on-1 coaching to
relevant personnel so as to
improve service levels

pursuit of excellence

HEERRERH L EEE
BYHOEN  HEHPSHER
EITBHIRE

Organize the circulation of
consumer suggestions to
each corresponding unit of
the Group, and follow up the
key opinions

B ERT R

Satisfaction Improvement Matrix

HE T

and improving consumers’ satisfaction.

give back to the society

BREHEEZ2NEE [RE
1R HEELEES  FHRE
M EE AN E—SRER
FHEESEESF - {EH
N [RBEMR] mEER
fEE P RE 2 MARN,202
A WmEE99.9%

Invite consumers to
participate in the "Grateful
to Have You"' consumer
feedback activity of the
Group, and carry out activity
satisfaction surveys to
continue to win the love and
support from consumers.
During the Reporting Period,
a total of 1,202 people
participated in the "Grateful to
Have You" satisfaction survey
activity, with a satisfaction rate
of 99.9%

Meanwhile, Want Want provides distributors, its customers, with a variety of
attentive, comprehensive value-added services to extend the improvement
measures beyond its own operating scope, which drives downstream
distributors to make common progress while building its own brand image

HEREEDKHBELREAEERE  MEBETFPHEIMEHRERREBLRE X IERLHMEEIEM
£E  EPEFERESE  BLEEMS
Want Want helps distributors manage their warehouses in a standardized manner. Want Want provides additional

free warehousing optimization service to quality distributors and arranges for local employees to provide onsite
guidance from time to time to help distributors organize their warehouses and optimize their storage layout

BRI FEN TS RBBIET ELNEMTHFEE -

EmhE  BREDMETHNEEREETH

RSt ARBR T REETERNRE

For customer complaints about products which arise during the circulation of products in the market that are not the
responsibility of Want Want, Want Want carries out special improvement project at the regions where such problems
frequently occur to improve product protection, and ensure that products reach consumers in good condition

EAEEH  MEAEHEATPEREFZRLZEBEATE - BEMEARRFERNTPHEARTHABRE UL
BREEE - BEREENEIE SRR

Want Want takes the initiative to timely deliver the relevant national food safety regulations to distributors, and
continuously provides training handout or videos on food safety-related science education, warehouse management
and policy interpretation to distributors through WeChat official account

& F B ERS

Customer Value-added Services
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Recall Management

In order to protect the health and safety of consumers effectively, Want Want
strictly abides by the Food Recall Management Measures and other laws
and regulations. Want Want has established a product simulation traceability
mechanism and recall process. We advocate active feedback to avoid food
safety risks on our own initiative. In 2022FY, Want Want did not recall any of
the products sold or shipped for safety and health reasons, and had no food

safety emergencies.

Relying on digital management means, Want Want conducts traceability
management through SAP system from procurement, production, distribution
and sales to ensure the whole process is traceable. Once a year, the food
factories of Want Want carries out two-way simulation tracking from raw
materials to finished products and from finished products to raw materials to
calculate the material balance. During the Reporting Period, a total of 262
two-way simulated tracking exercises were completed, with an average time

of 2.5 hours and a success rate of 100%.

Customer Rights

Privacy and Information Security Management

Want Want attaches great importance to protecting the information and
privacy of distributors and consumers. On the basis of complying with the
Law of the People’s Republic of China on the Protection of Consumers Rights
and Interests, the Information Security Technology Personal Information
Security Specification (GB/T 35273-2017) and other laws and regulations,
and in accordance with the internal Action Procedures for Customers’
Complaints, Want Want has clarified the encryption and protection
mechanism of customer information, and is capable to protect consumers’
personal information technically and manage such information in a
standardized manner so as to effectively protect consumers’ privacy security,
and legitimate rights and interests. In the meantime, when relevant units have
a need for information retrieval, they must submit a written application to the
audit unit at headquarters for approval to ensure the confidentiality in the

process of information acquisition, preservation and usage.
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System management

RERRE

Permission guarantee

AEURRE

Retrieval process

°* CRMEFEEBERER
CRM customer information
management system

s XEMER T
Dedicated platform for business
tracking

° IRREMERTE
Dedicated platform for complaint
tracking
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Information retrieval permission Supervised deletion
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Audit department’s supervision

EFEEEHE

Customer Information Management

For the overall information security of the Group, Want Want incorporates
information security into the overall risk management framework. The Audit
and Risk Management Committee deliberates relevant issues. At the same
time, Want Want has formulated the General Policy on Information Security of
the Group, the Network Security Management System, the Group Information
Security Management Measures and other systems to urge employees to
learn and put them into practice, and offers training on information security
awareness to provide regulation assurance for the information security of the
Group.

On the basis of regulation assurance, we continuously improve the information
security management system, clarify the relevant responsible departments
and personnel, establish and improve the relevant early warning and handling
procedures to prevent network attacks and system interruptions, design
information security response plans, and conduct annual test on network
security sensitivity and pressure. We also conduct drills of special emergency
scenarios of network information security in accordance with the Management
Measures for Disaster Drills of Information Systems. The five systems — Want
Want's official website, i want-want, SFA system, Hot-kid Want Shop and Hot-
Kid Club — together with their associated infrastructures have all passed
the national information security protection level Il and Il certifications, and
penetration tests have been conducted by professional third-party institutions
on a regular basis to ensure that Want Want has the ability to keep the network
information secure.

During the Reporting Period, Want Want did not have any complaints of
invasion of customer privacy or leakage of customer information, and no
network security or information leakage incidents occurred.

ESG Report 6
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Responsible Marketing

Want Want promises to always follow the principles of responsible marketing
to carry out label review, publicity and marketing, strictly abides by the
Regulations on the Implementation of the Food Safety Law of the People’s
Republic of China, General Standards for the Labeling of Prepackaged
Foods, General Standards on Nutrition Labels for Prepackaged Foods, the
Administrative Provisions on Food Labeling and other national laws and
regulations, and follows the Processes of the Regulatory Review Method, the
Regulations Audit Practice for Export Sales and other internal management
specifications. Multi-department cooperation is carried out to jointly control
and review product labeling and marketing compliance as a way to safeguard
consumers’ right to know and choose.

During the Reporting Period, Want Want paid more attention to the impact
of product raw material information on labels, and therefore brought the
information review procedure forward and linked it with the review of the raw
material survey forms. As at the end of the Reporting Period, a total of more
than 4,000 layouts were reviewed, with a review coverage rate of 100%, and no

labeling compliance issues occurred.

EmRET R

Product design
stage
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All nutrition and
health labels are
strictly checked in
accordance with the
Processes of the
Regulatory Review
Method; mutual
verifications are
conducted through
formula measurement,
testing and
verification.
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The story and script

design is personally

checked by the

top executives of

the Group, with the

participation of the

legal department

and the compliance

department to avoid

misleading and non-

compliant content.
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Online marketing
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Any label on nutrition
beyond the product
label information must
be reviewed by the
legal and compliance
departments to
confirm that there is
no exaggeration, no
misleading information
or no violation before
it can be delivered.
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Responsible Marketing Throughout the Process
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Customer feedback
stage
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Specially-assigned
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behavior of distributors
and monitor public
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from consumers

and the market to
ensure that there

will be no marketing
behavior that causes
misunderstanding
among consumers.
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In order to strengthen the basic legal awareness of employees, Want Want
regularly conducts training on basic legal knowledge on areas such as product
labeling and advertising for production, quality assurance, research and
development, marketing, procurement, storage and transportation, human
resources and other departments every year to enhance the awareness of
responsible marketing. During the Reporting Period, 1,055 training sessions
were held with a total of 2,572 training hours, covering 60,926 people.
Meanwhile, in order to further deepen the awareness of responsible marketing
and enhance the ability in this regard, Want Want carried out special training
on the regulation of online marketing and the publicity of all media. The content
contained all product compliance information requirements, and the training
covered product managers, personnel related to product operations, and
personnel related to event promotion. During the Reporting Period, a total of 70
special training sessions were held on compliant application of food labeling
and advertising compliance practice and other aspects, with a total of 117
training hours and covering 3,873 people. Among these training sessions,
there were 58 special training sessions on labeling compliance.

2.5 Working Together for Industry Common
Prosperity

Want Want knows that promoting the sustainable development of the industry
requires it to work together with partners to seek common development and
prosperity. Being committed to contributing and sharing its own advantages,
Want Want actively communicates with external parties, sincerely cooperates
for common progress, and promotes common development and progress
of the upstream and downstream of the value chain as well as peers in the

industry.

Joining Hands with Suppliers

Driving suppliers to seek common development and progress is of great
significance for Want Want to establish a sustainable supply chain and maintain a
stable and benign cooperative relationship. Therefore, Want Want is keen to have
in-depth exchanges with partnering suppliers to pursue mutual benefit and win-
win results, and constantly opens up channels for sharing and co-construction.

The supplier channels of Want Want mainly include supplier conferences, quality
exchange meetings, in-plant exchanges, and technical exchange, with the
content covering product quality, technological innovation, service improvement,
sustainable development, etc. All kinds of exchanges are conducted on a daily,
weekly, monthly or annual basis according to actual needs.

Support Local Suppliers

In order to maintain stable supply, reduce cost loss, energy and carbon
burden in the supply chain, Want Want always strives to support local
suppliers, promotes the localization of imported raw materials as a way to
drive local suppliers to seek innovation and sustainable development and
establishes long-term and stable cooperative relations with them.
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The international market is affected by various factors so that the supply of raw materials fluctuates greatly. In order
to improve the stability of the supply chain and control supply risks, Want Want applies domestic gelatin instead of
imported gelatin, and selects domestic excellent raw materials on the premise of quality assurance.
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Industry Cooperation

The sharing and exchange of the industry is an important driving force for win-win
progress, which is not only the route Want Want must take to grow itself, but also
an important way for Want Want to contribute to social value. To this end, Want
Want actively cooperates with external institutions and peers, engages expert
consultants to share industry insights, and joins various authoritative associations
to participate in the formulation of industry standards as a way to promote the

coordinated development of the industry.

Process Improvement and Technical Cooperation

Want Want Group has a strong technical consultant team, and has employed
Mr. Tomita Mamoru, former director of Morinaga Milk Industry Research Institute
in Japan, nutrition expert Prof. Tsai Jing-Min, vice president of the International
Life Sciences Institute Taiwan, to provide Want Want with cutting-edge ideas,
technologies and knowledge from different industries. Meanwhile, Want Want
invites experts in various fields to communicate, share and learn from time to time
to update Want Want's knowledge boundary and industry cognition.

During the Reporting Period, we invited six agricultural experts from China
Agricultural University, Shanghai Jiao Tong University and other higher education
institutions, and suppliers to exchange and share on detection and prevention of
transgenic rice, and established a cooperative testing mechanism with Shanghai
Jiao Tong University to provide further assurance for the export compliance of
Want Want products.

Industry Alliance Exchange

Want Want is currently a member of the Consumer Goods Forum (CGF) and a
member of the Global Food Safety Initiative (GFSI) China Working Group. Ms.
Cao Yongmei, managing director of the manufacturing and R&D group of Want
Want, is a co-vice chairwoman of the operation committee of the China Working
Group, and also a member of the International Advisory Board of BRCGS in the
Asia-Pacific region. In addition, Want Want is currently a member/director of 28
industrial associations, including the China National Food Industry Association,
the Chinese Institute of Food Science and Technology, and the Chinese Nutrition
Society, and the China Dairy Industry Association. We joined the Society of
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Food Standard and Nutrition Health during the Reporting Period to promote the
stability of the food supply chain in the entire value chain of the food industry,
improve quality standards in the supply chain, and reach consensus with industry
partners on food safety, nutrition and health. Want Want actively maintains close
cooperation with these associations and organizations, and extends cooperation
projects to all aspects of the process from raw materials to finished products.

FEAEEEBRC trade Ltd. (BRCGSIREHER ) REHMASIEH T - HRORBE Rt hES

HEEEEAE-

Want Want signed a strategic cooperation memorandum with BRC trade Ltd. (the owner of BRCGS standards) to
carry out a number of quality management cooperation such as certification and food safety culture assessment.

FERT B 5 XE S RELRQA » SGS ~ MEFHARERBEERRMER - EX - HEBHEERRERE -
Want Want cooperates with well-known certification bodies such as LRQA, SGS and Bureau Veritas to carry out
supplier two-party audits and promote the coordinated development of the supply chain.

FEAL 2 M E R MRAMEIE - 2t 8 B ERRERRA -

REGIER] - BRIENESTEBET °

Want Want cooperates with the Shanghai Institute of Quality Inspection and Technical Research to strengthen its
own product inspection and testing, standard formulation and revision, professional training and other capabilities.

FERE 2 EGFSIT BEAN (RmEERMERRENIE) &%

 RITERERRELES

Want Want participated in the compilation of the Local Case Booklet on Technologies Applied in Food Safety ( (&
MEZERMERZEAIE) ) organized by GFSI China and a number of online sharing sessions, making positive
contributions to the healthy development of the industry.

TEFRESIE

TERRBEIFATESENRE NS
= HEEABELHNERDEE  FHEHE
BRI RS - RIR2ER AR
TE o SREHAN  HH2HE T SBERMEMD -
PRERE KR EG - L2 - e - A
3L BEILERRATE/EBEENGIE
Hefp HIEESHETHMEETIEEH
Al REMANEIRIESE  NPEREES
EHRE R B30t - B4 (GB19299 B
mEEEREE R B15REHE - EY
Erm@bl) (rEEZE) -

RSN IERE

Want Want External Cooperation Brief

Industry Standard Setting

The development of the industry is inseparable from standardized and well-
established industry standards. As a leading food company, Want Want is
well aware of its responsibilities and missions, and actively participates in
the formulation of food-related standards. During the Reporting Period, Want
Want participated in the formulation of 8 national/industry/group standards
in relation to various food products, including jelly, dried fruit products,
pastries, bread, modulated milk, and fermented milk. Want Want also took
part in the collection of 130 opinions on laws and regulations such as rules
of production license review, science education of food additives, and NP
system guidelines, etc., and revised the GB19299 National Food Safety
Standard Jelly No. 1 Amendment List, General Principles of Plant-Based
Foods ( {GB19299 Rm&Z 2 BIRFME KR B1RENE - EMERRBA] )

industrial standards).
( ) ESG Report 6
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3.1 Green Management with Full Coverage

Environmental Management

Want Want strictly abides by relevant national laws and regulations, and
constantly optimizes and improves the environmental management system.
Following the management principle of “high achievement in the early
stage and stability in the later stage”, we rely on the well-established Want
Want Standard Production Management System (WSPM) to continuously
update and revise environmental protection management systems such as
the Hazardous Waste Management Regulations, the Factory Solid Waste
Management Procedures and the Factory Environmental Emergency
Management Measures ( { LHZREIRFEMHEIENINE) ) to ensure that the
sustainable development management policies of Want Want are steadily
achieved and its environmental management performance is continuously
improved. We have always been committed to advancing the sustainable
development management policies of Want Want, which include green factory
declaration, green energy development, significant improvement in energy
efficiency, sustainable water management, 100% recyclable packaging
materials, zero waste to landfill and green procurement. Guaranteed by
the sound management system, Want Want has not incurred any fines for

environmental violations in the past three years.
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Want Want Sustainable Development Management Policies
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At the management level, we link the remuneration of managers with
environmental performance by implementing environmental target assessment
management so as to develop an internal driving force to improve
environmental performance. At the operation level, we will break down and
implement long-term environmental management targets year by year, and
subdivide responsibilities to each production base through refined targets to
ensure effective implementation. During the Reporting Period, the number of
Want Want factories that passed the ISO 14001 environmental management
system exceeded the total number of the previous three financial years. As
of the end of the Reporting Period, a total of 18 factories of the Group have
obtained ISO 14001 and ISO 45001 international certifications.

While improving environmental performance, we independently develop and
innovate to implement numbers of energy-saving management practices. In
order to continuously strengthen our environmental management capabilities,
we continue to carry out research on energy conservation and environmental
protection and apply for related patents. During the Reporting Period, Want
Want applied for 50 relevant patents in the field of energy conservation
and environmental protection, and obtained a total of 42 patents for energy
conservation and environmental protection. Through technological innovation,
we have continuously optimized the environmental management and energy
control of each production node to enhance sustainable development.

ESG Report @
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IRIBAFE R A543 Training on Environmental Regulation

RTRABIRFRERZH - 20220 FE TR THRRBREREZT/EEIIN  KEBEASBRTIRRER - &7 OKIR
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In order to enhance employees’ awareness of environmental protection, in 2022FY, in addition to conducting regular
environmental protection training at each factory, at the group level, in alignment with national environmental protection
regulations, the Group created several educational videos on environmental protection, such as the General Science
on Water Environment Pollution Prevention and Control, the General Science on Air Environment Pollution Prevention
and Control, and the General Science on Soil Environment Pollution Prevention and Control. Employees were organized
to watch these videos. In September 2022, the Group broadcasted these videos on repeat for a month in all factories
nationwide through "Want Media (FE{£#£)". The promotional videos covered personnel in all factories nationwide and
those at the headquarters, with about 19,000 viewers that month.

\.

2E TREE R

SRS HAP - ALAT TSR TRAAY
BRGETRAE EFRREIR &%
4R TR c BEMEMK - @t
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DR EH

Company name

Green Factory Declaration

During the Reporting Period, additional 8 factories of Want Want successfully
passed the green factory certification, including 1 on national-level, 4 on
provincial-level, and 3 on municipal-level. As of the end of the Reporting
Period, a total of 13 factories of the Group had passed the green factory
certification:

R B
Time of
certification

BETIRAZER
Green factory certification level

HEAHRmAR A
Hunan Big-Want Foods Ltd.

ERHHRDER AR
Huaian Want Want Foods Ltd.

FARAERmMBER AR
Nanjing Big-Want Foods Ltd.

ESHEERmARAA
Shenyang Want Want Foods Ltd.
IR MARAA

Jiangxi Want Want Foods Ltd.
IIERAFERMARAF
Shandong Big-Want Foods Ltd.

MMERERABRA R
Hangzhou Want Want Foods Ltd.

AR MARAR
Qihe Want Want Foods Ltd.

AT LERREZL X BR A A
Zhejiang Ming-Want Dairy Ltd.

MR RER AR
Hunan Want Want Foods Ltd.

IWERERRMERAT]
Shandong Want Want Foods Ltd.

IIRER B REMEARAR
Shandong Jet-Want Packaging Ltd.

ZEHERERMER AT
Anging Want Want Foods Ltd.

O = venenns

B RARE T w8 National Green Factory Certification 2022
W B e TRRE 2075
Provincial Green Factory Certification in Hunan Province

ITHRE A AR e TIRRE

Provincial Green Factory Certification in Jiangsu Province 2022
TLERE 2 T T AR AR B TR RRE

Municipal Green Factory Certification in Huaian City, Jiangsu Province

TLERA A ARAF B TIRRE

Provincial Green Factory Certification in Jiangsu Province 022
BEEERE O THRE -
Provincial Green Factory Certification in Liaoning Province

TR A RARE TRGRE S
Provincial Green Factory Certification in Jiangxi Province

I 3R B R i AR B TR S 2020
Municipal Green Factory Certification in Jinan City, Shandong Province

ATTA TN T T ARAR & TR

Municipal Green Factory Certification in Hangzhou City, Zhejiang 2022
Province

LSRA M DA BT R p02
Municipal Green Factory Certification in Dezhou City, Shandong Province

Bl R R4k B TGRS 001
National Green Factory Certification

AT A& RARE TR E 2020
Provincial Green Factory Certification in Zhejiang Province

MIE AR CTRRE 021
Provincial Green Factory Certification in Hunan Province

LSBT0 70 A 2 TR 021
Municipal Green Factory Certification in Jinan City, Shandong Province

A A A o TR 021
Municipal Green Factory Certification in Jinan City, Shandong Province

o O s P

R R TR 2020

Provincial Green Factory Certification in Anhui Province
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3.2 Low-Carbon Transformation to Cope with
Change

In recent years, the global climate has changed dramatically compared
to the industrial era, and countries around the world have reiterated the
importance of the 1.5 target of the Paris Agreement at the 27th Conference
of the Parties to the United Nations Convention on Climate Change (COP27)
and appealed to all sectors of society to pay attention to the impact of
climate change. Want Want attaches great importance to the identification,
response and management of climate change risks and opportunities,
and incorporates climate change risks into the overall risk management
system of the enterprise. During the Reporting Period, we further deepened
the management and response to climate changes with reference to the
Recommendations of the Task Force on Climate-related Financial Disclosures
issued by the Task Force on Climate-related Financial Disclosures (TCFD) of

the Financial Stability Board (FSB) in 2017.

Governance

Want Want has established a sound corporate governance system related to
climate change. The Board has set up an Environmental, Social and Governance
(ESG) Committee, which is responsible for managing and supervising the
implementation of the vision, objectives and strategies related to climate change
response, and reviewing climate change issues at least once a year to discuss
ESG management policies and the progress of the ESG-related targets, and
reporting to the Board.

Mr. Tsai Wang-Chia, the chairman of the ESG Committee, has many years of
extensive working experience in the food and beverage industry. Our members
of the ESG Committee come from diversified academic backgrounds such as
accounting and finance, food science, and business management, and work
together to promote the sustainable development of Want Want. Meanwhile, in
order to enhance the ability of ESG Committee to monitor and respond to climate-
related issues, we conduct climate change workshops and ESG training for
committee members from time to time.

In the meantime, an ESG Working Group has been set up for Want Want
management to implement the systems, objectives and strategies relevant to
climate change response formulated by the Board and the ESG Committee, and
coordinate the specific work of various departments. In the specific work, we
take the achievement of climate change-related targets as one of the elements in
management’s performance appraisal, and link it with their remuneration.

ESG Report 6
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Strategies

Want Want always adheres to its sustainable development policies, regularly
assesses potential climate change risks in the entire production value chain,
and implements the climate management strategies of the Group from
strengthening energy and resource planning, actively practicing measures
to conserve energy and enhance efficiency, and exploring green energy
use. Want Want actively responds to the green requirements specified in
the national 14th Five-Year Plan, and strives to mitigate the risks caused by

climate change to production and operation.

We use scenario analysis to identify the extent to which climate change risks
impact business, strategies and financial performance to better develop
response strategies. We use data from representative concentration pathways
RCP4.5 and RCP8.5 developed by the United Nations Intergovernmental
Panel on Climate Change (IPCC), the Announced Pledges Scenario (APS)
modelled by the International Energy Agency (IEA), and the Net Zero
Emissions (NZE) by 2050 Scenario, as defined as follows:

E#EM1ES Physical Risk Scenarios

RCP4.515% :

BREFEERBHNERNE L REEDEE - ZREHR
2 ZBEETERFORABERTELAKFLA2TE

3T e
The RCP4.5 Scenario:

RCP8.515 % :

BRI EREBHFRERE L RIDAFEEN - ZBERT
ERFHRBEE N TERIKF EFA4TALE -

The RCP8.5 Scenario:

Assuming that global greenhouse gas emissions continue

Assuming that global greenhouse gas emissions peak
by the middle of this century and gradually decrease
thereafter, the global average temperature in this scenario
will rise by 2°C to 3°C compared to pre-industrial levels.

to increase by the end of this century, the global average
temperature in this scenario will increase by more than 4T
compared to pre-industrial levels.

E R F 2152 Transition Risk Scenarios

BEfiE#ESER (APS)

BRER AR BB ML A RiEAR - BREERE TSR/
(NDC) MEHFZEER W2 EHEEER -

The Announced Pledges Scenario (APS):

[t is assumed that all climate commitments made by

governments around the world, including Nationally
Determined Contributions (NDC) and long-term net-zero

targets, will be met on time.

TR

2050 FEBPMIER (NZE)

32050 FEHR _SILIKEE (COe) FZHM - THKHERE
IRBL AN BEREIRE BAR

The Net Zero Emissions (NZE) by 2050 Scenario:
Achieve net-zero carbon dioxide equivalent (CO,e)
emissions by 2050, and not rely on emissions reductions
outside the energy sector to meet its targets.

== = yee

BeIRiE

Selection of Climate Change Scenarios

O = wenenns



Lasting Business and
Elite Dragons of the World

Green Want Want

\ Want Want Quality Earning
Leading in Practice

Respected Popularity

Caring for People and
Forging Talents

Responsible Want Want
Passing Love to Society

HEMA - ETRBRT - BAKEE

B (0-1%F) - &hH (1-34F) FMEH (3-10
F) Z (AR - KRR B TER

B M B R AR U BB T 38
RIEPERF - WHRAFEER - B =EFR

IR S L EREME ST B -
RMHEE I SBLHENTRE

fERE BB E R ERINT

RCP 45 R TEREARGEVEER
Combined Impact Matrix of Physical Risks
under the RCP4.5 Scenario
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High

During the Reporting Period, under different scenarios, we identified and

prioritized climate change risks and opportunities from three time-dimensions

of short-term (0-1 year), medium-term (1-3 years) and long-term (3-10 years),

and from two dimensions of risk possibility and financial impact. Finally, we

determined the impact degree of climate change risks and opportunities on

Want Want as low, medium and high levels.

Our identification of climate change risks and opportunities at Want Want's

principal places of operation is as follows:

RCP 85ER TEEARGAVEER
Combined Impact Matrix of Physical Risks
under the RCP8.5 Scenario

o

High
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Impact Degree of Climate Change Risks
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Combined Impact Matrix of Transition Risks
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Extremely hot weather usually refers to high temperatures
and high humidity that last at least two to three days,
generally when the temperature exceeds 35 degrees
Celsius (90 degrees Fahrenheit). Based on this definition,
we measure the risk of extremely hot weather at each site by
selecting the number of days the temperature is in extreme
heat at each factory and site of Want Want.

ERCP4.5BERT - HEETHAIERIHE THAE  BERE
BERREERN A REMEER RS

In the RCP4.5 scenario, the risk of extremely hot weather
affecting Jiangsu, Anhui, and Guangdong provinces where
Want Want factories are located is high.

FERCP8.51ER T » FEFE TERPAFAEIL R ~ A - IURERE
ﬂ%ﬁ%"iﬁ’]‘f%’lﬁc%é&m#%EEE IEE  RHEBER
RREEEE P RE LR R 1E08 o

In the RCP8.5 scenario, the possibility of extremely hot
weather affecting Beijing, Henan Province, and Shandong
Province where Want Want factories are located has shifted
from medium to high, and the risk of extremely hot weather
affecting Jiangsu and Anhui provinces has also significantly
increased.

BmARRAIGEETETMHNEREE » WHERRHEREENK
BE B femIg I TR E SR
G0 Extreme weather may affect the normal operation of factories
Physical and cause damage to infrastructure and equipment, thus
risks increasing the operating costs of factories.

THERR 58 - Hf
Extremely hot ~ Short-medium
weather term
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Acute risk
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Flooding of river and coastal systems is the most common
and devastating climate-related disaster.

FERCP4.51ER T + EEFE TRRFAFERDINIE - BRE - WEa
g;k?éﬂiﬂ']—f%’ﬁ?r?&fm LR LR E B AR TR
In the RCP4.5 scenario, Zhejiang Province, Guangdong
Province, and Hunan Province where the Want Want factories
are located have a higher possibility of being affected by
floods, while Beijing and Hebei Province have a lower risk

5-h 2 level.
=Y a )
SR B HK Short-medium i

Acute risk Floods 3 Medium fERCP8.5ERT » WIA « MEA g"%if\;&JKE’]TAb'l‘E%?&EE
L BELPE -
In the RCP8.5 scenario, the possibility of being affected by
floods of Zhejiang and Hunan provinces has shifted from
high to medium.

#7}<EW<<%T§%‘;ET§TE#=JH§% MAEE  EEFEEMm
EM RIS E IR  ER R - T mRMIERE
E EmNERTHEEETE

Flood, a type of natural disasters, may directly damage
factories, hinder traffic, and affect the stable supply of
raw materials, causing supply chain disruptions, thereby
affecting the normal production of factories, and the
transportation and sales of products.

O =5 weneans
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Average air temperature generally refers to the average
temperature of air indicated by a properly exposed thermometer
over a given period of time, usually a year. We select the
change in rising mean temperatures in the coming year at each
Want Want factory as an indicator to measure the risk level of
the impact of the average temperature rise.

FERCPA.SIERT » BETAAEMILRT » RIE=F A -
BY - BEE OB L AEEERS -

In the RCP4.5 scenario, the rising mean temperatures was
higher in Beijing, the three northeastern provinces, Henan
Province, Xinjiang Province and Qinghai Province, where Want

i;l; 1SR $f§,ﬁ e e Want factories are located.
Physical Cr;irgl?lc Rising mean  Long term Medium-high ~ fERCP8.5IERT - &ME - REETA ~ ITA% LR FHRE
risks temperatures E—TFHE o

In the RCP8.5 scenario, the average temperature in Jilin
Province, Heilongjiang Province, Jiangsu Province and
Shandong Province further increases.

2HAB T ASHETIRNES EEEME  EEEHEKS
B RAASLEHEERBRESCREELE  ENTHROE
MR o RIPMERTH - EME - #EE S AEE TR FER
B EFBZE KR - (e AT A R = B E R o

Rising global temperatures will affect the normal production
and supply of factories, and even cause business interruption;
rising temperatures will also have an impact on the normal
use of production equipment and increase the operation and
maintenance costs of the factory. Production factories in Beijing,
Jilin Province, and Xinjiang Province have a greater trend of
average temperature rise, and thus may face high operating
costs.

ESG Report 6
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Time
dimensions
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Rainfall precipitation refers to the amount of water that falls
in the form of rain in a certain period, and the depth of
rain that falls to the horizontal surface (without infiltration,
evaporation, loss, etc.). We selected the change in annual
average rainfall precipitation (mm) of the rainfall of each
factory base of Want Want in the future as an indicator to
measure the possibility of the impact caused by the increase
in annual average rainfall precipitation of each base.

FERCPA.5ERT - HEETHAERTESR - LIRS - Z-E

oy FERRE8t In the RCP4.5 scenario, the change in rainfall precipitation
g% %Eﬁf Change & Ef s was higher in Henan Province, Shandong Province and
in rainfall Long term Medium-high Anhui Province, where Want Want factories are located.

Physical risks risk P
precipitation

ERCP8.SIERT - WNIH  MEmEE— AR - BAERHE
TR E R RE T EERR S R B —HIEX -

In the RCP8.5 scenario, the level of risk in Zhejiang Province
and Hunan Province further increases. And in the long run,
the combined impact of rainfall change risk on Want Want
production further increases.

FEREFE R T3 T PR A RE S B R um A R E ke R R
LN - WRZBAERE R R R - WM EBBRREL BIZ
FRERRE A AN BV EE 0 -

An increase or decrease in average rainfall precipitation
may lead to an increase in regional extreme weather events
or days of drought and affect the availability of Want Want's
raw materials, resulting in an increase in procurement costs
during future operations.

O =5 venenns
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The Announced Pledges Scenario (APS):
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According to the International Energy Agency (IEA)
database, for developing countries, including China, that
have proposed carbon neutrality action plans, carbon
pricing will reach US$40 per tonne in 2030 and US$160 per
tonne in 2050 in this scenario based on the real value of
currencies in 2021. Increased pricing of GHG emissions may
cause Want Want to pay higher energy costs and carbon
taxes, which will negatively affect its financial performance
and increase production costs. The impact may be even
more significant if Want Want does not take steps to reduce
GHG emissions.

2050F ZHHEMIESR (NZE)

By Bk RRAERE

The Net-Zero Emissions (NZE) by 2050 Scenario:

el amm ER g . EIRE SRR (EA B AT - BiEh MEADE R
Transit Policy o Medium-long Medi FATELRNERETEAREXBEHRT » L2021 FERE
fa.“sk' A and legal pf”c'”g term ediurmn W EESTE - 2030F R T B 2 I90E TN - 2050F T
i risks ol CHC (B2 5200 T GH - BAIRE RS REH T ENIZS

emissions BE & (1S AEIE ST 58 = AR IR B AN RN AR A5 A BE I BESE » 4t i 39

MBREEFAETE  EEFEINEERR - @R
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According to the International Energy Agency (IEA)
database, for developing countries, including China, that
have proposed carbon neutrality action plans, carbon
pricing will reach US$90 per tonne in 2030 and US$200
per tonne in 2050 in this scenario based on the real
value of currencies in 2021. A larger increased pricing
of GHG emissions may drive the pressure on Want Want
to pay higher energy costs and carbon taxes, which
will negatively affect its financial performance and even
affect its production strategies, forcing Want Want to take
measures to reduce GHG emissions and further generate
capital expenditure. On the other hand, carbon pricing
will also act as an incentive for Want Want to implement
more environmental measures, such as improving energy
efficiency or switching to a greener supply chain, which will
help reduce long-term operating costs and improve brand
image.
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China has imposed increasingly stringent regulatory
requirements on corporate greenhouse gas emissions
disclosure year by year. This follows the HKEx’s
consultation on amendment to climate disclosure
requirements under the ESG framework in April 2023 to
require all issuers to disclose climate-related information
in their ESG reports and the introduction of new climate-
related disclosure requirements in line with the climate
guidelines of International Sustainability Standards
Board (ISSB). The ISSB climate guidelines are based on
principles recommended by the Task Force on Climate-
related Financial Disclosures (TCFD) of the Financial
Stability Board (FSB), which specifies climate disclosure
requirements. By that time, the Stock Exchange will once
again expand the scope of mandatory disclosure of ESG-
related data in the Listing Rules, and all listed companies
are required to disclose climate-related information in
their ESG reports.

SfEGES= (APS) :
The Announced Pledges Scenario (APS):

£ (PEARANBEREENCSRRE TMERFR
Z|F2035F B R BIRME) F - F Blth iR = RS HE R
HEAEEBIZE Y —  B%E20604F ATE IR ME) B AZ -
R ZUBGREZEH AE - BT AEHER -
HBRERBERERLZ 2 EBANA - BIRE RT3 EARMN
RAREEEY o B - BB BB B0 A A R 1 A fik = 0
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In the Outline of the 14th Five-Year Plan (2021-2025)
for National Economic and Social Development of
the People’s Republic of China and the Long-Range
Objectives Through the Year 2035, China also regards
the control of greenhouse gas emissions as one of
its main objectives. Aiming at the target of achieving
carbon neutrality by 2060, it proposes a system based
on carbon intensity control and supplemented by total
carbon emission control, promoting clean, low-carbon,
safe and efficient use of energy, and realizing low-
carbon transformation in key industries and fields. At
the same time, as the Chinese government is committed
to incorporating carbon peaking and carbon neutrality
into its national development strategies, it may further
strengthen the regulatory policies on the disclosure
of corporate GHG emissions in the future, so as to
ensure the authenticity and reliability of the data of
enterprises, promote the strengthening of carbon
emission management and emission reduction actions
of enterprises, and jointly promote the work of tackling
climate change.
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2050 ZHRBEIER (NZE) :
The Net-Zero Emissions (NZE) by 2050 Scenario:
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Strengthening emissions reporting obligations may
require more time, manpower and money to be invested
in the accounting and reporting of GHG emissions
to meet the requirements of relevant regulations and
standards. Potential problems that may be identified
during this process also require a series of measures to
be taken to address them, which may lead to additional
management costs and investments (e.g., the use of
higher energy-efficient equipment). On the other hand,
the implementation of emission reporting obligations
may also bring long-term investment value to Want Want,
prompting it to raise environmental awareness and adopt
emission reduction measures, thereby improving its
corporate image and meeting the needs of consumers
for environmental awareness, and improving corporate
sustainability.
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In the Outline of the 14th Five-Year Plan (2021-2025)
for National Economic and Social Development of
the People’s Republic of China and the Long-Range
Objectives Through the Year 2035, China has clearly
put forward the main objectives of achieving remarkable
results in the green transformation of production and
lifestyle, more reasonable allocation of energy resources,
and great improvement in utilization efficiency. Driven by
this, China has been continuing to advocate resource
conservation and recycling, actively encourages
companies to take various measures to improve
energy and material efficiency, and in this context, the
government may require food enterprises to maximize the
sustainable use of resources throughout the production
process.

2050 ZMHERUER (NZE)
The Net-Zero Emissions (NZE) by 2050 Scenario:

R E A RS -
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Government agencies will further strengthen regulations
and requirements on the impact of food industry
products and services on climate change, and push
companies to adopt more environmental measures to
achieve sustainable development. For Want Want, the
national requirements for low-carbon energy-saving
products and technologies can help Want Want reduce
its operating costs and lower energy consumption and
carbon emissions. Although the initial investment may be
higher than that for the traditional equipment, in the long
term, it can bring continuous energy saving benefits,
lower carbon tax, the reduction of carbon trading costs
and other benefits. Secondly, choosing green packaging
can improve the enterprise’s environmental image and
brand competitive advantage, further expand the market,
and create more value and returns. In addition, the
adoption of these technologies and processes in line
with national requirements can increase the recognition
of enterprises by the government and the public. This
will help enterprises gain the support and trust from the
government and society, and promote their sustainable
development.
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B G5 = (APS)
The Announced Pledges Scenario (APS):
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Driven by national policies and the demands in the
food market, Want Want should invest a lot of money
to actively develop low-carbon products to meet the
demand for green food consumption, and realize the
transformation of low-carbon products by investing in
low-carbon food research and development technology
and supporting the development of internal innovative
research and development talents, which may lead to an
increase in operating costs.

2050F 2B AIE = (NZE) :
The Net-Zero Emissions (NZE) by 2050 Scenario:
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As China attaches more and more importance to the low-
carbon transformation of the food industry, green food,
organic food, scientific and technological development
and innovative processing of the food industry may
become the mainstream development trend for Want
Want. At the same time, the transformation of low-carbon
diet and consumers’ awareness of low-carbon food
will also promote Want Want to build a low-carbon food
system.

ESG Report 6
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Energy plays an important role in food processing. For all
possible sources of greenhouse gases, it is necessary
to comprehensively assess the carbon footprint of
enterprises, conduct emission source investigation as
well as data collection and quantification, formulate
appropriate measures, and strengthen the awareness
of enterprises to reduce carbon emissions. At the same
time, it is necessary to promote the use of photovoltaic,
wind energy and other clean energy in food enterprises
to reduce the demand for high-carbon energy such as
thermal power, but unreasonable energy structure or
project development may bring a greater cost burden to
Want Want.

SR (APS) -
The Announced Pledges Scenario (APS):
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To achieve a low-carbon transition in food production,
Want Want needs to invest additional front-end costs in
low-carbon technologies. In terms of food processing
and production, Want Want needs to innovate technology
and process, and upgrade the original equipment so as
to strengthen the optimal management of energy and
water resources. In terms of food packaging, China has
introduced a number of standards and regulations to
encourage the reuse of food packaging and innovative
research on food packaging material technology, such
as lightweight packaging materials, innovative R&D of
packaging materials, etc. Therefore, Want Want needs
to increase innovative research and application in food
packaging to achieve green packaging and enhance
product competitiveness.

2050 EHRBEIE R (NZE) :
The Net-Zero Emissions (NZE) by 2050 Scenario:
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To achieve carbon neutrality in the food industry, Want
Want also needs to work with suppliers and other
partners in the production value chain to explore the
innovation and application of low-carbon transition
technologies, in response to the current market advocacy
for green food consumption, and also needs to invest
more front-end expenses in R&D.
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Change in season of growth as a result of climate change,
and erratic and reduced rainfall patterns will disrupt Want
Want's raw material supply, quality and cost. For example,
the extreme weather caused by climate change has a
greater impact on the output and price of Want Want'’s
upstream agricultural products supply, thus affecting
the cost and availability of raw materials for Want Want’s
products, and resulting in the increase in the production

o BRI A cost of Want Want and reducing the supply capacity of Want

[z §id) Mm% - L th_E 18 Want. In addition, as various types of raw materials need
BB e Incre/ased Mediu/m- = to be imported from overseas, Want Want's supply chain
Transition Market costof raw  long term High is also affected by global climate change risks. In terms of
risks risk materials packaging materials, due to the high correlation between

the price of plastic packaging raw materials and the price of
crude oil, the supervision of fossil energy and raw materials
by world regulators may have a greater impact on the cost
of plastic packaging.

2050F TR RUIE = (NZE) :
The Net-Zero Emissions (NZE) by 2050 Scenario:
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In the zero-carbon emission scenario, the production and
use of high-emission raw materials will be more stringent.
Want Want’'s upstream dairy cattle farming and other
industries will be impacted, and the rising cost will further
have a substantial impact on downstream enterprises. If
Want Want is unable to effectively address the risks posed
by climate change, sustainably manage raw material
purchases and manage their volatility, it will adversely affect
Want Want's cost.
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The Announced Pledges Scenario (APS):
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With the popularity of green consumption and eating habits,
consumers are increasingly interested in the environmental
and social aspects of food and beverage companies. At the
same time, China’s control of greenhouse gas emissions in
the production and manufacturing process has also made
“environment-friendly manufacturing” gradually become
the focus of consumers’ attention, and therefore the lack of
transparency in the production process, ingredient source
and even planting process of the product will cause damage
to the brand image of Want Want and further affect its
reputation.

2050F ZHRBFMIER (NZE)
The Net-Zero Emissions (NZE) by 2050 Scenario:
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In a zero-carbon scenario, changes in consumer demand
will be more pronounced. If Want Want is unable (i) to predict
changes in consumer expectations in terms of taste, eating
habits and environmental impact quickly; (ii) to identify such
consumer trends; (iii) to convert such trends into appropriate
product offerings; (iv) to keep up with consumers’
preferences, it will lead to a decline in consumer recognition
of Want Want products, and the performance and reputation
of Want Want will also be negatively affected.
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The capital market, investors, regulators and other
stakeholders are paying more and more attention to the
ESG performance of enterprises. For example, MSCI,
DJSI and other ratings have incorporated the disclosure

ezl abal of enterprises’ response to climate change risks and
H#=REaE0sk disclosure of carbon targets into the ESG rating indicators
A e BERE of enterprises. Corporate disclosures related to climate
A Increased = change may expose enterprises to increasing regulatory
BB [\ Bz R H . . " ;
o . stakeholder . scrutiny and pressure for climate change mitigation actions.
Transition Reputation Short term Medium q "
: : concern or Enhancing the ESG performance of Want Want will help
risks risk . e . L
negative reduce Want Want’s financing costs by attracting investor
stakeholder attention.
feedback

2050F ZHRBEMIER(NZE) :
The Net-Zero Emissions (NZE) by 2050 Scenario:
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The zero-carbon target has more stringent requirements
for companies to take climate change measures, and
needs to closely follow climate change-related policy and
regulatory requirements, financial incentives, shareholders’
direct action and feedback from the public, etc., so as to
constantly adjust the path to carbon neutrality.

FERE SRR )

Climate Change Risks Identification of Want Want
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In the regulatory environment where China is gradually
strengthening the management of GHG emissions, Want Want will
have more driving forces to innovate low-carbon technologies,
strengthen energy and resource use management, and also
motivate Want Want to work with value chain partners to improve
resource efficiency, which will help reduce Want Want's long-term
operating costs and enhance brand image.
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As a leader among food production enterprises, Want Want
can lead the development of the industry by increasing R&D
and innovation, exploring new low-carbon emission products,
expanding the range of green products, and improving its
competitiveness while adapting to climate change.
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In order to improve the ability to cope with climate change risks,
Want Want can improve the resilience of the enterprise to adapt to
climate by optimizing production processes, accelerating green
technology research, and encouraging supply chain cooperation to
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Climate Risk Management

Want Want has incorporated climate change risk into the overall risk
management system of the Company by establishing three-line of defense
functional system for the management of climate change risks in a
comprehensive way. For the above identified risks, the ESG Committee of
Want Want Group will participate in the whole process, and the Audit and Risk
Management Committee will exercise ultimate control. In our daily operations,
we have established a three-level climate change risk management framework,
in which front-line personnel of each production and operation base identify the
risks faced by each region’s production and operation bases based on external
factors such as policies, systems and plans, climatic conditions and extreme
weather records. For the possible climate impacts faced by each production
and operation base, the ESG Working Group and the core management of the
Group will conduct a comprehensive analysis based on the internal situation of
the Group to identify the list of climate change risks and opportunities of Want
Want. The third line of defense, comprising the ESG Committee and the Audit
and Risk Management Committee of the Group, is committed to enhancing the
ability of Want Want to respond to climate change risks.
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E=EME
The third line of defense
ESGZE= EXNEAREEEL

55— B & E B

The first line of defense The second line of defense
ZEEBEEMER —FAR ESG T {E/NAE & & [ 45 B #% 0

HE

The ESG Committee, the Audit
and Risk Management Committee

Front-line personnel of each SR ERERE

production and operation base The ESG Working Group and
senior management of relevant
core departments of the Group

FE FEE SRR S b L B = 3B B 4R

Three Lines of Defense for Climate Change Risk of Want Want

RIS LR EERRIZNAT The climate change risk management process of Want Want is as follows:
s R B T HEBE I gl
Risk Scenario Risk Strategy Monitoring and
identification analysis assessment development evaluation
fEaBHMBOERGIE RIBREE IR $E'< 5‘5 B D FTH 2 BRI eV ESGI{E/NEEHA
KRR E - 5 HEEZRIERERE C EEEBR B - BRIEE EDRISRIRE e
HARBEEEE B HBRERRIE Hﬁ AR EK BAABTEELE BRENBTER
R REENEAE Sﬁ(tlﬁﬁﬁﬁﬁ@%% oo AlREME T H BT{ER  #HERQ EEESG% BERE
® - SRR DT HEETREIE AHERBERE - 2R REEESEHIER EREREZIEE
B - WASE = NEBR A S B = B SR Mok B e FEFELIETE - BE SER RS e
e e RAREBETE BEHEDITBE Elh=gaaile B E R
Combined with Based on the According to In view of the The ESG Working
local policies current situation the results of identified risks Group regularly
and systems of each operating scenario analysis, and opportunities, monitors the
and regional site and each combined with incorporate climate implementation
planning, identify climate risk the current risks into daily of climate
the types of major model, scenario business operation and change response
physical risks, analysis of situation, evaluate management, measures, and the
transition risks potential climate and prioritize from formulate ESG Committee
and opportunities change risks is the aspects of corresponding reviews and guides
that may be carried out to risk impact level response the improvement of
caused to each determine the and possibility, measures based the Group’s climate
production and potential impact and form an on the operating change response
operation location of risks and assessment and characteristics of measures based
of the Company, opportunities on analysis list of the Company, and on the monitoring
and include them the Company climate risks and implement them results
in the list of risks/ under different opportunities of to the responsible
opportunities of scenarios the Group departments
the Group
g AN AN AN AN J
P FEE S 10k S22 b J B o RO R Ak AR AR

Climate Change Risk Identification and Assessment Process of Want Want

ESG Report 6
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BHREER Targets and Indicators

RERARE TR L AREER In order to ensure the effective promotion of climate change action strategies
RWHEE - HERY TUBRRER - ER and risk management, Want Want has established a target-oriented climate
AMFHRIRE(LEREBR - = HED change management system with indicators as a leverage to promote the
RIS B IEMERE D RIA BUEH : layer-by-layer decomposition and effective implementation of climate change

targets from three aspects:

@ FEREBREERE B E NI EER )
Develop internal evaluation indicators based on the risk management list

HAEARIE B B ERAREZCRERSITE T —RIAHTHERR  BREAZREHNEE HEEERRERE - BLHES
IPE (RHBRIFIHARF L) BEERTHE

Want Want has developed a series of internal evaluation indicators based on its own climate change risks, including
total GHG emissions, energy intensity of million output value, unit electricity consumption, corporate violation records of
the Institute of Public and Environmental Affairs (IPE), etc.

&
belo

@ EREHERESEETREL W RIFZCRR

Obtain the score of climate change risks in the place of operation based on the global authoritative database

RE RS RIS LY IR R - AR 2 EERR B AORMRBE SRR ERE TR - ittt R e AR S /KERT
4T E(WWF Risk F|Iter) FEREEREN RIFEEHRE (Climate Impact Lab) » JEERE(EE S i I i ) B B2 &L 57 ) A2
AERIE28 - FaTEREE R - $HEMHERRELEE

In order to better address the physical risks of climate change, Want Want uses a number of international authoritative
data sources and climate change risk management tools such as the WWF Risk Filter, the International Energy
Agency, and the Climate Impact Lab to obtain physical risk score and transition risk assessment parameters faced by
each place of operation, so as to comprehensively assess climate change risk and formulate targeted risk response
measures

@ B AERES(IEET RE R EEREMS )
Track monthly climate change indicators and link them to management performance

SEELEMRBRRNTMESRIEECERERETEARE  YRBER  SMERMATEBERER @ #ASER
HRIEE(ENEES

At the operational level, the Group monitors climate change-related indicators on a monthly basis through the
environmental execution group, and incorporates the monitoring and analysis results into the management performance
indicators to strengthen the Group’s internal driving force to address climate change

P 55 HEREARE
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HEZEREARET - AR R RE
HEIRHEE - MEHNISE—PER -

Under this indicator system, the emission reduction targets and plans of Want
Want have been steadily advanced. Further progress was made during the

R B R

Carbon reduction
targets

o PL20208/ & BEE » BI202584F

EHREREBYNEE T E13%
Achieving a 13% reduction
in greenhouse gas emission
intensity by 2025FY, based on
the level of 2020FY

F|202581 4 - AEAE{FEF YL IRZEE
NE L BIEEI16%

The proportion of Want Want's
photovoltaic power generation
reaching 16% by 2025FY

® 202281 F HE ¥ 20208 FFB ER

Reporting Period:

20225 B RE R BEHE B2
Progress of emission
reduction in 2022FY

BEEMEE TF£13.5%

The greenhouse gas emission

intensity of 2022FY has reduced

by 13.5% as compared with that

of 2020FY
202284 F - FERE(F A IKEEE
Lt BB #5)9.3%

In 2022FY, the proportion of
Want Want's photovoltaic power
generation reached 9.3%

R PE AR E

Emission reduction
planning

B FFIEERERTE B 1R

Formulate energy conservation and
emission reduction targets year by

year

SRS EEE RRENE

Continuously optimize management

and equipment improvement
TEEMBERIZE

Improve carbon emission verification

RREERR RREBREE RREERE
Energy management Energy management Energy management
target progress planning
o 20258 FFFH¥T202084 F L IR ® 202281 F [FlLL 20208 FREIR * HTRERE - BILTE
EIRF10% JE T F£9.3% Analyze energy consumption
10% improvement in energy 9.3% reduction in energy and optimize methods
efficiency by 2025FY compared intensity in 2022FY compared o BEHHETRLE(
to 2020FY to 2020FY Optimize energy-saving performance
of key equipment
o gL ENREE IR
Strengthen the energy-saving
management model
K B 1T B Low-carbon Action

AEEZEEERET S MER -
HERHRAEREH IS - BIEETLiRF
MEIE - HEPR - FEEBEMBATILE
RKERMARAFTTHA T/ R mEmaiREE
WEMAE  FEEEERE/ N REMIRE
PMSEEMEE -

In order to fully grasp the distribution of Want Want’'s carbon footprint,
Want Want actively carries out greenhouse gas emission verification and
scientifically set carbon neutrality targets. During the Reporting Period, we
have completed the carbon footprint measurement of snacks in Shandong
Big-Want Foods Ltd., a subsidiary of Want Want Group, marking that
the carbon footprint of the Group’s packaged snacks had been clearly
determined.

EHA - A RAEEER (WCM)
HERTATIZEE IR X (WSM) BB BUHETT
T RfSERSHROEREETEEL

During the Reporting Period, with the effective advancement of the World
Class Management (WCM) system and Want Want Standard Management
(WSM) system, we continued to optimize production process of core

ESG Report @
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RBEF AU B TR NS - FRER products, upgrade equipment, and develop and transform technologies. We
BB E e RRT21618 - B EEERE implemented a total of 216 energy-saving and carbon-reduction measures to
EflER THESREENIEEN - IEE reduce carbon emissions from product manufacturing and plant operations.
LI TERTEN )RR 5858,215.7257 5 K These optimization measures are expected to save 858,215.72 cubic meters
BI4)2%525,673M08 - §14)FE23,822,545F K of natural gas, 25,673 tonnes of steam and 23,822,545 kWh of electricity,
B MERNR R EREEEE 23,047 .47 equivalent to reducing greenhouse gas emissions by 23,047.47 tonnes in total.
Mg o BPLRIF - RAVEZLER - KERMm - K Meanwhile, we promoted the application and use of energy-saving patents in
REZEEFEREDEZNAFLEER & various production lines such as dairy and beverages, snack foods, and rice
STEERE  HEREEERBRERMERE crackers, and updated production equipment to continuously reduce energy
FEEDR ERESHEL consumption and greenhouse gas emissions in the production process.

SETZ2E(CERBEEREM

Patent Application for Production Process Optimization and Emission Reduction

g FAETIRIREN BB EE - MAORARNFERNEE£HN A bk
Optimize and improve heat preservation and energy saving to reduce the consumption of natural gas which
generates carbon dioxide

HEEGHESSHBEERL  REEREILLBR - UHZEREBE - BLEERBENGTHASE
Optimize the production line machinery and equipment, shut them down when not in production to avoid wasting
electric energy, and optimize the production process to save electricity

RARBENR  BREERE - f/VEBECARA AE  AREBLBERERE  ERERBBTREN
BT - RAETE AR - AT Z L AR - BRERZ T E A

Through equipment replacement, shorten the length and reduce the diameter of the pipeline to save the amount
of steam, optimize the cleaning process, reduce the steam use time while maintaining the original cleanliness, and
close the steam proportional valve in advance to effectively save steam

MAXREERAGEBEREE  EMALERKEMEE - £ (ER
The photovoltaic device is used to convert solar energy into electrical energy, which in turn supplies energy to the
production line device and plays an energy-saving role

RAEES N GARERHLEEREESETRE  ERERNBRLIE - SRk

The non-powered conveyor structure is adopted to transport the cages of production lines to realize the cross-line
production of products, save energy and reduce emissions

BEREEREEE - [FEEBMAER
Continuous blowing nozzles for packaging are used to reduce the energy consumption of air compressors

O s venenns
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RREKKEEBE G - AR ZEHRREHER RERAR
Combine two sets of pipes of ice water tanks to effectively reduce the use of redundant equipment and energy
consumption

=) - [ERE R BEMLRMTMMFTEER] HEEPRH T AL
Case: The project of “Research and Application of Low-carbon Energy Saving and
Automation Technology” won the China Grand Awards for Industry

ERELETREIERZAECETE—NRMAME - HHL [EiREER BB ERMMNAREER ] IBEHEKE - 1HE
HEt@FEN2120F - HRAEARESHAZNER - I2RELEMFHE - AR - BER2EEERTFERHAEREIN
156

As the only food enterprise selected by the 7th China Grand Awards for Industry, Want Want won the award for the
project of “Research and Application of Low-carbon Energy Saving and Automation Technology”. The project has
applied for a total of 212 patents, of which ice cream available for storage and transportation at room temperature is a
groundbreaking world-first innovation. The ice cream can be stored and transported without cold chain throughout the
whole process, and enables immediate consumption upon frozen, achieving an annual reduction of 1.56 million tonnes
of greenhouse gas emissions throughout the value chain.

\§ J

FRMEM - RERABERREZR Meanwhile, we know that the transformation of energy structure and the
BERE FARAERIER A RECRSEAMIRAS £ expansion of clean energy use can fundamentally improve the ability of
IRF{b SRS T RN ST e R BE Sk Ak the enterprise to cope with low-carbon transformation and requirements on
77 o At - BEAE B 20165 LATRIA 4R B 572 5% energy conservation and emission reduction from the source. Therefore, Want
BB IR - EARAERIRIGH Want has always insisted on building photovoltaic facilities for green power

since 2016 to expand the proportion of green energy.

FERESE IR BRE TR A

Photovoltaic power generation scale of Want Want continues to expand

WMEHR - BEEBERFINGAENRIBR - LRI E13.568MW » B EFEIER153% » IR FEHEE41,561.6
BTRE -

During the Reporting Period, Want Want Group added a total of 4 new photovoltaic projects, with additional installed
capacity of 13.568MW, representing an increase of 153% over the previous year, and a newly added annual
photovoltaic power generation of about 15.616 million kWh.

HEREHR  BEEEEEE NERENEALHIR.3%  RARFTEMEER39.358MW » FEEEE4K3,238.98 TR -
20165F £ 20228 FREAE NIRRT EE7, 1378 TR - A HkBEFE56,935.61 - 1HE N IEERIAK54.9981R

As of the end of the Reporting Period, the green power of Want Want Group accounted for 9.3% of total electricity use,
the cumulative installed capacity of photovoltaics was 39.358MW, and the annual power generation was about 32.389
million kWh. The cumulative photovoltaic power generation of Want Want from 2016 to 2022FY was 71.37 million kWh,
reducing carbon emissions by 56,935.6 tonnes, equivalent to planting 549,900 trees.




i)

FERS HRAEE | THRE SR | #EHE EAER | UARK BEET | HEEE Bt

R ER | - - MER RN EEEE On this basis, Want Want is not only satisfied with the optimization and
MEERRERABRELIRA - REEGHESH improvement of energy structure in the production and operation stage, but
JE BB S _E RO BB B A IS AR o ) also actively promotes energy replacement and structural upgrading in the
HEA - BAEB T RS EEERE supply and transportation chain. During the Reporting Period, we launched the
B WERAEE - new energy electric truck transportation project and has put it into operation.

FERERTELIRES) E B H =R

Promotion of Want Want new energy electric truck project

BREEIREALRPE ST [€hx] B HHESEREREEREELSHERERIEMBNEZANTINUER - HWEHA - H M
TEGTRERED EEHERYBRE - EHBEERRFNEREDEERN MRS R RIFEMTIRAERL 2 2EFNAL -

In accordance with the national energy conservation and emission reduction policies and the “dual carbon” target,
Want Want Group will implement the low-carbon supply chain as an important part of the supply chain development
strategies. During the Reporting Period, we completed the initial planning of the new energy electric truck project, and
the first batch of Dongfeng new energy electric trucks purchased were put into use, and all of them have been put in
place in the cities where 11 branches are located.

FRBEREFR  2HEMIAREGPSER TN EERS A THEIZPInNEERE - FRERHKRE  THEXRRHERY
AR T - BEWE - BRZTH - &S EWmETNEREE P HEDHERERAE T ARNE R EN eI TIE -
During the use process, all vehicles are equipped with GPS on-board positioning management system to improve the
direct distribution from the factory to the distributors, shorten the transportation route, and avoid empty load as far as
possible under the premise of not exceeding national restrictions. Want Want will further promote the upgrading of the
energy structure of the supply chain and the energy conservation and carbon reduction of transportation in combination
with the operation and use of vehicles.

- J
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BRGAR -

EEERR AR
Categories and names of indicators

BT BE H)OR = R BE IR IR

By
Unit

During the Reporting Period, the greenhouse gas emission indicators of Want

Want are displayed as follows:
202281 & 2021t
2022FY 2021FY

B = REEHEMIEIZ Greenhouse gas emission indicators

&5 —HERUE Scope 1 emission I8 Tonne 191,465.44  206,755.50
#ilE —HEE S Scope 1 emission intensity /5 &7t A REZEE tonne per million RMB of output value 8.79 8.99
&5 —HERUE Scope 2 emission I8 Tonne 302,314.53  346,750.00
#lE —HEE S Scope 2 emission intensity  H8/8 Bt A REZEE tonne per million RMB of output value 13.88 15.07
BRERBEHEME
Total greenhouse gas emission B Tonne 493,779.97  553,505.50
BREREENEE 25— 5
ol G T e ETEsET st Wi/ B &t AR E(E tonne per million RMB of output value 22.67 24.06
EEERER 20228t & 202184 202081 F
Categories and names of indicators Unit 2022FY 2021FY 2020FY
B = REBHEMIEIZ Greenhouse gas emission indicators
f’ﬂ’l:’ﬂﬂﬁmi . I Tonne 493,779.97 563,505.50 550,015.00
otal greenhouse gas emission
BRERBENEE W/ ESTAREEER
Total greenhouse gas emission intensity  tonne per million RMB of output value 228y 2ne Az
EERR Energy Management System
WERE 1 7E 3 M ET B CREIR1EXEE 1 Want Want has formulated and continuously optimized the Energy Operation
MEY - HETRERERETEES D Management Regulations, divided responsibilities for different types of
i‘%ﬁﬁﬁ?ﬁ’a\ﬁﬁﬁﬁ EREBSESETRE energy, and implemented different management nodes such as rational
BEBEITAEE - BIPHFEIIRELIR use of energy and energy management loss investigation. We continue to
BT EATHEZELAEETEER control the environment and energy management and control procedures as
(WSPM) HEZE IR ET C FHEREIR an important part of the WSPM, and closely monitor and strictly analyze the
BRSO Mm - eRFEARLE - R distribution of energy pipelines, energy consumption records, optimal energy
@ﬁﬁﬁ%?@ﬁ%ﬁi@iﬂﬁiﬂiﬁ B B consumption and energy balance at energy consumption points. We have
FEDHT o BIPIEL T B EE? IR - A established an energy management and control program to decompose

EERBIRED ﬁﬁi%ié%fﬂ BoOMESE
ia? RAE#EHEEIMEE—8ARF 8

DRZEAEER B RITIEABRRIIERF
Bk RCHERER - DT T EEMRER
MK - WIEHBREE - WIREEEKBIR

B - BITETSIEDITIZF - TORKEEREERTT
A&l o LRI - HAERS T IRE BARAE

HE - BEEREEAEBREKRERREET
REIEAB SN - MABREIZRER -

&iﬁsﬁm FAPIFARR T WSMEE Z % 3t
THE- EEERETSAER L — &
%f?& : %EfﬂiﬁﬁiﬁﬁT%%ﬂ-ﬁ :
RISTZREEHRE T #2888 - &
BhRERE IR R — T EIRTT -

* 20220 FHB —RERBEERARELNRE
TN - BB RE RO INEE ) REA
SEAMBEEREHN - RAREZLTHRAT

RE (Rf - EERE - KB MBREACERE

FBHRZE T EEREER (H17) ) 8BS

PR TR AR (2011 EM2012FhEREE

WEH_SEBERAT)

EEBIES BRMEEERRESIRERIE -
EARRENSATBERT R -

energy targets into production bases and then into production lines, and long-
term targets into each target year and then into monthly targets. Front-line
staff record daily energy consumption according to procedural requirements,
analyze the energy efficiency of different products, and track the progress
of targets. For those who fail to achieve the targets, targeted analysis
procedures are implemented to form a key improvement plan. Meanwhile, we
have established an incentive system for environmental targets, which links
the results of achieving monthly energy management targets with employee
and management bonuses and incorporates them into the performance
appraisal system.

During the Reporting Period, we implemented the WSM system. Being one of
the eight major modules, energy management was studied and checked in at
all levels and among base supervisors. Meanwhile, a publicity and education
manual was formulated to promote the learning by all staff and assist in the
further improvement of the energy management system.

*

Scope 1 greenhouse gas for 2022FY includes greenhouse gas emission from natural gas,
and Scope 2 greenhouse gas includes greenhouse gas emission from purchased electricity
and steam, etc. The natural gas and steam emission factors are derived from the Guidelines
for Accounting and Reporting Greenhouse Gas Emissions from Food, Tobacco, Alcohol,
Beverages and Purified Tea Manufacturing Enterprises (Trial). The electricity emission factors
are derived from 2011 and 2012 Regional Power Grid Average CO, Emission Factors in
China.

To ensure data accuracy, the output value adopted in the denominator of the intensity data
shall be consistent with the statistical scope of this report.
ESG Report 6
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REREETE Energy Management Actions

WERAN - ROHESREA RSUE - B During the Reporting Period, we advanced the upgrading and transformation
EfAEHIEERIRRERERAEEER of equipment, purchased and used induction cookers instead of gas stoves,
FOAAER  KRTEREFRME - 8RR used induction cookers instead of steam cooking saucepan, and replaced air
ReaZ o suspension fan to achieve remarkable energy-saving effect.

EEBTRMT RS - B EHLABR1128 TR _ )
Upgrading of air suspension fans, expected to save 1.12 i /
million kWh of electricity per year

FREERTIREMEAEREK ST  HETKER REZ(LESRE
Bt~ MR o AL EREHR - BAENOR TREITHIEA R - KI]TTK
18BETERBITEK - FRETFEHEAEE128 TR -

At present, Want Want Group's factories mainly use Roots blowers, which
are aging due to long operating time, and have high energy consumption
and many failures. Therefore, during the Reporting Period, we have
retrofitted and upgraded 10 factories, and 18 air suspension blowers were
replaced, which is expected to save 1.12 million kWh of electricity per year.

- J

WEHN - BEAEREIIERERT During the Reporting Period, the energy performance indicators of Want Want

are shown as follows:

BEERIR BB By 202281 2021814 202081 4F
Categories and names of indicators® Unit 2022FY 2021FY 2020FY

EFIEFEIEIZ Energy consumption indicators

SNBENERE

. JKELEF MWh 348,833 365,996 355,044
Purchased electricity usage
KARRIEFE Natural gas usage JKELEF MWh 957,613 1,034,086 1,047,532
HNEZFAF FAE Purchased steam usage JKEL I MWh 330,115 334,982 336,328
—‘Ak,\\/ \t" = fﬁw@é
D . JKFL B MWh 957,613 1,034,086 1,047,532
Total direct energy consumption
ﬁAbC/ \t\ 4 \%%@\E
PR R . JE LB MWh 678,948 700,978 691,372
Total indirect energy consumption
,zv-tl/_\Ak, E %@;
sEbmEtll . JKFEE MWh 1,636,561 1,735,064 1,738,904
Total comprehensive energy consumption
TERERE KEFR/EET 25 19 25 41 8257
Comprehensive energy consumption intensity MWh per million RMB ‘ ) ‘

¢ HEEREERERARER BZEEREREN ° Direct energy consumption includes natural gas consumption and indirect energy

fEE )R VEFE © 5HE2EGB/T 2589-2020 (47 consumption refers to purchased electricity and steam consumption. The calculation refers to
FEEFEFTE AR R EIRFTAT(WRIFIHE AT GB/T 2589-2020 General Rules for Calculating Comprehensive Energy Consumption and the
BRI HIZEE(WBCSD)#MHH CAERGEZE GHG Protocol jointly released by the World Resources Institute (WRI) and the World Business
BEX) (GHG Protocol) e Hf » X AFHEBRSE Council for Sustainable Development (WBCSD). Among them, the steam usage includes the
BEEREMBERAHREEENZEERNERER energy usage of green steam produced by the Group using biomass fuel boilers.

2o
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3.3 EiIAK  §RBEW

KEREEAHEBR
RERTERTAEBNED 2R - b
RABHEEAEENTRERR IR - B
it - REREAGE R B R A K BT R
HERL - TEVRMC R E R EUKE BB - 640
K - AR H A BRI AKX
BREREITHMERRIGEY -

RAXKEEBER

Water management
targets

202581 5F A8 ¥12020 87 4 7K
RERTF10%

10% improvement in
water efficiency in 2025FY
compared to 2020FY

RKEEER
Progress of
water management

202281 & F/KFE /3368.86
MBERETARKEE ®A
F [#6.1%

In 2022FY, the water intensity
was 368.86 tonnes per million

3.3 Water Conservation and Compliant Discharge

Water Resources Management Commitments and Targets

Water resources are not only the source of life for the Want Want Group, but also
the source of sustainable development on which human society relies. Therefore,
Want Want promises to attach great importance to sustainable water use and
discharge, continuously deepens the implementation of the Group’s water
management strategies to save water and discharge rationally, and assesses and
actively responds to water risks faced by the places of operation.

EKEEER
Progress of

wastewater

management

FEKEEBE
Wastewater
management
targets

yE/KEEIE KEF100%
100% wastewater
treatment rate

TEIKBREZE100%
100% wastewater
treatment rate

RMB of output value, down
6.1% from the target

KEFREE

RE AT BRI R A R BRI AT S AR 0
BRETKEREE - IS ESRER
(WSM) T#ET « BIFIR T RE20kE
BEEIR - KEBER RS B EKER
EREERE  EREAEREEERA
KE - PKERERKE - HESGLIEAE
BERsEBEREFRFOERER - WY
FKIE - RERAIDETIEAR - 127
KR R AT R KRR o SR T/KER
- & TEEUKATE @1 TaUK AR B A
FREpPIeR s EUK CAUKEFAIEY -+ AWAERUK
BIRPREILTEUKE

B 20204 1N AAWS R 5 48 7K Bt B Ak 5
G BAK - IS EHSIAWSIRE - LAAWS
EEABEKERERERAERHE—R
PRI E KB REIRITE) - FEE - S
HATR - AWSEIFR AT 335 /K B IR IR A 5 2 18
BEZEIRIEFRER  25KERERE

Water Resource Management

Want Want strictly adheres to the principles of compliant water intake and
sustainable water use for water management. Supported by the WSM, we
have established a sound water resource control procedure, water resource
use efficiency target, and water resource use supervision system. Each
production base is required to record daily water consumption, discharge
and recycled water volume. The ESG Working Group supervises and verifies
the implementation of the Group’s resource control procedures, and upgrades
water use processes, equipment and procedures to improve water efficiency
and sustainable water performance. For groundwater withdrawal, each
factory has conducted a water intake demonstration and applied for a Water
Intake Permit ( {EUKFFAIZE) ) from government departments before taking
water, and strictly checked and validated the amount of water withdrawal
during the water intake process.

Since joining the Alliance for Water Stewards (AWS) as a member in 2020,
Want Want has continued to promote AWS certification and carried out
a series of sustainable water management actions based on the AWS
International Water Stewardship Standard, achieving remarkable results.
During the Reporting Period, the AWS International Water Stewardship
Standard pilot project was successfully carried out in a number of factories,

ESG Report 6
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including three main contents: water resources risk management, diversified
water source development, and development of water risk prevention
and control technologies. The project obtained the highest platinum-level
certification from the Alliance for Water Stewardship (AWS). The Sustainable
Water Management Regulations ( ( AJ#FEKEEHFE) ) of Guangzhou
Big-Want of the Group won the “Leader” certificate of enterprise standards.
Meanwhile, the world-leading water management capabilities of Want Want
were recognized by CDP Global Environmental Information Research Center
which presented Want Want with the Excellent Environmental Leadership
Award.
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Want Want China Holdings Limited
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water managementin the year of 2022.
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Water Risk Evaluation

For water risk management, Want Want assesses the water risks faced by its
operating sites based on the WWF Risk Filter. The assessment results show
that the basin risk of the 9 sites is at the high level as defined by WWF, and
their annual output value exceeds 1% of the total output value. Therefore, the
Group continues to track and monitor their water depletion, quality, baseline
water stress and other indicators, analyzes their potential risks and formulate
countermeasures, such as watershed restoration for water quality decline,
flood contingency plans for heavy precipitation, and drought contingency
plans for high water consumption sites.

At the same time, we assess the water risks in the supply chain, especially
the water risks faced by suppliers of key raw materials, and take the
assessment results as one of the elements of supplier access and
assessment. Upon assessment, a total of 6 key suppliers currently has large
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- BRI AeREREERNFERARE river basin water risks, and we actively help and train them to improve their
KER - RMBEGEHETEREI - # performance as a way to reduce water risks in Want Want supply chain. For
BHMGEAHRE  BREIEHERST the key risky suppliers identified in the previous year, we have re-evaluated

FERKER - R E—FEHIERNE their improvement and followed up.
BERAER  BRMEENEERETT
BAFER - WIFERT -

KEFREEER Water Resources Management Practices
REBN - EHEEAR=fAMHKEE During the Reporting Period, Want Want carried out three types of special
178 DRIATERZE(ETK - REE water-saving project actions, namely process optimization, equipment
FHRETKAE AR FIAE K - £1361E1E improvement and upgrading, and recycling to save water. A total of 136
B - {HETEI/KEREL)44 48EWE - project items were proceeded, which was estimated to save 444,800 tonnes
of water.

TE&REEIEHAKER

Water-saving projects for process optimization

BBBREFARR  BENBE - REF SRR EREIR K
By optimizing the length, frequency and efficiency of equipment cleaning, water savings were achieved while ensuring
cleaning results

RIBBCERIKIEE

Equipment improvement projects

ERBIRPIAE S LIS - BRBERER - BEREREE - RNEH(EEIKERRERS - BFERHIKRE
AEIREHK

Independent valves were added for intelligent control. These valves could be turned on and off instantly. The faucets
and sprayers were customized to accurately control the water flow to save water

KE W ERAI AR R

Water recycling projects

HERBRERIDELRKEYOF LA - ZTBKEN - FREFRBKBARBEEER
Water for periodic cleaning of production equipment was recycled, purified, and utilized; and steam condensate was
recovered to insulated water bucket for use and cleaning

ESG Report 6
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=f: ZIkR2E (RO) REHE - BIVKERAMAE - B ERE
Case: Pilot of secondary reverse osmosis (RO) equipment to improve water utilization N
and recycling efficiency

WEAN - RIEFEEBIEFRKEROWAABRE - LR ITHARZMERSBIER - mIbRFE KIS —E2RKBIER
- AIARUEINZIRRZE (RO) E/KEINE - BEEKEIERA - BIRABMELANK - FrAIEHELQTEMEE K -

During the Reporting Period, in order to improve the efficiency of water recycling and utilization in the production
process, the Shandong plant carried out a pilot project of equipment upgrading, and a new set of concentrated water
recovery equipment was added to the water purification station of the north and south plants, respectively to effectively
increase the recovery rate of secondary RO produced water, reduce water treatment costs, and achieve effective water
conservation, saving about 100,000 tonnes of tap water per year.

N J
WEEA - EEAKEREREEZR During the Reporting Period, the water usage indicators of Want Want are
TREAE ¢ shown as follows:
KEIRFEH By 202281 2021816 202081 &
Water resource usage Unit 2022FY 2021FY 2020FY
EERIFABEUKE
Total water intake for production and office Tonne ALEEheRly ELEEper Ay e aeEeiy
N - 5
EAKRURE 7 7,220,733.00 8,309,355.00 -
Municipal water withdrawal Tonne
BARKEEEUKET A
Natural water withdrawal’ Tonne ENaRERALY (e 2ieY B
= A
KB 7 876,606.00 593,790.00 -
Volume of reused water Tonne
Wi/ B S TAR
o — MEE
i /N R
EEMRARKER . Tonne per 368.86 392,61 392.90
Water consumption intensity of production and office -
million RMB of
output value
SR EE 7K o8 2 TR 7K /R 72E
Water consumption intensity of Tonne of water/ 2.92 3.06 2.90
candy products tonne of products
O —— WA /A E
ARRERANREE Tonne of water/ 3.43 3.60 3.79
Water consumption intensity of rice crackers
tonne of products
IMER AR AN HAEE R,
Water consumption intensity of dairy products Tonne of water/ 2.95 2.74 2.87
and beverages tonne of products
. WK,
YA ] =3
A & EAn KSR Tonne of water/ 3.03 2.90 3.03
Total water consumption intensity of products
tonne of products
! S EBAKBEEUKR A TAKR - £F " The Group’s natural water sources are groundwater sources and the Group has
B ERIR B TARR AR AR BB TEUK - strictly complied with the relevant laws and regulations for water extraction.

O = venenns
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EEKBERR E T

R AGRTEEE (PEARLFMEK
BRBAEY CEKEABRIZE) £H
KRB BUREF R EEROER L - &
BEREHNERTE  BREEVEER
21 - BFA - BREROSRERA - BTH
FHERE -

B 2HEEEMYEFEEITK
BRIZARG - 8RS KEENE FISRY)
BERORE - BERIS/KEEIE R ZR100% I 5E
TRBERR o RN - A AE 71T HE B R K I R G
BUEHER - EEEMBDISRRE - B
BRENOSANEE -

BREFRERE
BEEURRE

Give preference to
low-contamination cleaning
agents, standardize clear process

Wastewater Discharge Management

Want Want promises to strictly implement discharge management standards
on the basis of complying with relevant national discharge standards and
laws and regulations such as the Water Pollution Prevention and Control Law
of the People’s Republic of China and the Integrated Wastewater Discharge
Standard. Want Want adheres to the 3R principles of reducing, reusing and

recycling as a way to practice sustainable development.

At present, all production bases of Want Want are equipped with sewage
treatment systems, which monitor sewage discharge and the concentration
of pollutant discharge every day to ensure that the sewage treatment rate
reaches 100% and the wastewater meets the discharge standards. At the
same time, Want Want continuously promotes the technological transformation
and innovation of wastewater stations to reduce pollution concentration at the
production end, and lower pollutant content in wastewater.

HEBREREEN
B ITKBERIR %

Formulate strict sewage

REAKRTRE
WA BE K BE R
Reduce the rate of

discharge standards, which is
stricter than national standards

dairy drink defects and cut
down wastewater discharge

BREEEE B IEEE KIS RR
DHNESEE - EREC BRI - A
iR EE)FEMIZ - D EBEIRE
B RRBERDI5RRE
Through collaboration with
suppliers, we optimize cleaning
agents that are less polluting to
water, such as phosphorus-free
formula cleaners, and standardize
the cleaning process to reduce
pipeline liquid residue and cut
down pollution concentration from
the source

MBS KPERHPCOD (LBEFE
) -BOD (E{tFEEB) FiEE
EPRAERIRE - BRI
EENERIFEE3ME

The pollution concentration of
sewage is monitored by virtue of
indicators such as chemical oxygen
demand (COD) and Biochemical
Oxygen Demand (BOD) in sewage
discharge. The current Want Want
emission standards are 1.3 times
stricter than the national standards

AATEECBCEZLRGIRE - R
Mgt - BRIAKTRETRE - AR
L BE/KBERL100WE

As the production process of
dairy products and beverages
is continuously optimized and
improved, milk loss is reduced, the
defect rate of dairy products and
beverages is decreased, and the
wastewater discharge is cut down
by about 100 tonnes

ESG Report 6
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0 IR RE LR A TR TR B KE
Case: New filter press equipment to reduce the water content of sludge in sewage ~N
stations

WERAN - RRDTKETRELS - HTRITHSEREBCETR - TTREARIERNBRREALR - B A BRFE SRS
IKE - FRRE AEFF1,8000 -

During the Reporting Period, in order to reduce the amount of sewage and sludge, a total of 7 factories participated
in the equipment transformation and upgrading, and completed the replacement of 8 plate-and-frame filter press

equipment, which is expected to effectively reduce the water content in sludge, and reduce sludge by 1,800 tonnes per
year.

J

WEHA - AR REKHE AR R

During the Reporting Period, the wastewater discharge performance
ORI

indicators of Want Want are shown as follows:

BEKBERIERR B 202281 & 202184
Wastewater discharge indicators Unit 2022FY 2021FY

i =
%*EFW’W? . 6,824,366.00 7,375,568.00
Total wastewater discharge Tonne
BEEREsE =1 g
fb%ﬁgiqopﬁfﬁii 7 252 00 288.00
COD emissions Tonne

O = venenns
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3.4 GARA BRE
B RS

3.4 Comprehensive Utilization and Circular Economy

Targets and Commitments

BMEERR 2022 FEMERER BERYMEEER 2022 FRERYEEER
Packaging material Progress of packaging material Waste management Progress of waste
management target management in 2022FY target management in 2022FY

SEERBM100% B AT B e R = 78 % & Be BE 2 1) T RIS EETHERBREREMIEA
AT Eld 78%° recyclability of Zero solid waste to landfill =

100% recyclable
packaging materials

B AFERNA
ITEEREH - BEREHTHET
PRI M BER - hRETF U
MBHEEREXATHAZRNERR
o Bt - BFBIE T B2H100% AT EIKE
BEEBEEYTRIZAFLTHES -

BRIHE T AREMBATERE - &
EMHEE( - BEMEURE(LRIAZL
EEXENBEMBEERE SELE
BERL  MBEHLBOAE ENEE
mE 2 A EHS - (TEAE RN
EIUFHIAR - SHEBRMBHRADER &
mBEEANEL  BERLSEM N
BEFEIE ZEXTEMNBEEMBERER

i

HEMA - L REMHEIEREE
BATREINGERER -

¢ HMREMGHBREMEREERE (L HERKEE
SCERBEMHRBRRE

packaging materials

The system of zero solid
waste to landfill achieved
full product coverage

Sustainable Packaging Materials

Creating a circular economy and realizing the sustainable use of packaging
materials is a solemn commitment made by Want Want. It is also an
important way to work with suppliers and consumers to achieve sustainable
development. To this end, we have set a target of 100% recyclability
of packaging materials and a target of zero solid waste to landfill, and
continuously strive for it.

We have developed a packaging materials management strategy with
three core management pillars: recyclable packaging materials, lightweight
packaging materials and reduction of packaging materials. The Group’s
production and operation center cooperates with the research and
development center to promote the recycling of turnover packaging materials,
reduce the use of sales packaging materials, optimize the form of product
packaging, and develop new packaging materials in the whole life cycle of
the product, and implement Want Want's packaging materials management
strategy.

During the Reporting Period, Want Want’s packaging materials management
strategy made positive progress through the following initiatives.

¢ The change of product structure resulted in the change of data, and Want Want continues to

pursue the long-term target of packaging materials

ESG Report @




EERS HREE | HEmE 5L %M

BRERE BEERE | UARAK GEES | HEES TRtg

BMRE/LEZIEF Focusing on reducing packaging materials

FEeM —ERFEZHERET —RBMBEENIR - MEHA - HEHEEE SIS A EEWN PR Z ESETT
B BAKK

Turnover packaging materials have always been a major source of packaging material consumption in the process from
production to sales. During the Reporting Period, Want Want carried out a number of improvement actions to reduce the
use of turnover packaging materials and recycle them, which were quite effective:

o [INREEZAAE - HERARLIKEZABIEREEOMOE - HEHSE4ERIET N EAEREETER - REHANE
#)#4AB5,000% - Hit2.7HE
Recycling of waste cartons: Want Want uses recycled waste cartons as turnover packaging materials to replace the
turnover cartons in the production process of Want Want gift bags, saving 5,000 cartons during the Reporting Period,
totaling 2.7 tonnes

o MM YHIERE ; BB M AR A SR T YHEER - AT BN BEMAEA - FEKAAE AT 4,400
Magnetic cans for magnetic unloading tanks: By fully and continuously putting into the use of cans for magnetic unloading
tanks, the use of turnover boxes can be effectively reduced, saving cartons of 4,400 tonnes annually

o BEEMETH - BATAEESERREAYEM LY  ERASHFEARAEN  SFUMOMKAEFEH1,296M1
Automatic packing process: By setting up an automatic packing process in the Tetra Pak gift box production line, a large
number of turnover boxes can be avoided, saving 1,296 tonnes of cartons per year

\-

BB E(EFEHE Advancing lightweight packaging materials

ERBEMBENAR THEBMEE(\  NMERUWRDEMRERAEER SRl ERES) - HEE a5 ERNSERE
B AEEEITRESCE  REE

Promoting the lightweight packaging materials under the premise of ensuring the quality of packaging materials does
not only reduce the consumption and waste of packaging materials, but also reduce the pressure of transportation. Want
Want has continuously improved its own metal cans, cartons, etc., and achieved remarkable results:

o EEFHIREMEIAR - £ L —FEITEMREALR - - HESEREE  BRYRGITAEIAR

TRBREBXN/NH S BEEBOMBE SR - MEBRRAEREMA3,9000 - Bt E—FF
WO EE T 3ME - TIERREE -
Canned beverage aluminum lid thinning project: On the basis of the work carried out in the
previous year, Want Want reduced the use of iron sheets by 3,900 tonnes during the Reporting
Period through the lightweight replacement of aluminum top covers and metal cans of
beverages of different volumes and sizes, which was a three-fold decrease compared with that
of the previous year. The results were remarkable.

o MW E(LIER :
Carton lightweight project:

HRERFEREAMESTE  BRAGEHIEREICRA=EMN - MERNEE RN - Bk F—FHEER T
—& - BEKERA -

Want Want continued to promote lightweight cartons, optimizing the original carton from five-layer boxes to three-
layer boxes, saving 965 tonnes of raw papers during the Reporting Period, doubling the
savings compared with that of the previous financial year, and greatly improving efficiency.

WEMA - BEE TAMRGBLCER  BRKARSEE  THENEZERE  BRRT
Bt AEEL - EMRSBEMENERE - flin - SRRE T RETEREBIEFER -
ETNENMBERNERT  BAOLEBEMEERE -

During the Reporting Period, Want Want added a carton design optimization project, which
optimized the size and structure by adopting simple packaging and reducing its space
volume, thereby cutting down the use of packaging materials. For example, the removal of
gasket of plastic lifting handle by the carton cutter design reduces the amount of plastic
packaging material used without increasing the amount of paper used.

L= venenns
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BEIBIR(LAIZFFI4L Innovative and upgraded packaging for environmental protection h

SEHEEERTBRKAKIEBKER -

Continue to promote the use of solvent-free glues and water-based glues:

HREMPRANEANABEhESEF BB IEBRYIEE - EXNAKRSEERSE - HREHAEHEFRKIDHBERE
B0 2 A8 TR0 AORISBEER -

Since the solvent-based inks originally used in the packaging materials easily produce volatile organic compounds
escape, resulting in air pollution, and are hard to prevent and control, during the Reporting Period, Want Want launched
the R&D of water-based inks to replace solvent-based inks and entered into the testing stage.

I]

Uboh - EREREE R EABIR K KBERIRESBEIBK - 20175 HEEANUKR - ERLIEEEN - Sr2SESERNES
BIRB/KFKIEB /KB G L B 3E95.23% ©

In addition, Want Want continues to use solvent-free glue/water-based glue to replace existing solvent glue. Since the
promotion in 2017, the proportion of solvent-free glue/water-based glue has increased year by year, reaching 95.23% in
the whole Group.

& FARIREFRIRIRARER B

Use degradable and environmentally friendly pulp packaging materials:

FEAEE SR A MR EREBH A - SRR ES HEAREE - %ﬁ%ﬁ%‘%%}?\ﬂ@zﬁwﬁ AR KB EE
P38 - g ES  BRSE-LI| I FEEREMKNSREIXEE £ BEEE HA  EHBRSEVBER  BR
SRSIERE) & ﬂ?ﬁ IATEZ -

Want Want preferentially uses degradable pulp molding instead of plastic bowls. Pulp molding broadly refers to various
industrial packaging, tableware, agricultural packaging, masks, decorative wall panels, and other three-dimensional
products made from raw materials such as pulp and straw fibers through various processes such as crushing, grouting,
molding, shaping, trimming, selection, disinfection, and packaging through molding. It belongs to a type of three-
dimensional papermaking and has the following advantages.

o REIRFHEARNE EE BE 117 HE SFHEHSHEERME  OREZ - B8
1R
The raw materials are renewable straw fibers such as wheat, reed, rice straw,
bamboo, sugarcane, palm, etc., with a wide range of sources and low prices.

o HEBRMEIKES - EIMNE -
There is no wastewater generated or discharged during the production process.

o AIAEBAMAET45-00 KR AT 2 FEME - A& EHERIBFIRBRITR
It can be completely degraded Withm 45-90 days naturally without any waste
residue and pollution.

o BEEME B - BIERE -
It has the characteristics of cushioning, pressure resistance and shock
resistance.

ESG Report @
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Packaging material consumption indicators

During the Reporting Period, the packaging material consumption

performance indicators of Want Want are shown below:

BE{y 202281 5 2021815
Unit 2022FY 2021FY

BIERERS

Total consumption of packaging materials

NI BEME A E
Wooden/paper packaging material consumption

SEHEEMEHE

Metal packaging material consumption

BREEMHAE

Plastic packaging material consumption
75K

EFHFSC&SHMM(%_% wuniE’]%&ﬁ?X%
Number of FSC and SFI certified cartons

BEMHSEERM(ER

=1

Proportion of packaging materials per production unit

BINFEEE

Packaging material consumption intensity

BB R R AT B AR B2t
Percentage of recyclable materials used in plastic
packaging materials

LERIB MR R AT BB D a L
Proportion of recyclable components in plastic
packaging materials

PHEEMHEREEX

Product coverage rate of plastic packaging materials

BEEYEEFE

BRERE/L  BAA  BIERIRE
B RMYEEMES - WE - RIPEE
BET - B DRHAESREESR
B R BAREAIERERIE - AR - HPIH
ET (EREMERIE) (IREEE
BiEF) PETEREEEYSEKE -
REERE - BKFA BEERE - KEEH
X MABENHBESR  TEAERR
EREEYHEREREL T EEEED
DEREBRERE  TREEAEAIEEIEXR
TEEZZER  HREBEVNHEHRE
2o WREMA  RERBAREEEERM
BEENRERBESEN - HPREK -
FMEEEMBEVNEENTEREIRE

ERNHERARBE =T REREREN
[BEEYTIHE | HSRHRE -

PN

B8 §&%

D= nex

10 thousand tonnes 21.57 33.33
=AU
10 thousand tonnes 13.48 17.57
=AU
10 thousand tonnes 4.92 7.15
=Sl
10 thousand tonnes 3.16 8.61
BE
100 million 37.40 45.40
% 12.60 17.60
BN/ EETARBER
10 thousar!c{ tonnes ool 00015
per million
RMB of output value
% 27 45
% 70 70
% 15 26

Waste Management System

Following the 3R principles of reducing, reusing and recycling, we set up
standardized operating procedures for waste generation, collection, internal
transfer and storage, transportation, recycling and final disposal. At the same
time, we have formulated the Hazardous Waste Management Regulations
and the Factory Solid Waste Management Procedures, which clarifies the
relevant requirements for classified collection, source reduction, recycling,
storage management, disposal and flow management of solid waste. We
have optimized the solid waste classification and management ledger in
combination with the latest national laws and regulations related to solid
waste, and set solid waste assessment targets in solid waste performance
management as a way to ensure the compliance management of solid waste.
During the Reporting Period, the Group had no environmental emergencies
arising from solid waste management issues. Meanwhile, the zero waste to
landfill management system established by the Quanzhou production base
passed the highest level of “Zero Waste to Landfill” certification by a third-

party authoritative certification agency during the Reporting Period.
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EERY)ERERE

R AERE - HERENTE
BERER  HEARSHALTRE IR
MATEEEEHEMNEZNE B
FEEERERER (RELEHR)
AREEREER - #edond EEE
B-HRESTE BMBARHEBRE
b~ TEE(\L - EREA - REET K
AR EETNRAERSER - WS
BN - THRERERER A 7,3970 - BEER
[ERILL T B86.5% °

Waste Management Measures

In order to further reduce solid waste and achieve the target of zero waste
to landfill, Want Want enhanced its efforts in the audit of solid waste disposal
suppliers at all factories during the Reporting Period, requiring all solid waste
disposal suppliers to sign the Environmental Safety Agreement to specify
the solid waste disposal methods and avoid or reduce solid waste to landfill.
In terms of reduction, we carry out a series of projects such as packaging
and process optimization, capacity improvement, equipment automation
transformation, carton recycling and reuse. During the Reporting Period, the
total amount of solid waste in factories decreased by 7,397 tonnes, and the

solid waste intensity decreased by 6.5% year-on-year.

e .W%‘:‘IE %’fl:l/\_/\,fb\/ = DX N\

Construction of electronic information platform for solid waste management

REFTEEA S ESEREREREYRS  RANBEHARBRENFEBEEEFES(CFAESR

ZF AL ERE
FEEA - AE - HE R BREAANSROEEEENEFLitE  WHERREMETRAER - Z VA ERBNEN®
EHANEARF ST - TEET20230 FAEPTA Tk SRR -

In order to enhance Want Want’s ability to manage solid waste through information technology, we initiated the planning
and development of a solid waste electronic information platform project during the Reporting Period. This platform can
achieve electronic recording of information related to solid waste generation, warehousing, outbound, flow direction,
disposal methods, and other aspects, and systematically manage solid waste disposal companies. The main functions
of this platform were basically developed during the Reporting Period and are expected to be launched and used in all
factories in 2023FY.

N\ J
REARBRBEEF RO T N
Equipment replacement and transformation to effectively reduce sludge

WEMA - EERHE - BZRRREE AR  ETREMIGE - BOKEIERAESGE - LURATRENE » AR REKERIE
SRR BGE R - hETEFEITOR 8 RIEEO0RRNE

During the Reporting Period, Want Want continued to extensively carry out equipment updates and replacements,
including transformation of filter press and anaerobic wastewater treatment to reduce sludge emissions. Taking the
anaerobic transformation of Qihe wastewater treatment station as an example, it is estimated that the annual sludge
reduction can reach over 90 tonnes.

ESG Report @
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During the Reporting Period, the waste disposal performance indicators of

BRERAT Want Want are shown as follows:
mEBEY’ B 202281 £ 202184
Non-hazardous waste® Unit 2022FY 2021FY
EENEEEEYES A
Total amount of non-hazardous waste generated Tonne L [EeRtd
fE e SEyE = i
RERRY)EEE “ 24,075.01 33,987.52
Amount of non-hazardous waste removed Tonne
BEEYEIEE " T8
Amount of waste landfilled™ Tonne S ATk
= =1 E
AR R BRI B ; 8 ey o
Amount of waste incinerated for energy recovery Tonne
BBEM A ARIENEEDRE" 7
Total amount of waste treated by other methods ™ Tonne 1151 (022 CES
e = B
AEBRIEIL R IR 38,509.16 40,145.34
Amount of non-hazardous waste recycled Tonne
W3/ B &7
REERNELTE ARBEE
S : Tonne per 2.99 3.22
Non-hazardous waste generation intensity .
million RMB of

output value

EEEY B 2022814 2021814 202081 &
Waste i 2022FY 2021FY 2020FY
= JEyE e i
AERRYEER “ 366.67 498.00 505.00
Amount of hazardous waste removed Tonne
fE = SEyE i
RERRY)EEE “ 24,075.01 33,987.52 38,094.00
Amount of non-hazardous waste removed Tonne
e M/ A BT AREER
EEyE S ey
BERRMSEREN Tonne per million RMB 0.017 0.022 0.025
Intensity of hazardous waste removed
of output value
= —— Mg/ A BT ARKER
4 SEVE S paRF i
REBRNBEEDE Tonne per million RMB 1.15 1.48 1.82

Intensity of non-hazardous waste removed
of output value

’ SEEE20218 4 - R (— MR EREYH BEHEA ’
#5GB/T 39198-2020) - LN T EEREZEMEIE
MFOE (BIE5E  BEEEAR  RRBMNIE
) EENIRE)  BEVRESIOTALE
EREHEEE  BELHFTOE—5 -

From 2021FY, the Group has increased the statistical scope of non-hazardous waste
data (including sludge, waste resources, food processing waste, domestic waste, etc.) in
accordance with the General Solid Waste Classification and Code GB/T 39198-2020. The
denominator of waste intensity is the output value directly related to production, which is
consistent with the historical statistical caliber.

" EEDH ISR TN ERE BT "
HiE -

Waste was landfilled by the authorized disposal unit appointed by the local government.

" ERYR IS BTN E R E B "
BEES -

Waste was disposed of by the professional unit designated by the local government for
power generation.

P EEDHEEREEMEREM A ?
WS RBERERRRAEES -

Waste was disposed of by professional disposal units through other methods, such as sludge
for organic fertilizer and anaerobic power generation, etc.

O = venenns
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REGRRE Anti-food Waste

ERRMEERE  HEBEB AR As a food production enterprise, Want Want has always been committed to
BWAORMREE o BfHEGE - BiREEEK reducing food waste. We promise to actively respond to the call of the state,
A BT (FEARKNBERERRE abide by the Anti-food Waste Law of the People’s Republic of China, promote
E) G ERET AR P EESEE - Bk the traditional Chinese virtue of thrift, actively build an anti-food waste control
BEEREMRBEEER  BITHBEREE - system, and implement lean manufacturing.

BRERMERTRE  ZERIBRGMER Reducing the rate of defective food products is an effective way to reduce
MHEEZENKGEEZ  BPRLREBNE the abandonment of food raw materials and finished products as well as
RS o At - IEEARIE N R E SR I A food waste. Therefore, Want Want has set a decrease target in respect of
BERBEAGETRATRETRBEZER food defect rate as an anti-food waste target based on different product

REMREEE - MEHA - BBAWCMEZ characteristics and actual situations. During the Reporting Period, through
EERBRNEENAREEXE /RE’\Jﬁﬁﬁ the implementation of the WCM standard management system and the

ST EERE  RRREBXRFBIER breakdown analysis and targeted improvement of losses, the food waste rate
fRiE - BIEREHR - FIER T%’%ﬁﬁ%ﬁ% was effectively reduced. As of the end of the Reporting Period, all targets
B © were exceeded.

KE FLER RReE
Rice crackers Dairy products and beverages Confectionery and biscuit
TFEERE : 6.0% THE1R : 3.8% THEER :6.4%
Decrease target: 6.0% Decrease target: 3.8% Decrease target: 6.4%
BEETR : 78% BT - 10.3% BT - 11.1%
Actual decrease: 7.8% Actual decrease: 10.3% Actual decrease: 11.1%

REMREER (RmTRETEAR) kKR
Anti-food Waste Targets (Decrease Target in respect of Food Defect Rate) and Performance

REYREEEFEZ Anti-food waste control system N

Bl Rl #

2 4

Procurement Warehousin i Transportation . .
9 p innovation

REVIREER
Anti-food Waste Model

EXHEERRYRERE - HAHEREIHEBIRMAIFOEEARTHTHEERMBREEHBR - DRl RER %*
H - AR CNESR - BEAHTEELEDRIET RMREESNIRE - frﬂua%%utbEﬁ&%ﬁﬁ%%ﬁﬁ@%mbuw ki
EABIERIEH B R - B ERTRERETRZ  RELBEBRBEBITER - BCHEUCE -
Based on the anti-food waste model of Want Want, we implement a food waste control system of Want Want in the
closed-loop link from procurement to sales and then technological innovation, which consists of four steps: identification,
control, inspection and optimization. Firstly, we identify the links where food waste occurs throughout the entire
production and operation process, implement measures to control the identified waste nodes, and identify challenging
control targets. Then, we check the progress of target completion, and finally review the overall implementation effect of
the system, optimize the system, and make improvement.

N J
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3.5 RELRE > REBA 3.5 Protecting Ecology and Caring the Nature
HRRRITHIE Ecological Friendly System

SRR BITEERTNIFERR Want Want strictly adheres to the concept of ecological friendly sustainable
BS - 8T (FEARANMBIREZEZE development. While complying with the Law of the People’s Republic of China
FEVE) BATIRT - (REERRIRE - B on Environmental Impact Assessment, Want Want protects the ecological
HREATER - DAY Z TS E R E environment, stays away from the ecological red line, and does not build or
BEMESE - RR  RMESRAERERER operates factories in and around areas with fragile biodiversity. Meanwhile,
REFRMEEHE - BEREFHR - T6F we actively contribute to the protection of the ecological environment. By
EFRARRBEESI21ETARE - the end of the Reporting Period, Want Want has invested a total of RMB321
R ERNIE AS, 2598 TT AR K - million in environmental protection and renovation, of which RMB32.59 million

was invested during the Reporting Period.

HERE  BRMAERTREARE At the same time, we assess biodiversity risks in our own operating sites
ceEMELEMERRFEITRE (WWF based on the biodiversity risk filter of WWF, and we look forward to working
Biodiversity Risk Filter) ¥ 8 & i& &t with our suppliers and local stakeholders to promote the cooperation on
E R AW 2 BV R B 1T 5T AE - M ER ecological conservation.

FHEEERBHNEAEEE BT H

B EENERIRESIE o

H R A Eco-friendly Commitments

i fEEHTHBIEMEHIRIEAE N

Production activities not exceeding the local environmental capacity

R AGERELRRE - R GREBERER RN - BREFEEZD TEEMEMRERE - TREEVMZEL - T
ERBOKE -

Want Want is committed to protecting the ecological environment and reducing the use and discharge of hazardous
chemicals to ensure that its own production activities do not exceed the local environmental capacity, do not damage
biodiversity, and do not affect the water quality of the watershed.

SRR A B A N BRI AR

The construction of factories and production operations not destroying forests

FEFE GG N BUBAR - (RAEPIEMERER LS - PIRKEIAR - TRIEEH/KLIRIR
Want Want promises not to destroy forests, protect the health and safety of local vegetation, not cut down trees, and not
damage the local water and soil environment.

M TN EEEE Practice sustainable agriculture

R AGE - BB WA BR DR REP SR EREENSERHERITIRERERRA SERAERE - BKERME
A RADIRIREE - RETIREE - RIS -

Want Want undertakes to and urge partners involved in agricultural production in upstream raw material suppliers to
practice the principles of sustainable agriculture, rationally use agricultural chemicals and fertilizers, optimize water use,
reduce environmental pollution, protect soil health, and prevent ecological damage.

\- J
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Case: Beach cleaning activities — Protecting the mother river and clean river garbage

REB AR ANRE bR THERREER —MERENE - BPIEE2RRESFTEERARES - MEHA - M@
AHEEZWIRRE  HREHXFE2E TIHEEREE) - HBES0RHHEFRESE - BIRRARI150/T

In order to promote public attention to river protection and contribute to ecological protection, we actively participate in
ecological public welfare activities to protect the Mother River. During the Reporting Period, Hunan Big-Want, the local
environmental protection bureau and the community participated in the beach cleaning volunteer activities, with a total of
50 Want Want volunteers, and cleaned up 75 kilograms of river garbage.

ESG Report @
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R ERE Exhaust Emission Management
RTBREBSESTHEARERLRR In order to reduce the burden and negative impact of our own operations
MNEENEEZE  HRMATET (RFEA on the surrounding ecological environment, we have formulated internal
RAMBERRFEPAE) (RR5EY pollution emission standards that are stricter than national laws, on the basis
FREPERURE) FREERNER L H of complying with laws and regulations such as the Atmospheric Pollution
ETBAAEERBEFARE S EHRFFTR Prevention and Control Law of the People’s Republic of China and the
PR - WA S HEF IR - FEaN Comprehensive Emission Standards for Air Pollutants. We strictly control our
BHMBENEIRERREE - WEHHERY own oil fume purification standards, volatile organic compound emissions
FHZEFE =T EEMEETER - R and other indicators, and regularly entrust third-party professional institutions
R - to monitor emissions to ensure that the emissions meet the standards.

BREREE

BEREERR

Exhaust management targets

Progress of exhaust gas management

BRI RI R E SR RE 20228 ST IE6 & SR IE ST IR A BiE
Strictly manage exhaust emissions and reduce pollutant In 2022FY, the low-nitrogen transformation for an
concentrations addition of 6 boilers was completed

@ 5/EEE s Boiler low-nitrogen transformation A
WMEHANRRIGes METAERNE - HERSHR - BFREBERF428 HETRER LS
During the Reporting Period, the low-nitrogen transformation for an addition of 6 boilers of Want Want was completed.
By the end of the Reporting Period, the low-nitrogen transformation for a total of 42 boilers of Want Want Group had
been completed.
g J
WEHIN - AR R EE RS SUE IS During the Reporting Period, the exhaust emission performance indicators of
BRIT : Want Want are shown as follows:
EERHERUERE" B 202284 202181 5
Exhaust emission indicators'® unit 2022FY 2021FY
. ALy "R 132.12 89.14
Nitrogen oxides emissions Tonne
el mEmE 7
Sulphur oxides emissions Tonne oAl 10 Ee
N 2021B1 F - (REERSEMIRRBBER A N ETH " In 2021FY, the Group's environmental tax declaration method was used for statistics. In
& 202281 FF - REEHFGAH A RS —IKRARA 2022FY, the Group updated the statistical method by unifying the calculation based on
BEITIRE - 2F (PSR E R BRI the amount of natural gas consumed and with reference to the Technical Specification for
& $f3E) (HJ953-2018) ° Application and Issuance of Pollutant Permit Boilers (HJ953-2018).

O = venenns
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Taking “People-Oriented, Self-Confidence and Unity” as its management
philosophy, Want Want implements a diversified corporate culture, protects
the rights and interests of employees, and continuously enhances employees’
sense of happiness and belonging. We continue to build a first-class career
development platform and a safe, healthy and comfortable workplace
environment, and strive to create a “Family” working atmosphere, so that

each Want Want employee can grow together with the Group.

4.1 Equal Employment and Diversified Stage

Compliant Employment

The Group always believes that talents are the precious wealth of the
Company. Adhering to the principle of “down-to-earth” employment, the
Group is committed to creating an equal and inclusive workplace atmosphere
for employees. We strictly abide by the Labor Law of the People’s Republic
of China, the Labor Contract Law of the People’s Republic of China and
other relevant laws and regulations, and have formulated a clear recruitment
process and systems, including the Appointment Administrative Measures
and the Regulations on Rewards and Punishments. We explicitly prohibit
the recruitment of child labor and the use of forced labor as well as avoid
workplace discrimination, harassment, unreasonable overtime and other
situations in our recruitment system. Our Employee Handbook and the
Appointment Administrative Measures clearly stipulate that “those under
the age of 16” will not be employed. During the Reporting Period, we have
detailed and supplemented the circumstances of non-employment in the
principles of appointment, and further regulated and clarified the special
interest relationship and situations that need to be avoided. During the
Reporting Period, the Group established labor relations with employees
in accordance with the law, with the signing rate of formal employee labor

contracts reaching 100%. No child labor or forced labor incidents occurred.

ESG Report 6
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RESEIFERME

Advocate reasonable working hours

AR AR IRRBSOERER - SIELHTEEANNZEYERGE @ BREMAEE IS  KERENNEEREIR - 2RETHERETE
iR A - KA - BEHERR - BR - ER - RBERR - 2HRERE o utHh - BPUBETE S TBAR - IMEIN—EARNFHRRE -
SELBRES R LERE  6ESRIERME  RESIEAFBRERNZE -

In strict accordance with national laws and regulations, Want Want has formulated and implemented an internal attendance
management system, specifying all employees’ rights to rest and leave as well as the matters to be followed. All employees are
entitled to statutory holidays, weekends, paid annual leave, marriage leave, maternity leave, home leave, funeral leave and other
holidays. In addition, we add an additional two to five days of annual leave based on different employee ranks, advocate for a
balance between work and rest to improve work efficiency and allocate work time reasonably, as a way to protect employees’
personal health and safety.

EEETRAL REBAAGEZRE

Respect employee privacy and protect personal information security

HERERETER (PEARANBEAEEREE) - ANBERBPIBBEBEREI L A EEERREHER] (EREEBIVE) BR
SEIEFEARE  ARRTEEETS ST ARSEINE A ERTHERN (KEAGRBERERRES) @ ESENRELEET
BEARER - TEREMES ©

Want Want strictly abides by the Personal Information Protection Law of the People’s Republic of China. The human resources
department timely amends the background investigation operation specifications of the Appointment Administrative Measures in
accordance with the latest laws and regulations promulgated by the state, clearly stipulating that before conducting background
investigations, it must obtain the Personal Information Collection or Use Authorization Letter ( {fAA = B W EkFRFEEE) )
signed and confirmed by the new recruit, so as to effectively respect and protect the basic rights and interests of all employees,
and create a safe workplace.

AF K]

SEHARITBATHEILA &
BRZRIFERER BEHA - KEE
BATES R AT ERRE/ZL ]
MABBFILTE  BEEZIE 5 -
A7 2B 2REEETS  ReEHAE
ME - REEFATRAE  BEZOLH
20 BH [ANBERZEHFL - B
ATER] BBH) -

O = venenns

Talent Attraction

The Group is committed to breaking through the talent recruitment blind spots
and actively creating a good employment experience. During the Reporting
Period, the Group focused on building a digital human resources platform
with “talent development planning as the core”. By building a whole-process
management platform of “selection, cultivation, employment, evaluation and
retention”, the Group improved recruitment efficiency, reduced the loss rate
of outstanding talents, consolidated core competitiveness, and achieved
the purpose of “comprehensive digitalization of human resources and

empowering talent development”.
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REAEHFLFEEERER

Construction of Digital Human Resources Platform of Want Want

Tl 75T 243 H{E  Online business processes ~N

IR T EEMIE - BRRSETR HERE -
Sorting out offline business processes, carrying out online management through the system.

Gl 1EZ 45 EFSE  Break through system barriers p

WP OITMERP (M) - BPM (RBRiEEIR) - i AIFT - 2B8Y A EFESESN  BEREGAHE -
Open up ERP (finance), BPM (business process management), recruitment, assessment, learning platform, electronic
signature and other systems to achieve system linkage through the interface.

J

i 15— 2{kF 4  Build an integrated platform N

BANERZEBRAHFAR —TE  Si—BBREQT  EMREF(CANERER -
Develop various business modules of human resources through a unified platform, and unify the standard caliber of data
9 to realize the digital human resource management.

J

i L= )\ ES[EESE  Improve high-level human resources modules A\

MBEIER  BUER  ATEREESSEERNOER - e [ATER] -
Empower “talent development” through the development of advanced modules such as training management,
performance management, and talent development management.

J

BMtLEGHEESLE SR THER We also actively expand online and offline recruitment channels, set flexible
B ARBEUEASE SBBEEATE interview hours, and improve the efficiency of sinking market by recruiting
WIS E R talents.

RS THRERE

Employee Recruitment Channels of Want Want

e BB ARREE 248
Liepin Zhaopin 51Job.com lagou.com

BEEB AR BT/ 55350 48 REHEE
Live broadcast room Internal recommendations Government/county website School-enterprise promotion

FEREERE PR BRIt RSB &R
B AP O HFE L2022 HEFEHERETOP
5058 7T o
Want Want was honored to be listed in Top 50 of
2022 Shanghai Best Employers jointly launched
by Zhaopin together with the Social Research
Center of Peking University.
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WEHR - RS S 138,391
Yo B T20,951A 0 (HEEB THL
55% ; BB T(hth45%  LEREET
1,121 A * BOMNEAEE I35A : FTHBEET
6,079% - HA BB T5L48% @ B
T15EE52% « 2B TH - SEAHIBZE
FEEIE3Z1% o ARAIETIRME - BR
MFEREDBERBT -

6.4%

2,465

ARFB05%(E 505%,)
Over 50 (including 50)

During the Reporting Period, Want Want had 38,391 full-time employees™,
of which 20,951 were female employees, accounting for about 55% of the
total number of employees and male employees accounting for 45%, 1,121
were ethnic minority employees, and 35 were foreign ethnic employees. Want
Want recruited 6,079 new employees, of which 48% were male and 52%
were female. Among all employees, the signing rate of collective bargaining
agreements was 31%. The breakdown of the Company’s employees by
region, ranking and age is as follows:

BRERED (BN : A %)

By age (unit: person; %)

80.4%

30,849

30-507%( & 307%) /N30,
30-50 (including 30) Less than 30

ERAE D (Bf: A %)

By ranking (unit: person; %)

1.8% 2.7% 95.4%

686 1,047 36,621
BREEE PAREIERE —REIERE HEERE
Senior management Mid-level management ~ General management Non-management

BWER D (B A %)

By region (unit: person; %)

2,456 3,281 1,606 3,764

bR iR Gispid 8 [iipezpa el
Northeast Region of North China Northwest Region of Southwest Region of

Chinese mainland

" BB AT B ARE R E E 202343 A31 B MR
AH o

= venenns

Chinese mainland Chinese mainland

“ The data refered to the number of employees in the Chinese mainland as of 31

March 2023.
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42.8% 16.8% 11.5%

16,437 6,437 4,410

R MR Exclesh i et

East China Central China South China
FEER Equal Employment

HEREERFUAER U (HEEH Want Want upholds the people-oriented approach, guided by international

AAEEE (Universal Declaration of human rights conventions and labor standards such as the Universal
Human Rights, UDHR) ) BB AEAL Declaration of Human Rights (UDHR). It adheres to equal pay for men and
MBITEERIES - BIFBLZRIAM - women for equal work, and strictly prevents any discrimination based on
BIELBIERE W BN BAF gender, age, ethnicity, religion, disability and other factors in the process of
BREPEAEMAMER - FER - Bk - R recruitment, salary, benefits, promotion, etc.

¥ BERERZERNERTE -

SEREZTEHBER  BEfileh The Group promotes diversity and inclusion, and implements standards and
EWEFELEBR T - MREUBEIEIAF policies on equal opportunities as a way to ensure that every employee is
NIEMHFHES - BETERDL - 8 treated fairly and equitably, and create a safe, respectful and diverse working
- EZUNIERE - AR ZRMEEMN environment for employees. Meanwhile, we respect and protect employees’
REEETHIBE - 28E  REENEER rights to know, participate, express and supervise, establish a whistleblower
MR T RMERIEKE  BAEERER handling mechanism, and smooth complaint channels through telephone
REFE - SETES - MEARR - BH lines and mailboxes, WeChat enterprise accounts, WeChat official accounts,
EFAGERHFEE XEBEEZRSE official websites, etc., and handle various types of issues including workplace
RBE - wBALY  ITHETMERASES discrimination, harassment, forced labor, and inaction at work, so as to
HEE YEREETAEER - REH effectively protect the legitimate rights and interests of employees. During
A BERE R B A AR S BR B AR R 1% the Reporting Period, Want Want did not have any complaints related to
FEM - discrimination or harassment.

a EEELY Advocate for equality between men and women A

RTALHAZERARMRLC - HHEARAZEHR PACEEE IR A—RXMETHERMNETREEM - BERS T LEHR
B BRREEE  HERAHESFZEND  FRER  RAREERE KEEBRNEERRMLTEEHIIRE - BlE
BES|EMNEFT A BRANNE S TER - RAMNERRE TRHEBKRNETRNTS -

In order to care for the female colleagues at large, Want Want plans to implement the P.A.C.E. project, which is committed
to safeguarding the development and improvement of front-line female employees. The project includes psychological
counseling, life attitude development, life skills teaching, etc., and training courses on communication, problem solving
and decision-making, time and stress management, and food safety as a way to explore and unleash the potential of
employees through innovative interaction and guidance, providing a platform for women and all employees to be trained
and showcase their talents.

ESG Report 6
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£EA - PAC. E BERH ii*?ﬁ?;?k%%ﬁ% B TMETREIER - WMRAEX B TEMIRERIERE - FRBEE TIAEI
Fo RERTEATHIRE - RAHETES - D AZRGEMINL - BFEM181L - #HBETEIL2022F12A31HER
5224 BT (HA21H(55,004(s - \Ezzou) REEE0R LK o RIF2022M FHEENE - TEHEImEE
AIA70.1% © F118/R81.1% : X8 TEBENI2.9%EAZEI7.5% °

Within the Group, as the P.A.C.E. program was effectively promoted, we deepened the program from empowering
female employees to advocating gender integration by including male employees into the training as a way to advance
an inclusive and equitable environment. Since the implementation of the project, there have been 3 trainer instructors
and 181 excellent instructors. As of 31 December 2022, 5,224 employees (including 5,004 females and 220 males) have
benefited from the pilot program, covering 20 factories. According to the annual evaluation of 2022FY, the satisfaction
rate of supervisors towards employees was 70.1% before training and 81.1% after training. The happiness rate of trained
employees increased from 92.9% to 97.5%.

~N

2022t £F FE FE B e BRER AR A Bl P SRR

Performance indicators for gender equality in function and ranking of Want Want in 2022FY

LB THMBEERE (BEVR  RRMSHR) MhL

Proportion of female employees in all management levels, including junior, middle 51%
and senior levels
T EEIRBRELL
Proportion of women in ZIEE THEYIREERERN L 55%
management Proportion of female employees in junior management
LB THERERENEL 200,
Proportion of female employees in senior management °
B RE AR PIP HY IE IR A B 1E 549%
Proportion of female management members in revenue-generating functions °
# i B TAESTEMARRIRMALA 015t -

Proportion of female employees in STEM-related positions

4.2 BEEET BEAEA

BT

HEREEIRCRERENEER
Ao MER - BAFEEFT T 1ERNE
HRERE  Z2HELELEIERFERNS - K
MARABEBENL FAEEEHRAIA
BEGEE  RAXBANERREGE
B IERAE  AEENEXmETY
R MEHAN  EHEDEAXBANER
ARG LEE1:550

O = venenns

4.2 Treating Employees Well with Care and
Inclusiveness

Employee Happiness

Want Want firmly believes that employees are an important cornerstone of
enterprise development. During the Reporting Period, we continued to revise
11 internal recruitment processes to optimize the organization and salary
content. We optimized human resources organization, and adjusted the
structure of human resources team of the Group’s branches to improve the
coverage ratio of shared human resource services, and create a warm and
responsible employer brand image. During the Reporting Period, Want Want

has increased the ratio of shared human resource service to 1:550.
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SSC (Shared Service Centrett AR /) ADERRIFLLIRFAZE1 - 550 @ I=FH

£H15%

The Shared Service Centre (SSC) increased the ratio of shared human resource service to 1:550,
representing an increase of more than 15%

2E53xRD

TATABGEHRE  HERIE100%

53 branches across China share human resource information, with a sharing rate of 100%

FEEREEIRITRAEBREZRY - HEERE100%

All regularly operating plants completed human resource sharing service, with a sharing
achievement rate of 100%

202281 FFHT AT A B 21 = BhAE K

2022FY Human Resources Quantitative Highlight Performance of Want Want

EERNITEEEIRE  RBABIE

BRE -MHEEY TERERENZERER—

i

BB T =REMFERR  (FRFMHE
ERRSEBZEE THEHNERKRZY
R -BTI=RESTERRASFLETE
FELCHAE  GaBE8FMEN - THER
BIHERR  BEERSEE  EBE
BERREE - KB TeHFFKMBA
L HEB TN THEREMERIE - e
SERFHRE -

H

HHEE2016F 2B E THARE
TEBIEEETHUR  FEBRBERS
BTIREBEME AETREENELENT
TERRBAE M - MBI 22 B TEF
£ s B TIFJIMER - WiEETx
BEREMAEMESEENBRERERZ
P IHME LERIBEDE2022MF A
88.17 ° M B T =@ IEEMNE % T
MEREEN  BRMABIRESESE
BRI B0 B TR EREEHAT
B E - BEERRENRERE - i
BMARBREEEE - ERAENES R
% BIRBHER  BP - EEETIKE
B —FAEERIFHAEER -

The Group makes every effort to develop happiness programs as a way
to enhance the happiness of employees. Want Want has established an
employee happiness index evaluation system that integrates satisfaction
and happiness as a diagnostic tool to evaluate the actual effectiveness
of Want Want's various measures to care for employees. The indicators of
employee happiness index evaluation system are optimized and adjusted
every year to comprehensively measure salary and welfare, work content,
working environment, career development and other dimensions, which helps
managers find problems, identify the common demands and expectations
of employees, unleash employees’ passion and enthusiasm for work, and
promote the evergreen development of the Group.

Since the evaluation of the employee happiness index in factories across
China in 2016, Want Want has continued to improve problems identified
from employee feedback, provide employees with a better working
environment and conditions, establish and improve the employee welfare
system, strengthen employee training and development, and incorporate
the employee happiness index into the key performance assessment of the
top supervisor of the base. The employee happiness index score was 88.1
points in 2022FY. Our assessment of employee happiness index continuously
unleashes the vitality of the enterprise. To care for employees requires us
to set reasonable and appropriate welfare measures for employees, show
solicitude for employees’ health and provide fair opportunities, so that the
enterprise can grow sustainably and healthily. Want Want is committed
to transmitting the concepts and practices of healthy and positive life to
suppliers, distributors, and even enterprises around the factories, so as to
promote the development of a good society.

ESG Report G
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S0 EFEME)ES) Factory celebration activities themed remembering our original

aspiration and founding mission

2022 T B R mAXZ60EF - HHEEBEEAESE —RITREMICEF - KFRERBRAFEMATK  #£E - =RA
N - 60T AR EFRMLER R - RSB aEE ASERER R /uﬂi HEERARIMBE TR
BEZNZL - RO ROKER W HEBEEER EERNOMED - EIL6030KBARE 2 F - REIFER [ERAIEE
SR EAERESEER B0 BEe IREEES] | @ 2REEMKESESERNES (WK BEH  BE &
RRESSEEEERSMN) HESARETHEE - AAFRREEETE) - O EERMARPBRESHFE -

2022 is the 60th anniversary of the establishment of | Lan Foods of Want Want, and the 30th anniversary of the
establishment of Want Want Group’s first factory in the Chinese mainland. Want Want has achieved 60 years of
extraordinary development and fruitful results. This is inseparable from the hard work, responsibility, dedication of the
predecessor employees of the Company. Meanwhile, all Want Want employees are encouraged to adhere to the concept
that food is a conscience business, and to produce absolutely perfect products from the inside out so that consumers can
eat with ease and feel relieved and happy, so as to meet the original mission of happiness on the tongue of consumers.
In light of the above, on the occasion of the 60th and 30th anniversaries of the Group, we planned factory celebration
activities themed “reviewing the history of creating Want Want to keep the original aspiration in mind, inheriting the spirit
of Want Want to undertake the mission of ‘remembering our original aspiration and founding mission™. Each base across
China planed the dates of organizing and carrying out their own factory celebration activities according to their own
important time points (such as the date of establishment, foundation laying, product production and other important
events) as a way to concentrate on setting sail for the Chinese dream and world dream of Want Want.

BAGHERTERRIRE Hl-BFERE THERY

Inheritance — Symposium of New and Old Employees Exceeding — Outstanding Senior Employee Selection

and Commendation

\\\\\\ B-28TH HALAT- kﬁﬂﬁi)ﬁt”iﬁi_ FEE
Gratitude — Visit the Factory Setting Sail Again — Celebration with Fun Garden Party
g J
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Care for Employees

Adhering to the “people-oriented” development strategy, Want Want strives
to create a happy and loving working environment for employees, and to
cultivate a team of like-minded employees who are loyal to Want Want’s
cause. We have established a sound employee welfare system, including
annual festival benefits, regular benefits and other benefits, etc., to provide
guarantee from health, economy, family and personal, work-life balance and
other aspects, and motivate employees to achieve long-term development.

The development of Want Want is inseparable from the joint efforts of all
Want Want employees, especially the female colleagues at large. For female
employees, Want Want carries out various forms of care activities such as
women'’s health lectures and festival-exclusive benefits, so that all female
employees can fully feel the Group’s care and blessings during the festivals.

FEREA HA1E
Annual Festival Benefits Other Benefits
o IR L8N cBIEE
Women’s Day Staff dormitory
o BB o THEE
Labor Day Meals at work
* EEHED B3]
National Day Shuttle bus
o BH  EEHHEIES
Spring Festival Abundant club activities
o &£ HEA
Birthday benefits
o AR = H
=HRER Inauguration day
Regular Benefits o FERBETE
Annual medical checkup program
- EIEES - BIEEA *RERBE
Wedding gift money and wedding candy Health seminar
benefits o Bk E TEAIR
o SIEEEEE Special employee care
High temperature allowance e HEZE

o RIERBE

Funeral condolence money

cHIAE
Kick-off red packet

s TR EEN AL

Breastfeeding room

Gold bar and gold chain benefits/gift box

for baby shower
o [TH1ERERE | BBRAER

“Merit in Want Want” honorable retirement

commemoration
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EERBREBER

Opening network in dormitory project

4 Employee Care Initiatives of Want Want Factories

BELRTRER

Dormitory loft bed with desk project

EREIMEENSEHERABEBENER - BE
TAHEBRAMCBRME T TIEEEESERRNAE -
HIMESEHRERETRE  BEA/K LR TRHZEE
HE - BEEIT—BUfT -

In order to ensure the normal and peak season accommodation
of personnel in the factory, and from the perspective of
encouraging employees to continuously improve and the
satisfaction of employees’ learning with growth and well-beings
in work and life, it is planned to improve the surplus rooms in
the factory dormitory with multifunctional loft bed with desk,
which has received unanimous praise from employees.

MER - BRARER  HEZAMNIEARXMEEZH
X ERBREIMNAEESAEHEER MIMBESEAKX
RTEIZEENHES  RAEEIATEELE &
ERERETS  HHERIAERLTEFERN IRETER
WREBEESR -

In recent years, the rapid development of the internet has
changed people’s work and lifestyle. Due to the lifestyle
of employees are monotonous and the fact that factory
dormitories have become the most important living space
for employees, in order to facilitate their daily learning
and life, enrich their leisure and entertainment activities, a
wireless network coverage project is planned to be carried

out in factories.

BIERERE(LERE

Strengthen the standardized operation of canteens

REBETEMZE  TESTALNLE  BARERISGE
B REEICHMRL - 20 - KMFAEIDEFEZREIE
¥ AEEBRA - BEIIG - FIRIA - TR AER -
EMAENBEERA ARY  XnSHEEBLE - BHF -
BERBZERF - MRS TIERE - REFREBIE/KTORE
R’ -

In order to continue to practice food safety, improve on-site
management of the canteens, and ensure that employees
eat with the peace of mind, we advocate a kitchen where all
utensils, seasonings, dishes, and other items are properly
organized, with responsibilities, training and implementation
properly enforced. Kitchens and warehouses are clean
and organized to improve work efficiency and promote the
continuous improvement of kitchen management.
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Want Want strives to create a “Family” atmosphere, carries
forward the humanitarian spirit, and reaches out to employees
in need and vulnerable groups. The Group has set up an
“Emergency Relief Fund” for employees to provide financial
assistance in cases of significant health or life-threatening
issues affecting the employee or their family members. In
addition, we are committed to long-term philanthropic efforts
in caring for individuals with disabilities. We not only donate
resources to support them with love and compassion to
promote a positive atmosphere, but also provide assistance
and support through job placement policies, enabling
individuals with disabilities to regain their dreams and

aspirations.

Enhance Communication

Want Want is committed to establishing a sound remuneration management
system, constantly exploring more diversified remuneration incentive
mechanisms, and providing employees with competitive remuneration. We
also refine and design the remuneration incentive plan, and optimize the
content in respect of the year-end bonus, team special contribution incentive,
annual remuneration adjustment, financial year-end bonus, etc. Efforts are
made to evaluate and calibrate position value, and clarify and analyze
remuneration data. Through dismantling and restructuring the incentive plan,
we motivate employees to continuously improve themselves, innovate and

make breakthroughs, and grow together with the Group.

Want Want pays full attention to the opinions of employees, and establishes
smooth communication channels with employees through trade unions and
collective negotiation, resolve disputes, and continuously optimizes the
workplace. In addition, employees can also provide feedback suggestions
through annual satisfaction surveys, “Speak to Ms. Cao (B ¥ & #31)"
suggestion platform, symposiums, mailboxes and other channels. Upon
receiving employee feedback, we actively accept and give timely response to
the questions or suggestions raised by employees. Common problems will be
addressed through the national videoconference of the production system.

ESG Report @
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— “Looking for Want Want ---- Want Want in My Hands” corporate culture N
education activities

202281 FHRfE - RERE [SHP----RFHOERE | CEUEHFE
B RHRASTEERNEBENA - K8 K2 T&%EP R | BEF
WIREMATEES) - ZUEEBEBHOOE TR E - 2HABEBT
A v BIfEEmB420E - BRfItbRE T [HEXEHZ D] MBHRE R
ST2HEABEEA %%101“*%?? mBERERLESE - =&
BT2HET  ERBFFE MM EIHEEMBREELAERE -
RBETS2EME  IEABETRERZ -

In 2022FY, the Group launched the corporate culture education activity
“Looking for Want Want ---- Want Want in My Hands”, which promoted
the reuse of resources and called on factories to participate in the
selection of excellent video works of “Want Want in My Hands”. A total
of 90 factories participated in the activity, attracting more than 7,000
people and 642 creative works. We also launched the quiz themed
“How much do | know about Want Want Culture”, attracting a total of
over 10,000 participants covering 101 departments. Through online
gamified operations, we aim to increase employee engagement,

o B

-]
H
(13
L]
&
el
BE

[ S0F YT F R phaTaT | enhance the learning atmosphere, deepen employees’ understanding
SEEGER of the knowledge and corporate culture of the Group, arouse their
“Looking for Want Want ---- Want Want in interest in learning, and strengthen their sense of belonging.

My Hands” Activity Poster

SHPEEESER

Excellent Works of Looking for Want Want Activity

BFEmBER S

Excellent Works Award Presentation
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Want Want always pays attention to the demands of employees and regularly
makes statistics on employee turnover rate, compiling monthly reports to
analyze the turnover rate and reasons for leaving, and reviews the status
of job satisfaction and recruitment on a quarterly basis. We establish a red,
yellow, and green light warning mechanism, give red light and yellow light
warnings for units with turnover rate exceeding the standard, and incorporate
the analysis results into regular management work reports. We urge units
that exceed the standard to carry out self-examination of employees’ sense
of achievement, happiness, satisfaction and potential pressure, so as to
maintain employees’ enthusiasm and improve their satisfaction.

During the Reporting Period, the voluntary turnover rate of Want Want

employees was 16.69%, as follows:

BIFERAESMH"

Employee voluntary turnover rate distribution™

RIERIE 5
By gender

REHRE 5
By age

B[R B 5
By region

o EBEERARNHE SRS R E%
BERENESR  KREEARDABRBNES -
AEITAR  MEPA - HEEHIERNO TS
BREARR ARZIE RO R B 8 -

Bt

)
Male 18.6%

og3

Female 15.0%

30BRA T

Less than 30 29.3%

30-507%

30-50 e

503%A |

Over 50 10.1%

it

Northeast China 18.4%

Sl

North China 16.1%

[iiplq'2)

Northwest China 22.5%

ficfea]

Southwest China 19.7%

ERE

East China 16.9%

ER[R

Central China 14.6%

1)

South China 13.0%

The statistical scope of the voluntary turnover rate includes employees who
voluntarily quit their employment but excludes employees who quit during the
probation period. It is calculated by dividing the number of employees voluntarily
quit their employment in each category by the number of employees in the
corresponding category during the Reporting Period.

ESG Report @
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Newcomer training

BAR AT EEZE=98%
Target: Newcomer training
coverage rate = 98%

BAEE

LB IER

Corporate culture training activities

B 215/5  BEX2EEZBAST

Target: = 1 event/year, covering employees from

all systems throughout the Group

4.3 Career Development and Respect for Talents

Employee Training

Talent training is the core competitiveness of long-term development of the
enterprise. We attach great importance to unleash the potential of employees,
constantly strengthen the talent training system, and help all employees to
show their potential on the big stage of Want Want. The employee training
system covers all levels from executives to employees, production to sales,
and headquarters to factories, which creates a clear and flexible career
promotion channel and helps employees develop rapidly. We carefully design
an annual training plan for each Want Want employee, strive to build a rich
learning and development platform for all Want Want employees, and exert
ourself to develop and cultivate employees to become talents who grow
together with the Group. During the Reporting Period, the Group developed
personalized training content for employees at different stages of growth, and

successfully achieved the annual targets.

AT 1EI
Reserve talent training

BE1 : IR/ S/ E = RIS R 1 B/ F
Target 1: The three systems, headquarters/marketing/production, will hold
at least one event per year

BiR2 : &R0 FEAIM K PR AT - 25300+
Target 2: Conduct preliminary and intermediate reserve training for
marketing in 2022, with more than 300 trainees

BiE3 : MR AIIAIIEMERIER - TR NEIFIEZFEE > BERIIE
B {R160.A

Target 3: Carry out a series of internal trainer training projects, and host 11

training and certification activities, covering a team of 160 internal trainers

AL 8 TIRIFE R R

Want Want Employee Annual Training Targets

@ =i A

B FTIENKMER LIRE B
ﬁAEEEﬁ HPm ABETIRRE
Bt E L
o IZFIHZIK 1 1,423%

e BEAB: 24615A
o FEHIEFR 6,730/ 6

5/l Group Training for Newcomers N

- Highlight: Six new types of online courses having been added to improve
the learning experience for newcomers, and help them identify and
understand corporate culture

- Training sessions: 1,423

- Number of people covered: 24,615

- Training duration: 6,730 hours

BERE B T 2RISR R A%

Performance of Employee Highlight Training Project of Want Want
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MBEEIBE STl Management Training at Headquarters N
o B SESHBEHEIEY - ER - Highlights: Integrating project coaching workshops and restoring real
BEEBISRY - 2 A workplace cases to apply what has been learned
e FISKR VIR HEEEES - Training sessions: Junior Management Training (JMT) for beginner reserve
& JMT (Junior Management managers, and Medium Management Training (MMT) for intermediate
Training) * AREFEEESEEIILKE reserve managers, 4 sessions each
MMT(Medium Management Training)

B35
o IMTE %28 A * MMTE2%22 A - 28 graduates from JMT and 22 graduates from MMT
o IR : IMTIEFIEEE30/)\EF - - Training duration: JMT training duration 30 hours, MMT training duration
MMTE 3|85 R 42/ B 42 hours
. J

2 EEE1ST)| Marketing Reserve Training N

o =L NIEAILR B . ERER - Highlight: Small class online teaching, joined by business experts to
TRIEMA « THERESR break barriers

o IEFIIZIR : 95 - Training sessions: 9

* BESAR D AR - H320A - Covering 34 branches with a total of 320 people

o B 16/

- Training duration: 16 hours
N J
T2 EHZ Production Planning Specialist Training Project a\
o 2R BAEEMBRERE AL - Highlight: Delivering expert talents to production bases
o IEFIHIR : 235 - Training sessions: 2
e BEAH 1 60A - Number of people covered: 60
o IR : 48/)\FF - Training duration: 48 hours
\\§ J
ANEBBET EYS Human Resources Empowerment Workshop N
o I BAMABRLETIEZR - B - Highlight: Clarifying the employee profile of the human resources center,
BA0K B Z ez OE R TR R the team’s top 10 targets, and job responsibilities of core module
o IEHIIZIR 135 - Training sessions: 1
e BEAE : 38A - Number of people covered: 38
o IR : 38/)\f - Training duration: 38 hours
N\ J
i OKRZE %153/l OKR System Training ~
o =25 AJH=ZOKR (Objectives and - Highlights: Sharing OKR (Objectives and Key Results) data update,
Key Results * BIZEREAGAETE) 2 data statistics, project setting and tracking, performance management of
BER - ETEUBRE - HEMRTE personnel, etc.
NiBHE - HABEITERERS
e BEAH : 4210A - Number of people covered: 4,210
o EHIRFR ¢ 15/ - Training duration: 15 hours
. 4
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The Group regularly conducts advanced training for supervisors and
establishes a talent training system with JMT, MMT, and MBA as the main
content. In 2022FY, JMT&MMT focused on optimizing the talent pool and
talent management of the headquarters. The training realized the refined
small-class teaching for the high-quality talent pool of the Group, refined
course quality, and carried out targeted training courses based on the
needs of trainees. At the factory level, Want Want's bases held a total of
277 supervisor learning sessions in 2022FY in various forms including but

AR Z B EETREREIRGIE
“EH“H% - BEURER  INB2EE B2
7,751 AR e

not limited to face-to-face courses, brainstorming, practical exercises, and
external visits, with a total of 7,751 participants.

b BMSEE TRG2FEE AT

In addition, we encourage employees to obtain academic advancement

BEMEEMNFZEEE -  AREBEERNER and acquire business knowledge and skills. The Group collaborates with
&R - MMMBAIER - %A B UERRL - renowned domestic school resources to launch an MBA program. The course
BACABRAFRFRIZER  REBEF framework is designed based on modular and systematic principles, with

BI2R  ESHTENZAZ2EER 1B
ERBHARREEERESEHAE T2

HARAIME - BB ERNMBERR
HAERRAE S o

strong logic throughout the entire training process, and a focus on creating
an immersive learning experience. The project highly combines thinking
upgrading with practical management, incorporating company issues into
learning, and strengthening problem-solving and job performance abilities of
trainees.

EESREEERINILE
Advanced Supervisor Training Program of Want Want

o FEES o B L RO RIE TR

- Openlng ceremony - Organization management in digital age

o WK8ILAIN H & . ﬁg%%gﬁ ° o
- Ice breaking and power of co-creation - Company visits

o BRI B R B

o HESEIR

- Global and ghlnese macroeconomics & 181 EiRg Szl @l e S
O @E' %Dzzﬁ S B P2y B . S
- Fudan wisdom master course Eﬁ* & = * Capstone ProjectH £ &7

Module 1
Beginning

Module 4
Operations

- Independent discussion of Capstone

e Capstone Projectfi ) Projoct
rojec

- Launch of Capstone Project

T o VUCARF N RISEE
°§2§62§management 85 ik - Leadership in the VUCA era
) e = H X o FRIRETIBRE (FBEHEERE)
° EW*XE@Q%E‘% o 12 Learning journey B35 - Canoe training camp (leadership
- Future oriented strategic thinking iﬁlﬂ% - @@ Aazgjj experience camp)
BT TR ARl ¥ i "

o HEBEEREMR

- Fudan wisdom master course

e Capstone ProjectE £ 517

- Independent discussion of
Capstone Project

Module 2
Strategy

Module 5
BNy /—«
. 2E Leadership
Creating a Iearmng platform
for peer collaboration and
cooperation

- Innovation-driven development

e Capstone ProjectE £ &1

-Independent discussion of
Capstone Project

h Fr o REURIF A2 SH BT
* ,&;&ﬁ%m%ﬁﬁ%ﬁﬂﬁ *ﬁiﬁ 3 *ﬁiﬁﬁ - Marketing strategies in the era of big data
- Analysis of financial statements for /g\;j 5]'% % ﬁ% N

decision makers
o BTSN B AR A0
- Financial strategy and profit center
» Capstone Projectf Hf& R
- Interim report on Capstone Project

Module 3 Module 6

- Company visits
Marketing peny

e Capstone Projecti 1232
- Submission of Capstone Project results
o R EA

- Graduation ceremony

Finance

B ZFREEN B4 Capstone Project

@%ﬁ HEREARE Thinking Upgrade Running through Leaders-Capstone Project
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AN EEESIERER

Graduation Rate of Want Want Management Training at Headquarters

JMT MMT MMT

202281 M 2021815 W

2022FY 2021FY

BRMREHABE T TEHIRAER We also motivate our employees to continuously improve themselves, and
RBMEFIERERR > XBEITER encourage them to obtain relevant vocational qualifications necessary for
BEREBEBIEFTMENEBBREERSE management and business operations by reimbursing training expenses
- RBAmEMIERRE - mEHRK - HH and other means to improve their job skills. During the Reporting Period,
EEEFIRAIXESS 641 - BEERFIENS01 Want Want Group trained a total of 35,641 people, and provided 801
A FHREEEBETHEIHEBERIEA internal trainers, with an average investment of RMB1,200 for training and
©%81,2007T © AIEHIRGEB4/ N\ - BT development of each full-time employee. The training hours per capita were
XN B D LECI%  FFBSIRFA o 34, and the percentage of employees trained reached 69%, with steadily

increased year by year.

BMRESZINE DL

Percentage of employees trained by gender

e ‘

FET ZET
Male employees Female employees

ERRESZI BT

Percentage of employees trained by position

JI

o
ERERE FRERE —RERE BIEE

Senior management  Middle-level management  General management Non—management
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RUPE D EETHZIN TR (B /D) REBRE D EETHZIN TR (B /)
Average training hours completed per employee Average training hours completed per employee

by gender (unit: hour)

by position (unit: hour)

34.29 43.39

33.72

. Male .

employees
FET

EEHRE

BABORNEES —(LEEANE
B SEHEFINREIRHAAS RS
H A TEBEER] BZOMEBTEZ
BE HArRERRE - E%HE 18
BHBREBHERBER - A [KP1) #
[360] MEBNEZTN - ZHE - 2R
AFEETHEN  BEHFIBZES DA
RIGLIZRCIE R - AABNBE T REREAR
BRTEHRIER  BITATRERE -

35.19

19.11

2.84
Female Senior . Middle-level
employees management management
ZET =R EEE PAREIRE
. General . Non-
management management
—REEE ISR E

Selecting and Recommending Talented Persons

We are committed to unleashing the value of every Want Want person. The
Group focuses on providing employees with a highly attractive employee
assessment system with “team indicators” as the core. Combining the
Company’s resource planning, assessment and evaluation, training incentives
and business matching, we adopt the assessment method combining
“KPI” and “360", as a way to evaluate employee performance from multiple
dimensions and perspectives. In this method, we decompose departmental
targets into specific positions to form indicators, so as to motivate employees
to continuously improve performance to achieve personal targets and
enhance talent allocation efficiency.

EXEIER EEEBENER BaeEUER
Business department appraisal Production unit appraisal Functional unit appraisal

FEAT BICE AR R IR

Decomposition of Team Appraisal Indicators of Want Want
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In terms of performance appraisal, Want Want conducts employee
performance appraisal twice a year, which used the dimensions of “top to
bottom”, “bottom to top” and “peer assessment” to ensure the objectivity,
fairness and effectiveness of the appraisal results. The appraisal results are
used in training and development, remuneration adjustment and promotion,
etc., so as to ultimately ensure the realization of the Group’s targets. In
addition, as the Spring Festival approaches each year, the Group formulates
an annual year-end bonus plan based on factors such as the performance of
the Group, external market environment, and price index to distribute year-
end bonuses to employees, appreciating their hard work and dedication

throughout the year.

Want Want has always been committed to providing every Want Want
employee with a long-term and comprehensive career development path.
To achieve this, we have created our own internal job application platform,
where job vacancies are promptly posted within the Group, giving priority
to internal employees for applications. Furthermore, Want Want encourages
and supports employees to compete for internal positions and transfer to
different roles, providing more opportunities for career advancement within
the organization. At the factory level, we respond to the national strategy of
integrating industry and education, enabling students to quickly integrate
into the enterprise. In 2022, we signed an agreement with the Hubei Light
Industry Technology Institute to establish a student internship base and
offer Want Want classes. During the Reporting Period, two sessions of Want
Want classes were conducted, helping 30 students to enter Want Want for

internship.

The Group continuously improves digital management of human resources. In
2022FY, Want Want launched a human resource digital management project
and divided it into different stages. The first stage is mainly for personnel
management and talent management to consolidate the foundation,
reduce costs and increase efficiency, build a talent system and improve the
performance management mechanism. The second stage is mainly about
human capital management, focusing on talent strategy, employee behavior
insights, talent profiling, and succession planning. In the future, we plan to
continuously create an open internal competition stage through the digital
platform to help each Want Want employee to discover their strengths and
weaknesses through the digital platform, and find career development
directions and positions at different career stages.
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ZaHEBFRE Safe Production Targets

o SLT- - E15 - BEROE
e BT LEHEEIIEER100%
o HFTBIEE A BIFFEE100%

4.4 Building a Safe and Healthy Want Want

Safe Production Commitments and Targets

Want Want adheres to the principle of “life first, safety foremost” and places
utmost importance on the safety and well-being of our employees. In 2022FY,
guided by the safe production policy of “safety first, prevention-driven,
comprehensive governance”, we continued to improve the safe production
policies and systems, strictly carried out safe production education training
and hazardous chemical management, and promoted supply chain safety
management so as to ensure the safety of production and life from all
aspects. The specific targets and achievements of safe production are as
follows:

- 0 death, serious injury or occupational disease
- 100% coverage rate of staff safety education
- 100% certification rate of special operators

o G MIREREM A0

e BETHTIEIBLHE1625 BAS
TITHITEERE (LTIFR) A0.937%/
BAEIMH
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o BFIEESE A BIFEERI100%EM

HiZER |50 Progress of Target Achievement N

- O serious injury or occupational disease

- The number of days lost due to work-related injuries was 1,625,
representing lost time injury frequency rate (LTIFR) of 0.937/million working
hours

- Achieved 100% coverage rate of staff safety education

- Achieved 100% certification rate of special operators
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Safe Production Action

Want Want strictly abides by the Work Safety Law of the People’s Republic
of China, the Fire Protection Law of the People’s Republic of China, the
Production Safety Accident Emergency Plan Management Measures and
other laws and regulations. Based on local conditions, Want Want has
added five internal safety management systems, including Measures for the
Management of Work Safety Investment ( {Z2E£ERAEEIL) ), the
Measures for the Management of Documents and Archives ( { X iEZEEE
#5%) ), the Measures for the Management of Changes ( (#F EIRIHE) ),
the Management System for Safety Warning Signs ( { Z 2 ZERZHEEH|
/) ) and the Measures for the Management of Related Parties ( (B8R

EIB#EE) ), and combined with employment health certificates, employee
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etc. to ensure work safety and health of employees. The Group actively
establishes a three-stage standardized and comprehensive Want Want
Standard Safety Management (WSSM) system to ensure the applicability
and effective implementation of the system and guarantee the safety and
stability of production and operation of local factories. In 2022FY, in order to
implement the safe production responsibility system for all employees, the

ﬁﬁu o it ﬁﬁm

Group revised the content of the safety responsibility letter in a timely manner,

and the signing rate of factory safe production responsibility letter reached
100%.

—Rz2EEFM

Stage one — safety management manual

o R 2 EHBEEETHBREIA KA

- Provide clear regulations and detailed guidelines on safety management matters

“REZEEERF

Stage two — safety management procedures
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- Cover the management control procedures of the 8 pillars

- BFEEREMES  FAIEEEEY REERRES - BSARES - RSETES - AR
ZHRBEFEEE  REHEFIERE - EREHERISEDCEERS

- Include target responsibility control, system management control, environmental safety
irregularity control, emergency plan control, onsite operational control, risk control and

risk identification and management, safety education and training control, performance
assessment and continuous improvement control

—REZE2EEIRE

Stage three — safety administrative measures
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- Cover 9 aspects of safety management matters

cBRIBERRRZEEEAS - AASDEEARRERE - FERERE - BIKME
KRR RBESELNE LH  HBREZR  BRLEEREE  IRABEXERZR
A= E ]

- Include factory system environmental safety management personnel, standard
configuration of personal labor protective equipment, specialty equipment safety, safety
of special operations, notice posting and locking for equipment maintenance, fire

facility safety, hazardous chemicals safety, operation safety of external personnel and
hazardous waste

FEALWSSM=[E L2 2 ERER
WSSM Three-Stage Safety Management System of Want Want
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HEETHZBIMEZ2HEEETEEN
Ceremony of Signing Factory Safe Production Responsibility Letter by Employees of Want Want

In order to strengthen the safety protection skills of employees, we adhere
to the principle that enterprise development and safe production are equally
important, and effectively protect the life safety of employees from the
aspects of safety system, on-site management, education and training, and

safety culture cultivation among employees.

Safety Education

Want Want carries out themed safety education and training on a regular
basis and case publicity activities from time to time, including education
and training, case publicity, and practical trials, to sound the alarm of
safe production. In 2022FY, Want Want improved the independent safety
awareness of employees through publicity and learning of safe production
culture activities. Want Want promoted activities of building a safety
production culture, including the themed publicity of “safety implanted
in the heart and done at your fingertips”, and required all employees to
attend the “lifesaving rules” learning activity. Each base was required by the
headquarters to put up posters, and promoted safe production education

through morning meetings and monthly meetings.



Lasting Business and \
Elite Dragons of the World

Green Want Want
Leading in Practice

Want Want Quality Earning
Respected Popularity

Caring for People
and Forging Talents

Responsible Want Want
Passing Love to Society

[Z2EALF  ZE2EFA
fig] ETEE®

“Safety Implanted in the Heart and
Done at Your Fingertips” Theme Poster

fix ]

“Lifesaving Rules”

[fRaB L2t ENEE

Promotion of Safe Production
Education at Base

\_

AN BEAZEBLEEH R In addition, in order to enhance the traffic safety awareness of all employees
LEIRBEINEESN  SEHEERE and reduce traffic accident injuries among employees, the Group carries
THEE  REXBL2EEE® - A8 out publicity on traffic regulations for all employees, produces traffic safety
E\ AREHETERE  £5 BhR posters, organizes employees to do road tests, written tests and vehicle

HRRKE EARERRENET condition inspections of electric bicycles, and issues electric vehicle entry
?*‘Eﬁl Eb%)\l'ﬁi T8 - EE THREE passes to employees who pass the road tests, written tests and vehicle
HPUBBLERRGNBE - THBER condition inspections. The factories of the Group communicate with local

%EIJ&EWL%DTM%%% G RRE R
HINE TRXEL

THRRTBABEH -
2EH

RRREEHEER
Traffic Safety Poster

departments to install speed bumps and traffic lights, regularly invite traffic
police to assist in policing at intersections near the factory, and also invite
them to the factory to carry out traffic knowledge publicity as a way to
increase employees’ awareness of traffic safety.

2023

CELER G
B\ R

BEEARRITE

Electric Bicycle Entry Pass

EHHTEREE

Electric Bicycle Road Test

ESG Report @
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Drills for Hazardous Chemical Emergencies

O = venenns

Hazardous Chemicals Management

Want Want has timely identified and combined the latest national hazardous
chemicals and hazardous waste management laws and regulations in
revising the Dangerous Chemicals Safety Management Measures and
the Hazardous Waste Management Regulations, which has improved and
supplemented the relevant legal requirements for the management of
precursors and explosive hazardous chemicals, continuously supervised the
standardized use of hazardous chemicals, and ensured the storage safety

and disposal compliance of hazardous waste.

We clarify the responsibilities of the departments within our factories using
hazardous chemicals. All hazardous chemical keepers need to undergo
professional training and obtain the qualification certificate of hazardous
chemical management personnel before taking the position.

We have established a whole-process management mode for the
procurement, transportation, acceptance, use, storage and disposal of
hazardous chemicals, regularly update the list of hazardous chemicals,
and strictly control the quantity of dangerous chemicals that can be
easily made into drugs and explosives. Meanwhile, we strictly follow the
requirements of laws and regulations to record, implement the management
measure of double-person, double-lock, and double-receipt and delivery,
and set up comprehensive ledger management. In the stage of hazardous
chemical disposal, a third-party unit with relevant qualifications is entrusted
in accordance with the strictest environmental protection standards for
hazardous waste.

The Group is deeply aware of the importance of hazardous chemical
management in safe production, and regularly organizes factories of the
Group to carry out on-site drills for hazardous chemical emergencies to

improve the emergency response capabilities of personnel using hazardous

chemicals.

feftmRE RSB NIET

Improvement of Emergency Response Capacity of Hazardous
Chemical Emergencies
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Supply Chain Safety Management

Want Want extends the safety audit process to the upstream of production by
formulating a complete list of qualified suppliers to regularly audit the safety
qualifications of external units such as suppliers and contractors. Before
screening suppliers or new suppliers prior to warehousing, the environmental
safety department of the Group will visit the factory with requesting
departments based on the actual situation to ensure that the safety
qualification of the supplier meets the requirements of Want Want Group.

In 2022FY, we revised the Environmental Safety Management Measures for
External Construction to the Management Measures for External Operations
( CHMRIEHEZ 2 EIRYL) ) based on the actual operation demand of
factories to standardize the operations of contractors and suppliers before
entering the factory. The factories of the Group will require external operators
to sign the Environmental Safety Agreement according to the operation
content to clarify the safety responsibilities and obligations undertaken by
both parties, and conduct corresponding safety education and training for
contractors and suppliers entering the factory. For operations of external
personnel in the factory, on-site safety supervision and management is
carried out in accordance with the Management Measures for External
Operations. In the case of involving special operations, we will also require
the factory to arrange special personnel to monitor the safety as a way
to ensure the safety of operations. We supervise the operational safety of
suppliers during their work within the area of the Group. During the Reporting
Period, the suppliers lost a total of 7 working days due to work injuries.

Want Want at Work

In the process of operation, Want Want abides by the Law of the People’s
Republic of China on the Prevention and Control of Occupational Diseases
and other relevant laws and regulations. It has formulated a sound internal
safety management system based on ISO 45001 occupational health and
safety management system to provide institutional guidance for employees’
work safety. By doing this, the main responsibility for safe production is strictly
implemented from top to bottom.

For all equipment that may bring occupational disease hazards, the Group
selects key equipment, puts forward improvement requirements with focus,
and develops plans to safeguard the occupational health and safety of each
member of the Want Want family. In 2022FY, Want Want required all of its
factories to evaluate the current occupational health situation, conduct an
overall investigation, tracking, and update on occupational disease hazards,
and arrange employees to undergo corresponding occupational disease
examinations in accordance with the physical examination frequency required
by the state. No suspected occupational diseases or patients were identified.

ESG Report @
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In order to further enhance its ability to operate safely, Want Want has
established an occupational health emergency response plan system,
developed a heatstroke on-site handling plan, and provided training and
emergency drills for employees in high-temperature positions and outdoor
operations before the arrival of summer to ensure that employees master
corresponding emergency knowledge. In addition, we also entrust external
professionals to conduct first aid training and build an emergency rescue
and support team to guarantee the personal health status of employees.
During the Reporting Period, Want Want entrusted Fudan University to hold
2 sessions of lecture on corporate employee health, totaling 16 courses.
The lecture lasted for a total of 16 hours, aiming to enhance employees’
awareness of safety at work and popularize occupational health knowledge.

Want Want Group and its 35 production bases had 0 occupational disease
injuries in 2022FY and 2 work-related deaths'® in the past three years. For
work-related injury cases that have already occurred, we timely analyze the
process of the case and the potential risk points that exist and carry out

remedial works, so as to avoid similar situations from happening again.

Want Want Great Health Activities

Want Want actively responds to the national “Healthy China Policy” and pays
attention to the health of employees in the production system. In accordance
with the three United Nations Sustainable Development Goals, namely
“good health and well-being”, “quality education” and “gender equality”, the
Group advocates healthy work, happy exercise and healthy life, promotes
Want Want great health activities, and a healthy and civilized lifestyle, and
embodies the positive energy of healthy Want Want in daily work and life.

Meanwhile, we actively build the image of healthy Want Want Group, and
convey the positive energy of a healthy Want Want to families and the society.
We actively respond to the policy concept and employee health care. In order
to continue the concept of Want Want great health, in 2022FY, we planned
and organized the Want Want healthy cooking god competition themed
“keeping original aspiration to celebrate 60th anniversary of Want Want” to
improve the quality of factory cooking and offer healthy food to employees.

16

Both cases (1 in 2020FY, 1 in 2021FY) are not Want Want's safety production responsibility
incidents. No work-related deaths occurred during the Reporting Period and work-related
fatalities rate was 0.
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In order to promote the healthy living
concept of less oil, less sugar and
less salt, and also provide a stage for
employees of factories across China to
display their culinary skills, Want Want
launched the Want Want healthy cooking
god competition themed “keeping
original aspiration to celebrate 60th
anniversary of Want Want” in six major
regions across China from February to
May 2022 as a way to promote mutual
learning and exchanges, let colleagues
eat healthy, nutritious food and improve
the happiness index of employees.

ONBEFEEEEERE  Lectures on Mental Health ~
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Want Want has held mental health lectures

in various production bases across

China in order to ensure the physical and

mental health of Want Want employees,

help them cope with stress correctly and
effectively in their work. These lectures
aim to enhance the mental health and
comprehensive professional abilities of Want

Want employees, guiding them to develop

a proper self-awareness, self-acceptance,

and a stronger sense of professional identity,

while establishing a positive and proactive
attitude. In the lecture, the teacher taught
everyone methods and techniques to relieve
stress, guided everyone to rationally deal
with various pressures in work and life, and
cultivated the ability to regulate emotions, so
as to improve the sense of happiness and
belonging, and make work happier and life

richer.
. J
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In order to thank all Want Want employees and distributor partners for their strong support and dedication, which
delivers 60 years of extraordinary growth and achievements of Want Want, on the occasion of the grand 6030 Group
Anniversary, the Group planned and held the sports activities of “2022 All Want Club” in 2022, inviting the production
system and marketing system nationwide and distributors to participate, in order to reflect the spirit of unity and
courage of all Want Want employees and distributor partners. During the event, we mainly organized basketball
matches, table tennis matches and badminon matches in six major regions of China. Everyone participated
enthusiastically, and presented exciting competitions.

BEARRPESE - MBI THEAZEOBESGBIERL N SRR - Bnea THEARBSLHB 2 HANREHE - s
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The All Want Club activity not only enhanced the teamwork ability and cohesion among Want Want employees, but
also strengthened the close connection between Want Want employees and distributors. It promoted the unity of all
Want Want employees, and encouraged them to be fearless and move forward bravely.

o
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5.1 Prosperity of the Nation and Great Unity

Having a high sense of social responsibilities, Want Want upholds a strong
love and public welfare concept to constantly give back to the society. “Being
empathetic for other people’s situations”, we have engaged in a number of
public welfare activities throughout China to promote exchanges between the
enterprise and society. During the Reporting Period, adhering to the concept
of “Giving back to society”, we dedicated the love of Want Want Group to
the elderly, children, patients, the disabled and other difficult and vulnerable
and special groups, and delivered the efforts of Want Want to poor villages,
disaster-stricken area and other areas with scarce social resources.

Want Want has taken root in China for 30 years and actively practised
the mission of “bearing social responsibilities and creating social value”.
Therefore, the Want Foundation, established in 1997, focuses on carrying
out public welfare and charitable activities in China and constantly creating
corporate social value. The Group has formulated and continuously updated
and improved the special guiding documents for charitable donations,
including the Regulations of Want Foundation on Charity Undertakings and
the Measures for the Management of Group Emergency Relief ( (&E &%
MEBHEIRPEA) ), to standardize the development of the Foundation’s public
welfare activities, and join hands with charities and community public welfare
organizations to deliver love and care to more areas and groups in need. In
2022FY, Want Want carried out many public welfare activities in the fields
of caring for the elderly and children, helping the disabled, medical care,
student aid and others.

ESG Report @
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Rural Revitalization

During the Reporting Period, the Want Foundation of the Group, in line with
its homeland sentiment of “reinforcing one another between Want Want
and China”, took actions to facilitate rural revitalization, and made humble
contributions to the aspects of supporting poor students and caring for left-
behind children as a way to promote the sustainability of rural revitalization.

In 2022FY, the Group extended assistance to vulnerable groups in urban,

rural, and remote areas through local charitable organizations. We donated

HET M T W BB
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nutritional and health food supplies for 108 times in various regions of China,

including Anhui, Henan, Sichuan, Guizhou, Yunnan, and Guangxi.

s

BB N4+ Supporting impoverished rural areas
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In line with the philanthropic concept of taking from society and giving
back to society, Kunming branch of Want Want Group donated for
8 times to poor people, primary and secondary schools, etc. in Yayi
Town, Mojiang County, Yunnan Province through the Red Cross Society
of China Yunnan Branch. The 14 administrative villages under the
jurisdiction of Yayi Town, with nearly 18,000 people (including 700
people in Yayi Middle School and 600 people in Yayi Primary School)
benefited from the donations.

BRHRELE O MBREER 5
Rural Revitalization Charity Donation
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On 17 June 2022, Shijiazhuang branch of Want Want Group held a
charity donation activity at Dongtumen Primary School in Luquan
District, donating the Company’s products to a total of 1,711 people
from 19 primary and secondary schools in the mountainous area of
Luquan District. Shijiazhuang Volunteer Service Foundation issued a
plague of charity to Want Want Group and expressed admiration for
Want Want Group’s fraternity spirit. Under the leadership of the Group,
Shijiazhuang branch of Want Want Group will continue to pay attention
to public welfare undertakings and do everything it can to take
concrete measures for the revitalization of rural education.

REFVNEBREAIRS

Donation Ceremony of Dongtumen
\ Primary School
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5.2 Prosperity of China and Protecting the
Community

Want Want pays attention to areas affected by natural disasters and extreme
weather events. In mid-July 2022, Shaoguan City, Guangdong Province,
was affected by heavy rainfall, and most areas of the city suffered severe
damages, and suffered from waterlogging. In order to help the affected
people in tackling the disaster and restoring production and life, the
Guangzhou branch of Want Want Group donated materials to the affected
people in Shaoguan City through Shao Guan Charity Federation to get
through difficulties with them.

PNAERRERAT M AT [
AR

#5245896.425m% |

S IERBETULE OB

Charity Donation to Shaoguan to Combat Flood

DEEZ KE FEZH  HE
EI&EMX!U/\“/\ : 7%)%7\ BRI H
[~ Bf5 - KE&] WmhEES - EEA

B\ Z PR ESER - SR MR IR R &
FEEYHIME o

Those who cherish the greatness of the country will fulfill their responsibilities.
Want Want Group has been committed to public welfare for many years,
and has undertaken social responsibilities bravely. It has transformed the
corporate philosophy of “People-Oriented, Self-Confidence and Unity” into
a connection between people, and sent Want Want’s care to the areas in
greatest need of help.
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AT B B mEE Want Want loving the grassroots A

[HEAE EREE] EHHEERRENTAEECSRERES ¥ X DBEEREETHARESEE %
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St BB EARR o

“Want Want loving the grassroots” is a public charity project that Want Want Group and the Masscharity Commonweal
Foundation continue to carry out around the urgent, difficult, anxious and longing problems of people’s livelihood. As
the economy of the enterprise develops, Want Want will undertake more social responsibilities, solve problems for the
government, help and subsidize the masses, as a way to fully reflect the value of the enterprise itself, deliver charitable
love, and establish social morality and civilization.

3/

HMEAFRRAERARRID RABANEERELAREAS LS YL NERAR [HHEE ERERE] AxERES - B
AN DERIEHE ZNOMEED)

Hunan Big-Want Foods Ltd. Changsha Branch and Hunan Masscharity Commonweal Foundation have actively
carried out the “Want Want loving the grassroots” public welfare condolence activities for many times, and provided
material assistance for the recipient groups in Hunan Province.

AN RREIRAMEZ FEEGFREMEE

Changsha Branch Went to Changsha Herun Nursing Home to Carry out Condolence Activities
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Want Want Caring Program

Want Want cares about the health and prosperity of the communities where
we operate. We continue to carry out the “Want Want Caring Program” to
focus on the vulnerable groups in the surrounding communities. Want Want
adheres to the traditional Chinese virtues of respecting the old and loving
the young, bringing the warmth of home and brand care to the elderly and
children. As a food brand loved by children, parents and the elderly, Want
Want will always adhere to the benevolent spirit of respecting the elderly
and helping the weak, give back to the society with love, and warm the
world with affection. We also pay attention to the community and social
management service personnel, and send loving condolences to sanitation
workers, community workers and volunteers, outdoor workers, etc. During
the Reporting Period, Want Want launched the Want Want Caring charity
project in children’s welfare institutions, kindergartens, elderly homes, social
assistance centers and other social welfare institutions, which attracted 885
people to participate, generated 3,808.5 public welfare hours, and benefited
a total of 9,892 people.

REDRABEOBERNEREFRE
Tianjin Branch Donated to Needy and Left-behind Children
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Major Areas, Aspects, General Disclosure and KPIs

Appendix: ESG Content Index

BEEH

Section of Disclosure

Em A1
Aspect A1

—MRINEE

General Disclosure

BREAERUEIR A1
KPI A1.1

RASRAA SR A1.2

KPI'A1.2

RASRAA SR A1.3

KPI'A1.3

RASRARRIETR A1.4
KPI A1.4

BRRAARUIEIR A1.5
KPI A1.5

BRSRARNIETR A1.6
KPI A1.6

B A2
Aspect A2

— R
General Disclosure

L venenns

ARIE
A. Environmental

2358

Emissions

BRAERIOAEREEERN - KR L5  BERESEEYNES
) (a) BUR ¢ K (b) BFHBEITABERTZENERERZIRANE
* o
Information on: (a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the issuer with relating
to air and greenhouse gas emissions, discharges to water and land, and
generation of hazardous and non-hazardous wastes.

PRI AR R DR EUR

The types of emissions and respective emissions data.

B (BE1) RePREE (SE2) AZEREEFNE (UABEETE
(WEfR) BE (WASESEN - §EREAE) -
Total direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

H) &

FESREEEYEE (UEE) Rk (WER) BE
i - BIERETE)

Total hazardous waste generated (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

(A BESE

FELEZEEDES ( AETE) & (E
I ~ BIERMETE) o

EH) BE (WABEEE

Total non-hazardous waste generated (in tonnes) and, where appropriate,

intensity (e.g. per unit of production volume, per facility).

HORPTRI LAV HENE B 1R N RiE D15 L B AR PR EREY 2258, o

Description of the emission target(s) set and steps taken to achieve them.

R IR E = MR R RER YN A R T R] S ADRRE B 1R R ARE R e
B AR PTEREREY P8R
Description of how hazardous and non-hazardous wastes are handled,
and a description of reduction target(s) set and steps taken to achieve
them.

BRERA

Use of Resources

BREAER (BIEER - KEREMEME) HBUR -
Policies on the efficient use of resources including energy, water and
other raw materials.

SRR - HEER
3. Green Want Want Leading in Practice

ARG - EAEE
3. Green Want Want Leading in Practice

3.2(KHREER - fEAEL
3.2 Low-carbon Transformation to Cope
with Change
3.5REERE F REEA
3.5 Protecting Ecology and Caring the
Nature

3.2(KHREE - EHEL
3.2 Low-carbon Transformation to Cope
with Change

3AEANA - EREE
3.4 Comprehenswe Utilization and
Circular Economy

RO - BRI
3.4 Comprehensive Utilization and
Circular Economy

3.2KHRHEE - FEHEME
3.2 Low-carbon Transformation to Cope
with Change
33K - SRR
3.3 Water Conservation and Compliant
Discharge

B4RENA - EREE
3.4 Comprehensive Utilization and
Circular Economy

SR  AEER
3. Green Want Want Leading in Practice

3.3EAIAK » BRRHER
3.3 Water Conservation and Compliant
Discharge
TatA - BREH
3.4 Comprehensive Utilization and
Circular Economy
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Major Areas, Aspects, General Disclosure and KPIs Section of Disclosure

BRERAERUEIR A2.1
KPI A2.1

BRERAERUIEIR A2.2
KPI A2.2

FAREBIEZ A2.3
KPI A2.3

RASRARMIETR A2.4
KPI A2.4

FARAARIER A2.5
KPI A2.5

[Em A3
Aspect A3

—MRIE

General Disclosure

BRSAERUEIR AS1
KPI A3.1

EmEA4
Aspect A4

—MRINEE

General Disclosure

FAREBUEIZE A4
KPI A4.1

RBE D B /SRR (W0E - mEol) ARE ( UATET I

TE) REE (WABEEEN - BIERETE) © 3.2(EFREHEY - FEHEL
Total direct and/or indirect energy consumption (kWh in ’000s) by type 3.2 Low-carbon Transformation to Cope
(e.g., electricity, gas, or oil) and intensity (e.g. per unit of production with Change

volume, per facility).

BHKERERE (MABESSM - BERMEAE) 3.3EHIAK + EREHEN
Water consumption in total and intensity (e.g. per unit of production 3.3 Water Conservation and Compliant
volume, per facility). Discharge
P ET L VAR IR A ks B 1R S R RS L B R FTERIR A 22 5% o 3.2(XFREHEY - fEEE L
Description of the energy use efficiency target(s) set and steps takento 3.2 Low-carbon Transformation to Cope
achieve them. with Change
st g, | T AL WEEER AED o

L% B ’f?’?ﬁﬁﬂ%ﬂf(ﬁ’\] W o

Description of whether there is any issue in sourcing water that is fit for S ielier eneEhElLeIn Sl Clem[ATa

purpose, water efficiency target(s) set and steps taken to achieve them. IEEETE
MR BEMHNEE CAAE) & (WER) BEEEMGE - BAFERA - BIREE
Total packaging materials used (in tonnes) for finished products and, 3.4 Comprehensive Utilization and
where appropriate, per unit of production volume. Circular Economy
BRERARER LB - BAEBE
Environment and Natural Resources 3. Green Want Want Leading in Practice
IMIEET AR BRI RARAERERERNT BHLE ° 3.2(KHREER - FEHEME
Policies on minimising the issuer’s significant impacts on the environment 3.2 Low-carbon Transformation to Cope
and natural resources. with Change
MR EBEBDHIRERAAERNEATERERNEREFETENTT
o LB - BABE
Description of the significant impacts on the environment and natural 3. Green Want Want Leading in Practice

resources and the actions taken to manage them.

3 T - R

. RER{ 3.2 Low-carbon Transformation to Cope
Climate Change .
with Change
| R EHE AR AT e HETAEEZ BN ERNRIFEBEEAIBUR 3.2(KHREER - FEHEME
Policies on identification and mitigation of significant climate-related 3.2 Low-carbon Transformation to Cope
issues which have impacted, and those which may impact, the issuer. with Change
£\<« Ab@ Fe”‘ g;; | " y

Descrlptlon of significant cllmate related issues wh|ch have |mpacted,
and those which may impact, the issuer, and the actions taken to manage
them.

3.2 Low-carbon Transformahon to Cope
with Change
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WEEEH
Section of Disclosure

B.it®
B. Social
BIERLSTER
Employment and Labor Practices
Em B1 &%
Aspect B1 Employment
EAHI R - BEREHN  TIERS - BRE - TS#He 2ot K
AR A B EAt i AR IR ¢ (@) BUR ¢ K (b) BT AR ERZEMIER
AR o
—MRHER Information on: (a) the policies; and (b) compliance with relevant laws

and regulations that have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.

General Disclosure

RITH - EERE - FERAR RitEE S HES A -
Total workforce by gender, employment type, age group and geographical
region.

R A IEIZ B1.1
KPI B1.1

RASRAE R B1.2 IR - SR RIS D a0 BIRAKLLE

KPIB1.2 Employee turnover rates by gender, age group and geographical region.
[EHE B2 BEEZZ
Aspect B2 Health and Safety
BARHZE2TERRRREREEBEBEEREN © (a) BUR  R(b) &
THETAREARENMEER KRS
B HEHS o

Information on: (a) the policies; and (b) compliance with relevant laws

and regulations that have a significant impact on the issuer relating to

providing a safe working environment and protecting employees from
occupational hazards.

General Disclosure

BE=F (BRERFE) SFRTTHAAZBRLLE -
Number and rate of work-related fatalities for each of the past three years,
including the reporting year.

BREAERUEIR B2.1
KPI B2.1

EIGERTIERS -
Number of workdays lost due to work-related injuries.

FARERIEZE B2.2
KPI B2.2

R AR B R R 2 2480 - AR T RER X -

RS R MR B2.3 Description of the occupational health and safety measures adopted, and

MR how they are implemented and monitored.
/BT B3 R RIE
Aspect B3 Development and Training

O = venenns

AAANRA - FEEES

4. Caring for People and Forging Talents

AANBA » FEEHEA

4. Caring for People and Forging Talents

AVTVERE ZES
4.1 Equal Employment and Diversified
Stage

A2 BFET AERD
4.2 Treating Employees Well with Care
and Inclusiveness

AAERR D - [RERAERE
4.4 Building a Safe and Healthy Want
Want

AAFER LD RFRAER
4.4 Building a Safe and Healthy Want
Want

AAFERL D o 2RI
4.4 Building a Safe and Healthy Want
Want

AAFER LR - (2R
4.4 Building a Safe and Healthy Want
Want

A4ERT R (R
4.4 Building a Safe and Healthy Want
Want

ABMRER BAEE

4.3 Career Development and Respect for

Talents
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WEEH
Section of Disclosure

—RRIER

General Disclosure

FASAERUEIR B3.1
KPI B3.1

BAsRARNIE1R B3.2
KPI B3.2

[Em B4
Aspect B4

—RIEE
General Disclosure

FARRAEIEIZ B4
KPI B4.1

BASRARRIE1R B4.2
KPI B4.2

[Em B5
Aspect B5

— AR

General Disclosure

BASRAERUEIR B5.1
KPI B5.1

BRRIESETT TIERE MBI BER » HtEFIES) o
Policies on improving employees’ knowledge and skills in discharging
duties at work. Description of training activities.

43BFER BFEE
4.3 Career Development and Respect for
Talents

BURIREEER (NMSRERE HRERES) FDNXIIEEED
HE ©
The percentage of employees trained by gender and employee category
(e.g., senior management, middle management).

43BFER BSEE
4.3 Career Development and Respect for
Talents

RIERIREE RIS D - FREBTHZIIN TR -
The average training hours completed per employee by gender and
employee category.

A3BRER BFEBE
4.3 Career Development and Respect for
Talents

AVVERE Z5ES
4.1 Equal Employment and Diversified
Stage

TR
Labor Standards

BRAIEET K2 T : (a) R ¢ R(b) EFEBTABERTEN
HEEE LRGN EHR -
Information on: (a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the issuer relating to the
prevention of child and forced labor.

41 TFERE - ZER
4.1 Equal Employment and Diversified
Stage

R AT FRIE B AR e AR e 2 T RoRHIA T -
Description of measures to review employment practices to avoid child
and forced labor.

A1V EER - ZEE
4.1 Equal Employment and Diversified
Stage

HM A IERIB N HR A BRI 5 o
Description of the steps taken to eliminate such practices when
discovered.

41 FERE - ZEA
4.1 Equal Employment and Diversified
Stage

EIEE
Operating Practices

HEEERE
Supply Chain Management

22EEHE - BRUAK
2.2 Responsible Supply in Whole Process

EIRHEEANIRE Rt g RREBER
Policies on managing environmental and social risks of the supply chain.

22EEHE - BERUIAK
2.2 Responsible Supply in Whole Process

iR D EREE -
Number of suppliers by geographical region.

22EEHE - ERIAK
2.2 Responsible Supply in Whole Process
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BEEH

Section of Disclosure

BRI AERUIELR B5.2
KPI B5.2

RASRAENIEIZ B5.3
KPI B5.3

FARAARIEIR B5.4
KPI B5.4

BT B6
Aspect B6

—ARIER

General Disclosure

AREIEZ B6.1
KPI B6.1

BRI AERIELR B6.2
KPI B6.2

BAsRAANIE1R B6.3
KPI B6.3

RASRAANIE1R B6.4
KPI B6.4

RAsRARMNIE1R B6.5
KPI B6.5

O = venenns

A I AEERED - MERITERENNHERSE - ARERE
BHIMHAITREER A ©
Description of practices relating to engaging suppliers, the number of
suppliers where the practices are being implemented, and how they are
implemented and monitored.

B B A IEE B IR ER R KAt @ Bz a8 6] - LARMBREHT R
BEREIE ©

Description of practices used to identify environmental and social risks

along the supply chain, and how they are implemented and monitored.

FORFERRE MR R (R 2 2 AIRREm R IRTEEVE R - LA RABRESTT M &a
I
Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.

EmEE
Product Responsibility

MR EERIREHERERZS - BY - 5%  LBEEURERS
AR (a) BGR R (b) BFEHEIT AR EAZENEBEERBRAINE
o
Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to health
and safety, advertising, labeling, and privacy matters relating to products
and services provided and methods of redress.

BEEXREXERAYTRL2HEEIEAMARKN B DL
Percentage of total products sold or shipped subject to recall for safety
and health reasons.

BERERATAE Mo SR R TG HOBL IR 81 B DA R B ST 75 0% o
Number of products and service related complaints received and how
they are dealt with.

it B A T N R AN EE R R A RO 101
Description of practices relating to observing and protecting intellectual
property rights.

FlE S e B2 M E AR T
Description of quality assurance process and recall procedures.

HHUEE B ERHRE RALBEER - ARBERITRERFE
Description of consumer data protection and privacy policies, and how
they are implemented and monitored.

22E (R IE - BRUAK
2.2 Responsible Supply in Whole Process

22EEHE - BRUAK
2.2 Responsible Supply in Whole Process

2 2B EHIE - BRUAK
2.2 Responsible Supply in Whole Process

RS - BRER
2. Want Want Quality Earning Respected
Popularity

2HERE - AOER
2. Want Want Quality Earning Respected
Popularity

2 AREO RS - B A
2.4 Attentive, Sincere Service for You

2 ARERTE - B A
2.4 Attentive, Sincere Service for You

1422 FR - FRORERE
1.4 Self-discipline, Dedication and
Integrity

24850 IR - EBAE

2.4 Attentive, Sincere Service for You

2 4BE 0 IRTE - EBAE

2.4 Attentive, Sincere Service for You
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— . A \‘/\H E
fEE B7 RES 14 B A FAEE

. . 1.4 Self-discipline, Dedication and
Aspect B7 Anti-corruption Integrity

BRI LEFRRE - R - BGEROEREN ¢ (a) BUR : K (b) BTHEITAR

eEE EAFENHERERMROINER 1472 ER - BRRERE
. Information on: (a) the policies; and (b) compliance with relevant laws and 1.4 Self-discipline, Dedication and
General Disclosure . L : . : . .
regulations that have a significant impact on the issuer relating to bribery, Integrity

extortion, fraud and money laundering.

RERHAAL BT ASERBREI D BERESRAR MR E B RaFFA

BAGRAE IIEIZ BT 1 R o 1482 ED - FOREE
ST B Number of concluded legal cases regarding corrupt practices brought 1.4 Self-discipline, Dedication and
KPI B7.1 ) ) . . : ) .
against the issuer or its employees during the Reporting Period and the Integrity
outcomes of the cases.
4 g e sty E A e R AR - AR T RER A o 1472250 - RZREHE
PRERIEIZ B7.2 - . ) . o S
Description of the preventive measures and whistle-blowing procedures, 1.4 Self-discipline, Dedication and
KPIB7.2 . . .
and how they are implemented and monitored. Integrity
N e U . A EZHER
BB AT B7 3 AR R E TREHRASHEY - ABER IR © Lo GG
. : . L . . 1.4 Self-discipline, Dedication and
KPI B7.3 Description of anti-corruption training provided to directors and staff. Integrity
ttHE
Community
. A %.-*é.‘- , A @
B B8 HERE 5 IETEE Eimit .
. 5. Responsible Want Want Passing Love
Aspect B8 Community Investment .
to Society
BRAA R 2 ERE R L BT R F ENRAREL ARG G E BT R A
—QTBZ?E mAYBER o 5.243 E]:5 #%%Tilﬂi
. Policies on community engagement to understand the needs of the 5.2 Prosperity of China and Protecting the
General Disclosure " : . o :
communities where the issuer operates and to ensure its activities take Community

into consideration the communities’ interests.

B2 WA= BS A BEEREE (WHE  RESH  $IHER BFR- - Xtk 8B58) - SHEREEE @ BRitE
) mKPI BEST1 ' Focus areas of contribution (e.g., education, environmental concerns, 5. Responsible Want Want Passing Love
i labor needs, health, culture, sports). to Society
N N s . SHEREEE @ BRitE
& ,f.‘\il‘ = g . N m? P \/\ (/\”\ ) E:\t o ; )
PASAIIEIR BS.2 EETRBAHRAR (N2 ERHH) 5. Responsible Want Want Passing Love
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. to:Society
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Bifé : SEEE#HRIEE Appendix: List of Laws and Regulations

AR EREREE

Category Name

(PEARLMBERRDE)
Company Law of the People’s Republic of China
(HREE AR HMBEPEPISTE)
Enterprise Income Tax Law of the People’s Republic of China
(FREE AR HMBI M5 E 85 L EIRRM)
Regulation of the People’s Republic of China on the Administration of the Registration of Market Entities
(hEARKRBEFE)

Criminal Law of the People’s Republic of China

(GEINEE 52 57
Anti-Money Laundering Law of the People’s Republic of China
(hE ARKFEZERE)
Patent Law of the People’s Republic of China

BEER (FREE AR HFBEEIZE)
Corporate Governance Trademark Law of the People’s Republic of China

(PEARSMBEZERE)
Copyright Law of the People’s Republic of China
(REER<FAD
Corporate Governance Code
GR3R - g RERHERS])
Environmental, Social and Governance Reporting Guide

(PEARAMBRNEEHTE)
Anti-Unfair Competition Law of the People’s Republic of China

B LB RE A1)

Prevention of Bribery Ordinance

(EMAREEREE)
Anti-corruption Programme — A Guide for Listed Companies
(REARKFNERBEZEE)
Food Safety Law of the People’s Republic of China
(REARKMBEERESE)
Product Quality Law of the People’s Republic of China
(PEARAMBER BB RIEE MR
Regulations on the Implementation of the Food Safety Law of the People’s Republic of China

ERRE (FREE AR HATBUEEE S REE)
Product Quality Law of the People’s Republic of China on the Protection of Consumers Rights and Interests

(GEINEPSNE D)
Trademark Law of the People’s Republic of China
GEeERmIZEmAD
General Standards for the Labeling of Prepackaged Foods
(EREkRmEEREER)D

General Standards on Nutrition Labels for Prepackaged Foods

O s venenns
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Category Name

(FRE AR KEMBIRBREE)
Environmental Protection Law of the People’s Republic of China
(R EE A REMBIKFLEBEE)
Water Pollution Prevention and Control Law of the People’s Republic of China
(pEE AR HMBIASE SR a5
Atmospheric Pollution Prevention and Control Law of the People’s Republic of China
(RR)5 R MR E HEIRAE)
Comprehensive Emission Standards for Air Pollutants
(rpEE AR BE 48R Y5 R IRIR I A% )

Law of the People’s Republic of China on Prevention and Control of Environmental Pollution by Solid Wastes
(R N R HRNBI GRS 2000 0% )
EiE (R Law of the People’s Republic of China on Noise Pollution Prevention and Control
Environmental Protection

(RREE AR MB35 200005
Soil Pollution Prevention and Control Law of the People’s Republic of China

(PEARAMBRBLETEE)
Law of the People’s Republic of China on Environmental Impact Assessment

CHESRTAI B R0
Regulation on the Administration of Permitting of Pollutant Discharges

(REARKEMNERRMREE)
Anti-food Waste Law of the People’s Republic of China

CBRERAPERITZEE)

Integrated Wastewater Discharge Standard

ESG Report @
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Category Name

(R ARHFIEISE)%)
Labor Law of the People’s Republic of China

(hEARAMBLEH S RE)

Labor Contract Law of the People’s Republic of China

(hE AR AP RITEE)

Employment Promotion Law of the People’s Republic of China

(FREE AR KRB 2 RBIE)
Social Insurance Law of the People’s Republic of China

AT R (REARKFBE S B TR @R HE0E)
Employment Labor Dispute Mediation and Arbitration Law of the People’s Republic of China

(hEARAMBEAERFREE)

Personal Information Protection Law of the People’s Republic of China

(REARAMBE L 2 EER)
Work Safety Law of the People’s Republic of China

(R EE AR HEFBUERE)
Fire Protection Law of the People’s Republic of China

(hEARAMBBERIAE)

Law of the People’s Republic of China on the Prevention and Control of Occupational Diseases

O =5 veneans
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